DAFTAR PUSTAKA

Ali, S. (2016). Mengenal Lebih Dekat Generasi Millenial. Jakarta : PT Alvara
Strategi Indonesia.

Anwarsyah, W. |., & Salendu, A. (2012). Hubungan Antara Job demands Dengan
Workplace well-being Pada Pekerja Shift. Jurnal Psikologi Pitutur, 1(1), 32—
44,

Arnold, K. A., Turner, N., Barling, J., Kelloway, E. K., & McKee, M. C. (2007).
Transformational Leadership and Psychological Well-Being: The Mediating
Role of Meaningful Work. Journal of Occupational Health Psychology, 12(3),
193-2083.

Azwar, S. (2020). Metode penelitian. Yogyakarta: Pustaka Belajar.

Bakker., Schaufeli, W. B., Leiter, M. P., & Taris, T. W. (2008). Work engagement:
An emerging concept in occupational health psychology. Work and Stress,
22(3), 187-200.

Bakker, A. B., & Demerouti, E. (2007). The Job Demand-Resources Model.
Journal of Managerial Psychology, 22(3), 309-328.

Bakker, & Demerouti. (2008). Towards a model of work engagement. Career
Development International, 13(3), 209-223.

Barling, J., Kelloway, E. K., Turner, N., & Loughlin, C. (2012). Transformational
leadership and employee psychological well-being: The mediating role of
employee trust in leadership. Work and Stress, 26(1), 39-55.

Bartels, A. L., Peterson, S. J., & Reina, C. S. (2019). Understanding well-being at

work: Development and validation of the eudaimonic workplace well-being

55



56

scale. PLoS ONE, 14(4), 1-21.

Brunette, M., & Couture, S. (2013). Risk management behavior of a forest owner
to address growth risk. Agricultural and Resource Economics Review, 42(2),
349-364.

Daniels, K. (2000). Measures of five aspects of affective well-being at work.
Human Relations, 53(2), 275-294.

Danna, K., & Griffin, R. W. (1999). Health and well-being in the workplace: A
review and synthesis of the literature. Journal of Management, 25(3), 357-384.

Darmawati, A., Hidayati, L. N., & S., D. H. (2013). Pengaruh Kepuasan Kerja Dan
Komitmen Organisasi Terhadap Organizational Citizenship Behavior. Jurnal
Economia, 9(1), 10-17.

Douglas, G. (2000). Manajemen Kas. Jakarta : PT. Pustaka Binaman Pressindo.

E.Jhonson, M., & A.Appari. (2010). Information security and privacy in healthcare:
current state of research. Journal of Internet and Enterprise Management, 6(4),
279-314.

Endin Nasrudin. (2010). Psikologi Manajemen. Bandung: Pustaka Setia.

Grebner, S., Semmer, N. K., & Elfering, A. (2005). Working conditions and three
types of well-being: A longitudinal study with self-report and rating data.
Journal of Occupational Health Psychology, 10(1), 31-43.

Griffin, G., & Moorhead, R. W. (2013). Perilaku Organisasi. Jakarta: Salemba
empat.

Hadi, S. (2004). Metodologi research jilid 4. Yogyakarta: Pustaka Belajar.

Halim, A. (2016). Manajemen Keuangan Sektor Publik. Jakarta: Salemba Empat.



57

Handoko, T. H. (2000). Manajemen Personalia dan Sumber Daya Manusia (2nd
ed.). Yogyakarta: BPFE

Harter, J. K., Schmidt, F. L., & Keyes, L. M. (2002). Well-being in the workplace
and its relationship to business outcomes: A review of the gallup studied.
Flourishing : The Positive Person and the Good Life. 9(1), 204-205.

Hasibuan, & Malayu. (2013). Manajemen Sumber Daya Manusia. Jakarta:
PT.Bumi Aksara.

Herwanto, H., & Ummi, F. T. (2017). Pengaruh Workplace well-being Terhadap
Kinerja Guru Sd. JPPP - Jurnal Penelitian Dan Pengukuran Psikologi, 6(1),
55-60.

Karasek, Bakker, A. B., Demerouti, E., Nachreiner, F., & Schaufeli, W. B. (2001).
Articles_Arnold_Bakker 69.Pdf. In Journal of Applied Psychology (Vol. 86,
Issue 3, pp. 499-512).

Karasek, R. A. (1979). Job demands, job decision latitude, and mental strain:
implications for job redesign. Administrative Science Quarterly, 24(2), 285-
308.

Kings, R., Dhiman, S., & Marques, J. (2005). Spirituality in the workplace:
developing an intergral model and a comprehensive definition. The Journal of
American of Business, 7(1), 81-91.

L.Fox, J.Dwyer, D., & Ganster, D. C. (1993). Effect of stressful job demands and
control on psychological and attitudinal outcomes in a hospital setting. Academy
of Management Journal, 36(2), 289-318.

Leka, S. L., A.Griffiths, & T.Cox. (2003). Systematic Problem Approaches for



58

Employers, Manages and Trade Union Representatives. In Work Organization
and Stress. world health organization.

Love, P. E. D. (2007). Influence of job demands,job control and social support on
information systems professionals’ psychological well-being. International
Journal of Manpower, 28(6), 513-528.

Mache, S., Vitzthum, K., Wanke, E., Groneberg, D. A., Klapp. B. F., & Danzer, G.
(2014). Exploring the impact of resilience, self-efficacy, optimism and
organizational resources on work engagement. Work, 47, 491-500.

McGrath, C., Jordens, F. C., Montgomery, K., & Kerridge, I. H. (2006). “Right”
way to “do” illness? Thinking critically about positive thinking. Internal
Medicine Journal, 36(10), 665-669.

Nahrgang, J. D., Morgeson, F. P., & Hofmann, D. A. (2011). Safety at Work: A
Meta-Analytic Investigation of the Link Between Job demands, Job Resources,
Burnout, Engagement, and Safety Outcomes. Journal of Applied Psychology,
96(1), 71-94.

Nursya’bani, F. (2016). 2020 Generasi Milenial akan dominasi Indonesia.

Page, K. (2005). Subjective Well-being in the Workplace. School of Psychology
Faculty of Health and Behavioural Sciences Deakin University.

Pardananiningtyas, M. A., & Budiani, M. S. (2017). Hubungan Antara Kualitas
Kehidupan Kerja Dengan Loyalitas Karyawan Pada PT.X. Jurnal Psikologi
Pendidikan, 4(2), 1-7.

Pradharma, A. S. (2015). Pengaruh Kepuasan Kerja, Stres Kerja, Dan Komitmen

Organisasi Terhadap Intensi Turnover (Studi Empiris Di “Cv. U.La.Ma Paper,



59

Cv. Cipta Pustaka Dan Ud. Realitas Di Surakarta™). Jurnal Ekonomi, 1-27.

Rivai, V. (2003). Kepemimpinan dan Perilaku Organisasi. Depok: PT raja grafindo
persada.

Robbins, S. (1996). Organizational Behaviour; Concept, Contreversies and
Application. Hoboken: Prentice Hall, Inc.

Sari, R. A. (2012). Pengaruh Karakteristik Perusahaan Terhadap Corporate Social
Responsibility Disclosure Pada Perusahaan Manufaktur Yang Terdaftar Di
Bursa Efek Indonesia. Nominal: Barometer Riset Akuntansi Dan Manajemen,
1(2), 124-140.

Satyagraha, A., & Sukada, B. A. (2019). Kantor Untuk Milenial. Jurnal Sains,

Teknologi, Urban, Perancangan, Arsitektur (Stupa), 1(2), 1919.

Sawang, S. (2012). Is there an inverted U-shaped relationship between job demands
and work engagement: The moderating role of social support? International
Journal of Manpower, 33(2), 178-186.

Sawitri, D. W., Parahyanti, E., & Soemitro J., L. (2013). Hubungan antara
perceived organizational support dan workplace well-being pada pekerja
pabrik. Universitas Indonesia, Fakultas Psikologi.

Schaufeli, W. B., & Bakker, A. B. (2004). Utrecht work engagement scale
Preliminary Manual Version 1.1. Occupational Health Psychology Unit Utrecht
University, December, 1-60. https://doi.org/10.1037/t01350-000

Schaufeli, Wilmar B., & Bakker, A. B. (2004). Job demands, job resources, and
their relationship with burnout and engagement: A multi-sample study. Journal

of Organizational Behavior, 25(3), 293-315.



60

Watson, D. (1989). Strangers’ Ratings of the Five Robust Personality Factors:
Evidence of a Surprising Convergence With Self-Report. Journal of Personality
and Social Psychology, 57(1), 120-128.

Wulan, D. K., & Putri, M. (2016). Job Demands Dan Workplace Well-Being Pada
Guru Sekolah Luar Biasa Negeri. 5(April), 28-38.

Yuniar, I. G. A. A. Y., Nurtjahjanti, H., & Rusmawati, D. (2011). Hubungan Antara
Kepuasan Kerja Dan Resiliensi Dengan Organizational Citizenship Behavior
(Ocb) Pada Karyawan Kantor Pusat Pt. Bpd Bali | Gusti Ayu Agung Yesika
Yuniar, Harlina Nurtjahjanti, Diana Rusmawati. Jurnal Psikologi Undip, 9(1).

Yuniarti, A. (2015). Pengaruh modal psikologis dan persepsi gaya kepemimpinan
transformasional terhadap workplace well being. In TAZKIYA: Journal of

Psychology (Vol. 2, Issue 2). https://doi.org/10.15408/tazkiya.v2i2.10776



