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Introduction

The importance of student engazement with schixal is well kpown by
educators &5 a resull of the observation that oo many students are bored.
mmotivated, snd uninvodved, ond ome not enpaged or resipned from schoal,
Engapeimient is clharscfenzed & esergy, myvodvement, and efficscy and is a
posiive thought relaled o sk or work (Schaufeli, Salanova. Goreals-Foma,
& Biakker, 20021, In sddiion e siudent engagement, recenily frescarchers Tuve
Al fircused their rescarch on stucdens” bursour (ree 2., Mludag & Yoratan,
HH;, Mewmann, Finaly-Newnonn, & Reichel, 1998 Schoufeli & Sabmova,
0T Scheufeli, Salanova et al, D02, Cazes of students’ burnout refer 1m0
Feedmngs of fimie associoted with leaming inferests, Cynscasin fosymils what %
leamed, mnd feclings of swkwandness a8 & stodent (Schoefeli. Salanova et al..
HM2y
(] Bumowt will negatively correlate with academic success. However,
when students am: engoged m their shoches. their academis performonce will
increase (Schaufeli, Marinez . Pinn, Salandh, & Bakker. 2002). Therefore.
bivrnowt i ok refermed to as 2 reductsan in academic engasement {Schafeli.
Martines ef al., 20025 Allough bemout and engazement & w0 oppsile
varigbles. o carchl review of fe lierstre shows tat Bt variables ane
regatively correluted but not perfectly related (Demeroi. Bakker, de Jonge,
Janmen, & Schaufeli, 2001; Schaufeli & Bakker, BB . Several previous
stindies have suggested a negative influence of humo@i@n engagement | seee g
Bakker, Demerotnl, & Schaufell, 2005 Langelsan et al., 2N Schaufeli &
Bakker, 2004, Schoufeli, Martine: ot al., 2002,

Why are students bumout or engaged? Buenout i also often referred 1w
a5 reduced efficocy chomcterized by incfffpetent feeling ond  unsolved
peoblerts Schaafel, Salanova e al., TH2 . Previous stucses have suggested
that =cI@@ficacy is negatively sssociated with bumowt (Evers, Browers, &
Tomic, 2002, Foedman, 1995 202, Skamlvik & Skaalvik. 20000 Individuals
with high self-cificecy enoourage greaer effort and perseverance that wall show
it positive pereeption of their ability (Federici @R oalvik, 2012}, In addition,
individuals with high self-efficacy will alsy experience higher levels of
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engigement and lower kevels of bumout (Fedemici & Skoalvik, 2012;
Techamen-Momn & Goreis, 204},

Meanwhile, one of the mest importan psychological concepts
education 15 motivatkom, The concepl of mativation can be learied from severl
perspactives@ae of the mlevan conceprs of mdivaion in the domain of
educition & intrnsic mesivaion, extrinse motiviabion, and amotnation, O
the motivational theories that contribute to undestanding buenout i sl
determination theory (Ryan & Deei, 2000, Seli-@@rmination theory urgues
that the qualiny of matneation s geaded From a mone salfdetermined oo bess self.
detenmined source of monivion, Previous reseanchers have also stated (bl
selFdetermination theory affects burmos (see e.g. Cresswell & Eklued, 20050,
b Londsdale, Hodge, & Rose, 200f%, Hodge, @onsdale, & Yohan, HXH),
Anciher  dmportant  motivational  construct for undesstanding  student
achicvement 5 self-efficacy or the belief that the individoal is capable of
suceessfully performing and completing i panicilar 1ask {Banduea, 1997,

Hurnod)

Bumuowl & o peychobogical phenomenon of exheustbon and disinieresi
{Goneales-Roma, Schewfeli, Bakker, & Lkaret, 2006; Mislach, Schafeli, &
Lriwer, 200 ). Stodies have demonstrated that stu@e:” buemout & ssociated
with dropouts (Deary, Watson, & Hogston, 2035, Acsdemic bumout referning
o the peychological svmdnome tat occurs is associated with scadernic pressiine
and course load. It & monifested a5 an @ional cxhaestion due o the
demands of stady, sttsudes wward duty, and reduced eificey as a shudemt (Gaon
& Zhang, 2007, Zhang, Gan, & Cham, 20005, Bunwat can peodiice negative
eonsequenees for emplovess, manogems, teachers, and sdents, Alhongh kss
cycle of burmout can be seen, but Ede or rarely is 0 empidcally studied
{Schen B skker. & Yan Rhenen, 20080, Cine persomal foctor that allows the
effect of kss oycle of burnoul s motivaton {Femet, Guay . & Senecal, 2004},

According 1o vim Beek, Hu, Schenbeli, Tans and Schreurs {20125 and
Zhvang et al. (2007), scademic bomout among college students shows a fecling
of exhavstion doe to demands in stedies or mental resources depletion, cymienl
and indifferent, derached o cynicism, and feeling moompeient a a siudent.
Burmo reflects incapacity snd wnwillingf@es w0 perform the tsk or withkdraaal
(Schomfel & Tars; 2005), Burmout on university students has ool been paid
muich aention & 1o cmployees or athlctes. However, acslensc burnsit is an

fud
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importont ssue thot is also associsted with low self-efficacy (Yong & Femn,
HiS 5

Avwlends Engagenent

Academic engagement is the core of leaming andihas done much
research on i, In addasom 10 ofmour, engagement also pl:}x i ez i dropains
{Salanowa, Schamfeli, Maninez. & Breso, X000, Acadernic engugemend
demonstrabes mental enthusicsm and koocily while leaming {vigor), fecling
meaningful,  enthusiostic, inspired  while  swdyi@ {dedication), full
comeentration and fecling happy when keammg (sheorption]  (Schaofeli,
Salanova et al., 002 ). Schaufeli, Salasova et al. (2002) defisos engagement ay
i positive feeling assockated with his work, They also stated that engagement
and bumesil ane T independent varables although they are relawd, Previous
rescarchers have also stated twat bunwar aml engagement arc opposge and
incependent (Maslach & Leiter, 2008; Uledag & Yarstan, 201001, Consistent
with the comervation of resounce theory, engapement and burmout are inversely
oF eontrary (LHudag & Yaratan, JF0E Shik, 20§

Engaped individusls expenence high self-csicem, self-efficacy. and
optimism, and ame confident in ther ability amd optimism with theie fuune
(Xanthepoulou, Bakker, Demerout. & Schoufeli, X7} Engagement  is
charscterized by capability snd wallingness, involvernent. or dedicaton, Under
certmn conditions, engapement catises burnout and vice versa, Boged on social
exchange perspective, lack of recipeocity will cause bumout | Schaatedi. 200G},
When students have tred and wsed all the personsl ressarces, they hive in
learning but oot ro@@ved satisfoceory resules, then students will experiones
bornout, Contrary to bumout, the engaged individusd will creste mone mesomirnces
in the epvirmment and myvest resources with social suppoet (Alarcon, Edwands,
& Menke, 20010

Self-Def@minarion Mormafon

The comeep of metivation = 80 e core of tesching and bermng
(Machr & Meyer, 7). Motivared mesns being moved 10 do something or
have the energy 1o move, According 1o Ryan and De@( 20004, people whie feel
eninspired o 20t are choracterized a8 unmolivated. Self-determination theory
provvides o important and comprehensive theoretical framework that helps in
clanfying different rypes of motivaron, In sel-gerenminaton theory, nirinsic
motivaton amd exurimic mivaion diferences are in Giferent reasons of

fd
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objectives to perform octividies (Ryon & Deci, 2000w), Throwgh sch-
determination theery, individuals perform activities based on choice and 10
show that the mdividual is intripscally motivated, and shows selt-regulated
Behavior, Motiviation can also have an external source. idividoal can perform
activities because of external reasons and indicwe externally  modvated
behavior tht is not self-regulied,

Ivtansic molivaton refers o voluntary activites or behaveers for deeir
om desines and attcher o jov, satisfaction, interest, and enjoyable becagse of
thesr partcipesen. ndividials are ivrinsically motivated by finding challenges
ad improving the @liny 0 leim new tings (Ryon & Decio 200000, In
adklition, inrinsically motvaed dividu@ will panicipae volunurly o
activitics ond do not expet rewards (Vallerpd & Bissonnctie ) #92).
Villerand, Polletier, Blals, Bragre, Senecal, snd WValliers {1992 divide infringie
motivation imte  three  fypes:  inbAnsic motivotion fo kneee {individunl
InvalveEmein i actiitied o ledarm of decover something hw Tromn thear
jpadicipaticn in the scivity), intfméc motivation woward  sccomplislenent
EBividhsal involvement in-sclivities & enpoy the achievement of goak), ond
imtrinsic melivation o experience stimulaton (the optimal experence that
individuals experience when pariffiaring in activities). In educaton, sntringic
motivation i know i= related fo curiossty, cxploration, and the need afffow
aned understand. InirinsEs matvationg B aecomplishment focises more on the
process of actvivy rather than the oucoms of the aciiviey. Meanwhille, Intrinsic
metivation 10 expencoce stimulation  show@) involvement  to experience
plessure, excitement, and peatve sensation. More specifically, mntrinsically
motivatedstudents are motivated 1o leamn. pedomn, or sscceed. and feel
satisfied (Deci & Ryan, 2005 Gofred , 1985).

Ewtrinsic mativarion relers o sctivities tha are engaged o ways e get
the final mesalt, gam respect o avoid crticism, and ol to satisfy the activity,
Byon and Deci (2000b} divide the extnnmsee molivaton iele three Dypes!
identified reguation (modvition o participate in activities o successfully gain
e @Rl but nor to enjoy the sctivity b, mimection (melivatwn o perform
well o avoid negative emations such as anxiety or humilicy). sl extermal
ERulation (motivatien derived (om the nead o get rewands o penishiment ),
Extrinsic motividion is associoted with reduced engogement, performonce,
stnbalaty, focus, and incressed fatigee (ten Brummnelhus, ver Hoeven, Bakdoer,
& Peper, 200113,
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Meanwhile, amotivation refers 0 onmotivated  behavior  both
intrinsically and extrinsscally, but amotivated behavior ase non-regulsted and
mon-intentional . Amotivation is chamctenzed by the absence of intrinsi and
extrinsic mativation of o nef-self-determined form of motivaton (SEvRaw,
NEy Dncividuaks are amotvated when they do e perceive the sitwaion
between mesulis and actions, Ansotivabed individuals encounter incompetence
feeding and hope tdut ao one contrels (Vallera@et al., 1992). Gemerally.
ameivated individuals slso fes] umpcoeptable and stan asking themselves why
ey <hould go o school. In general they do not wast to paricipate i asadennc
activiges, Acconding 1o Bakker (K40, ke atention of researchers s directed
o the role OF amotivation in determining educationzl oulcomes. This & due o
miny  stdics wsing motivation o5 onkdimensionsd  meesorement. In oseit-
determination theory, infrinsic sl exidnsic motivaiional processes are md
amtaponitic. Hoth intnosic and extringsic motivation have an impociani
inflsence on edocational outeomes (Bakker, 20041 By using sosdents a3
samnples. amotivaton or the sbsence of motivaion has an opposile effoo on
gither intrinsically or extnnsically motivaled behavior, Amotvited indivicasds
Feed meompetent and out of control. and perceive theer behavior due 10 fonces
e vondd chesie comirod.

Self-Eificacy Personaliny 2]

Diher constructs essential o understanding student achevement are
seli-efficacy, or the belief that the individunl i capable of =cocssfully
perdoming amd completing@) particular tsk (Banclura, 19970, Recent stodies
alse wse persosality moles such & self-ci@acy as potentinl antecsdents of
burnout (Adarcon e al., 2000, Individuals are said o heve high s=f-cfficiey
when they believe they have the essential abality o succes@Blly complete the
task. Accomling b Bandora ¢ [997), the belief mfluences the cholee of sotivities,
b mch efTon cin be dome and how bng the mdividoal will diligeotly do so.
These who are oot convineed thit they have such an impodant ability will be
referred w0 ax having knveell-efficacy (Walker, Greene, & Mansell, 206).
Both motvatienal theory and self-efficacy @eory =uggest that students” beliets
aboul abnlines and desines i ba pat of the activity will be positively relstsd 1o
pedomance (Greene & Miller, 1990 Deci & Ryan, 20000, Self-cfficacy can
explain studers’ molivation and schicvement behaviors inedecotion or other
pivysical activices.
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B cwionsivip benveen Self-Efficacy Personality, Self-Derermination Motivasion,
Burnowt, ard Engagement

Bumowt @l engagement correlate negatively and moderately {Maslach
& Leiter, 1997 Schaufeli & Bakker, 204; Schaufeli. Martinez e al,, X012,
Schaufeli, Salaneva et al, 2002, Zhung et al, H0Th The development af
research on burnout stated thst burnoot is the opposite of engagement {see €8,
Maslach, Schaufeli, & Leier, 200 ; Demerguti, Bakkes, de Jonge. Janzen, &
Schaufeli, 20011, According o Desry, Watson, and Hogston (3000, stadent
birmonnt is sasociaed with drog ous. Mearwhile, Salanova et al. (X000 states
thidl engagemem plays o e in the drop out,. Meanwhile, Valleramd et al,
{1452 s @ that stsdems who dicep out have amiotivation.

Self-determination theory is o uschul theoretical fremewodk for westing
poiential motivatienal antecedents Tfbumout (Cresswell & Eklund, 2005,
Lemyne. Treasure, & Roberts, 0060, Bumouot is often associated with increased
armotivation and extemal regulalion moexirinse motvation. Ascording o seif.
determination theory, high smtivetion and extemal refation will show
increaser] burmowt over tink (Londsdale & Hodge, 20013, Intinsi: mesivimon
iv megalively mssociated @th bursou, wherers amotivation s preativaly
assneiated with bsnout (Cresswell & BEilund, 2005a; b Baedoke & Srath,
AHH 3 In contrast, the relationship betaeen bumout and exmmsic motncation is
mr consisenily predicalde with sel-determimtion theory, The previsus
researchers shivwed an bsienificant or mosdenste neggive oormelaion beiween
barnout wmd extrinsic metivation (see eg, Goodger, Harwood, & Lavales,
17, Holmberg & Shendan, 30035 Memnhile, Gould, Udey, Tuffey, wnd
Loehr {14496 reported that individuals who sre under pressame to participste in
activises becanse of extemal factors ane sipceptille 1o Bisrioal s an sdicamon
of perceived pressize, 8

Furthermre,  self-efficacy, innnsic  motivation, and  extrinsic
motivaton will be positively correlated with enitive enpagement (Walker et
al., H06), However, @lf-efficucius codents will be less affected by burnoat
{Ahrmu e al.. AN, Sellefficaey 15 ako afoated with bt {Cansiglin,
Burgogni, Alessandri, & Schoufel, 2013), SelfeMcacy has a strong direct
conuection with burnewr becise seli-clicacy helps in menaging soress,
Meanwhile, motivational and bumowt relationships con be derved from the
cmtservabon of fesources model of motivaion | Halbeshleben, 3003 Sonwe
previous studies have found that personality is positively assocised with

fl
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(=1 ]
engigement wond negatively relsted o@umout (see e.g. Llorens, Schaofeli,
Bakker. & Salnova, X7, Salanova et al., 2010 Xamthopoulow et al., 2007,
Weniura. Salanova, & Llorens, X150

Oyjectives

According o Alarcon, Eschleman, amd Bowhag (UK}, persoaadiy
sich as selleefTicaey can also predi@@burmou and engigement, bl few e
cxamining i in college solents. I genemal, indivif@al jobs, msks and
responsibilities are influenced in opposition by bumout. Indicators of burnoat
include kower motivation, dissatisfection, and lower efficscy (Ulsdag &
Yarstan, 21100, This siudy mims to re-attirm the inflwence of disprestional
Factors, namely monvanoen and selfeffcacy personality of sodents” uirmou
amnd academic engapement of tniversity stislents in Indopesia. This is dae oo the
suspicion tht the weight of the curnculum ot the level of elementary edvcation
in Indonesia will lead o mduced student motivation and low self-efficacy
parsae higher aducation. Thi i whar cnses low academic engapement and
high students” bumo@ in Indomesia. This smdy alo oims to cxamine the
refaticnslap madel of self-ellicacy personality a8 an mdependent sariable and
siudens’ bumout and academic engagement as dependent variables with scH-
determinotion vaniables as mediatig varables,

Spreeifie elgactivey

[. Toe euaming positive relofonship berween sell-efficacy and Gmrinsic and

exlnsa: molivation

To examine negatnve rel@Bnshp berwees self-cffcacy and amotivaton.

To examine positive refationship  between  mtrinsic motivaton  and

acadenne enpERment.

4, To esonne pegative relicmship between imrinse motvilion is and
studemts’ en@El.

5 To cxamine posiive relotionship betwesn extninsic meivation is and
acalemic engagement.

ol
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7]

6, To exomine negative relationship between extrinsic motivation  and
stsdonts’ Burnout.

7. To exsmine negstive relafionship between amobivation snd  academic
el pement,

B To examine posiive relationship betwesn  wmostivation amd  students”
barnout, 2a |

9. Te examine posgive relstiombip between  self-efficacy and acadenic

CTIER DMt
I, To exzmine nepative relaonship between seff-efficacy and  studenns”

burnoul,
Ll. T cxamane negative relatinship between studemts’ bumout and scademic

enEagement,

Particprmiy

This study was conducted on mmdergraduate shadents st the Faculty of
Econsanics ikl Business i Yopya ki, Yopyakiarts s mamed as o siodent cily
thia encowrages everybody cspecinlly semior high sclioel pmdsates o cone and
study in Yogyakoma, Thersfore, sudents whe stsdy m Y ogyakarta come from
various  regions thmughout Indomesia, The selection of stsdenis w the
undergraduate program of the Faculty of Economics and Basiness is hased on
The conmslderation e hey are réxginiredd 1o Becnae an i peiden enlfeprensr,
An entrepreneur must be motivided, self-assaned. able w monsse siress 5o as
M b0 experience bumoel, and bas s high stachmient o his dutes and
responsiliies.

This study nims t© examine the relstiorship betoeen self-efficacy
ey, minrsic molivation, exing@ motieabion, amolivation, shidents”
b, and academic engizement. In akbiven, this sy also aims ©
exmmine the relationship model of selfi-Micacy persosality as an independent
vadable os well & students™ burpowt and scpdemic engagemend as dependent
varables, with mbiedc modiviaiao . extrogic netivaion, dnd anoelvation ag
medisting varmables. Furthermone. this stady used survey method osing

ik
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questionnaires disnbued 1w endergrmduste students o the Faculty of
Economics and Business m Yopyakarta, The survey was conducted by
researchers from February to Apnl M7 by disinbuting  gquestionmaires.
Actcording to Cooper and Schindler CHNR), Newrma (2006], and Sekara and
Bowgic (2013}, u survey conducted by reseurchers wsing & dect quesiionnaine
i5 betier than o elephone survey, comespordence, a5 well as varkoss other
socaal meden.

This study wses the individunl as unil of snalyeis by ffminmg the
mimber of respondents at lewt five nmes the question sems o the
guestionnain: (Hair, Black, Bahin, Anderson. & Tatham, 200681, Daestionnaires
e i chis study as many as &1 items, hen the mmber of responcdents at least
15 people. In addition, becouse this stsdy wses foctor anolysis Ffor validiny
festing, the number of respondents @ keast 300 pecple (Har er al., 2006).
Methinde of data collection using non probabilitic sampling technigqee, with
erteta of stadents who bave enfered i the third year whi declared eligible as
respindents. They sne penerally soed bepween 19 and 21 years, This s because
students whe have entered their third vear i college will get mone tasks and
Feed greater stress. Withen three months, researchers managed o collect dots of
355 responidents.

Migiranres

This sy wses the individesl as the wic of analysis roguined o 60
the questionmain: given dunng the study bowurs on campus. As a screcning, they
will be acked how many semesiers they have taken. Measunng ool of thas
research s a questionnaire takem from previoss researchers. The intrinsic
PRCEIVERON, extrmsc motvaom . s amalivanion questonnmmes were Kiken
fooin the questionmuires used in Herath (2005}, The sell-efficacy guesdonnaine
wits derivend from the questionnsres wsed in Dull, Schilefer, and McMillan's
(2015} research. Meonwhile, o guestionnaine on academic engagement was
tuken from & questionnaire used in Solanova, Aget, and Peiro (20051, While the
duiestsmiure aboul snsdents” burnoul sken from the questionnare used o
research Fynching G201 20, The questonr@@ e wis used alter it was transdaed
inwe Babesa Indomesia, The guestionnaine uses o five-pome Likent scale staning
From strongly disngres given u | score to 5 score for strongly agree, except for o
reverse guestion item, the judgment & reversed. This resesrch uzes comient
walidity smad comstruct valedhity.

i
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Frovedires

Exploratory studies in this study were used s a preliminary study to get
a clear picture of the research problem. With exploratory @dies. researchers
develop concepls more chealy, 50 a5 10 521 pronties, can devilonp operanonal
definitions. and can Enprove the (nal research design (Cooper & Schider,
HHRE). Explonory studies ane open, crestive, Oexible, and can explore all
sources of iaforation (Meuman, 2006). Therefore, exploratory siudies ofien
wed qualitative data, Explorstory sindies conduocted by researchers mim 1o
reveal the possibabty of sndents expesencing  burnout and - acadesic
emgagenmenl anl the fetors thal miluenoe ok, In abditon, exploraory studies
also intemd wo reved the reasons why students leam and agend oollege on
ciumpus wd how students’ belicfs shout their ability %o do the oek, To conduct
b exploratory study, reséamchers wed in-depth imerview technigues. The
results of exphormory stades showed thut stadents have expenenced hurmoni
anwd acadenmic engagerment. Bumo 15 generally cansed by the difficul task, the
e v ol warm e do the b feel net motivated we do g sk fzel tred
with the mutersl and the tisk of college, feel unable w do ths tasks, or thene ane
ciher activities mose ineresong such as the streets. Measwhile, e academic
engagement experienced by sindents 15 penerally cansed by soidents’ wishes,
expectation of higher achievement index, or feel confident thaot they ame capable
of doing e sk,

I the guestionaires that have been compiled completely done some
virlidity e reliobility  testing, Comdent voldility  examines  items  of
questxrmnaires that messore o concept and reflects how well the dimensons and
the elements are described (Sekaran & Boogie. 20M3) Comtent wolidity also
shows the level of a corstriet representesd by The questionnuire lems referning
o the oomstruct (Garver & Memteer, 1999, Content validity was done by
chscussing  guestionnaires  with  experts i organizational  behgvior  and
educational payehology. In sdditon, 20 students were asked to provicde inpat on
the questsonnadres wsed in this stedy so that the questionnaire of this research
can be Petter undersiosl by the students. This & in sccondance wih the
resedrch stages sugpested by Sekaran amd Bougie (2003, Stdents provide
sipocstion whoul the semence in the questonmsEne w be casily wdersiood,

Furthenmere, this study alse used constrsct validity for testing whether
Question ibems in the questionnaire fit te theoey (Sekaran & Bougie, 2013},
Construct validity aims b find empincal evidence o support constructive
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relationships. nomely in the same constrsct (withinenetwork Telaions) and
between constructs (between-oetwork eelations) (Byme @001}, The construct
validity method vsed i this research was factor analysis with varmmax rotation
and Tosding Frcior an keast 0.5 a8 suggested by Hair ef al, (200601 which means
ractically signifecant fiw sanples of 100 or nwere. Swcording e Hair e al.
BT, lactor amlysis b5 s powerdul and indispensable methid for festing
constnsct validry,

In nddition o testing the valididy of the messunng irstrucgBnt,
researchers aleo condiocied imermal smabdity and ooasistency testing with
Cronbach's alplsy Tor demomsirsing the relmbiiny of the messiring instrsmen!
wed, Prios w0 condiucting moded iestng with Structural Bquation Modckng
(BEM) with AMOS progrom, this study examined the cormelotion between two
varables wed in thiz study. To test the relationship model, he reseanch used
SEM witEAMOS progmarm. The model test incladed modzfing the relatinnship
between self-efficacy as s independent varable and s@Eerts” bumout and
acwdemic engapemen B8 o dependent varioble with intinsic  motvstdon,
exbrinsie mrdivation, sl ametivalion as o mediting varisbe,

Hesulis
Valildiny ancd Reflabilivy Aralvils

This study used questionnaires developed by previous rescarchers o
translate from the original language ino Bahasa bedonessa. Content analysis
was done by sking o linguist to correct the trunsLa@@n of the questomnane
frorn English 1o Bahesas Indonesia, This snady also used factor analysis for
extmining the construct validiny. To funther sioglificd the merprewtion ond
lownd o simpler structore, this stedy vsed o technigee of orthogonal and
varimay eofation. Facte@@amolyses 15 aleo performed on the constrect being
investignied, Extraction executed and each eigenvalee facior greater than one
will be sdopied. Varmas rotsor§erfanmed o reveal exch vamable. Recorded
g Joading factor above 040 as suggested by Hair @ ol 2000) which is
refemed tooas the consouct validiey of the test resuls are pracricully signifcam,
Loading Fector for items questionnaires wed in this study recorded betweon
0500 and BR72. Gaven all of tee items are exiracted 005, so that there are sonwe
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items that turmed out to be deleted bocouse it is declured invalid, Eligible tems
in corstruct validity based on the factor analysis then tested foe reliability.

Furthenmaore, to aswess the relishility of the guestsomniare of all variabies
tesied internal comsistency with Cronbach alpha valees, Cronbach alpha values
of refiabiliy tests messwring instrument notbis swdy resubed in o scoore ol
DER for imansic motivation, (0849 for extrinsic maotivation, (L850 for
ansrtivation, 0.833 for fF-eflicacy, 0923 for students” buesout, and 0883 for
pesdemic engngement. Boased on the mesulis of testing the nelisbility of )1
watiables are sisted that the relmbility of the measinng insmrument was far
abowe of the cul-all Bne relability o recemmended by Sekaran aml Bougie
{3003, According to Scharan and Bougse (20030, reliabilay of less than 006 s
less good, reliability of (L7 is seceptable @d reliablity above 0.8 is good, Table
I below presents the keding facior and Cronbach alpha for each constrect o
variahle usad &= this study,
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7]
Tuble 1. Valid and Belinhle Quesiiomaines. Loading Fuctor, and Cnanbach Alpha -
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Deserpndve Slanistics

This current sisly uses & sevies of statikicnl analysis of the relationship
between all the constructs or reseorch vanables by wsing correlation analysis,
Cowrvelatzons are also used o ensure thar there 55 np multeoBineanny among the
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incependent vanables used nfis study. This cun be seen from the corrclaion
values oot greater than 08 as sug@i§ed by Hair et al, (2006} Correlation
betwveen variahles or construdEsed m tis shedy, mean, and standand deviation
For esech varialde 15 peesented in Table 2,

[ 20
Tivhel 2, Mewn, Standard Ceviation, and Inter cormelotons ameng All Yariohles
'] 5

7] sh ] ] i
Inirsic Mioiieamon LR sl I inai
Erinrmic Moiressn L2 2] gy | 4ni}
Surpinaben L1 kS a0 4 gt ELES )iy L 1EK
sl ay St ddbd (e LD i 121" | £EH1
(- TR BT QIFME g TR It i i
T o | RAIS  STRE  DEING MRS O ATIE GiREvs ) 38Esd

Tone, = Coomd aseon ds signifc ) oy e 000 levd (2 miladn * Comedatio b slguaficani e the 0.0 el
(2-bai bedly

Bisedd on Table 2, the mean of inbrinsse  molivation, extrifsic
maotivation, and self-efficocy are high (between 2667 ard 50000, The mean of
burrout and engagement are moderie (between 2334 and 3660, and the
mean of amotivation = low {less than 2.334). In addtion. the data tbet can be
eollecial shows gueite low stamdand deviation, except Tor the amotivig i and
students" burnout constructs hoving o stimdard deviation abowe (L5, In additon,
all cornelations are mod too strong. This shows the absence of mulicellineasity
iameng the mdependent varinhdes weed in this stody, Forhermore, this study
wed 305 sudents from Yopyakarta, Table 2 shows that all vanshles used in
this study correlaed with various sizgnificence kevels, 005 amd 001, In addition.
the comelation between vorables studicd alss vaned, mamely positive and
e gative cornelaion.

Buosed on Toble 2, the cor@ation between self-efficoey and imtrinsic
enotivation is sgnificanty positive (=0 488, p <0010, Semikardy, the correlation
@vcen =elf-ctficacy and extrinsc motivaBon 15 =ignificantly  positive
(=430, pab Oy, ThEcoenelation berween sell-efficacy amd ampivation is
significantly negotive {re3. 211, peal00 ], The i between self-efficacy
and seademise pngagement is significantly positve AR, p 01, while the
i@relation hetween self-efficacy and students” bumot is sigrificamly ne gaive
(=0 235, patli]). Fumhermore, the comelation berween inrmse nhvanngn
and scademic engagement is significantly pesitive (r=0U638, pe001 ) and
comelation between intrinsic mobvision and studenis” bornoul (s significamtly
megative (r=-0.276. p=001) The comelazon betwesn exmrinsic moGvaixm and
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acncdemic  engogement b= significontly  posigive  {re 404, p<b01} and
comelation between extrmsic motvation and students” bursout is significamly
mezative (r=-[1121_ p=tk15).

Meanwhile, e eorelation  berween amwdivation  and cademie
engneement s slppificandy pegative (r=-0337. p<0]) and correlation
between amwdivation and students’ burmeut is signilicantdy positive (=0.573,
pedifily Furthermoeee, soidenis” burmeut and  scademic  engagemest is
comelated significantly negative {r=40, 358, p=t3ii1},

Testing Model (=]

This swedy also examines the model of the ektionship berwesn salf.
efficacy in academic engagement and students” bomoat wih  intrinsic
POV ELRN, extrinss motividion, and anotivation @ medamg vanables, This
sindy exffiecd relationships among varigbles using SEM with AMOS softwanc,
The test results of the refationship model are presented m Tobie 3 and Figune 1,

Tahle 3. Analviis Medioting Model
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Based on the results of model testing using SEM, this stady foursd that
Ei-efficacy persouality affects the three dimensions of motivation, nanely
infrinsic mobvation, exirinsic motvation, and amotivation significantly. The
inflence of self-efficacy pemonality m hotl inlrinsic and exTinsie mivanon
is siopificontly poshive, while the mfuence of self-efficecy persnulity on
amedivation is significody negative, The results of ksting model also show
that seademic engagement i3 significanty affecied by minssic and extrinsic
motivaon smod sipnificomtly negsfive by amotiveton. Meanwhile, stadents
buirroint was =ignificantly§ivenced by snotivaon and signaficantly negaive
by inrinsic motvamon, The meselis of this suedy al=y show thal extrinsic
motivation his ne effect on sndents’ buenout. In other words, Entrinsic
motivation and amotivation fully mediote the influence of sc-cfficacy
peesonality on academic engagement and siudents’ burnoul. Meanwhile,
cufringsic mobvation aleo fully medises the infhence of selefficacy
peranality in acalemmic engagement, but parilly medises the effect of self-
elficacy persomalivy on students” bamoat.

Diseussten

I this siudy, statistically significant Onding of the relabonships
bedween wuversity studerts' self-deterninaton  theory of wtivaion, self-
efficacy personality fiademic engagement. and students” hurmowt scores have
been obtasmed. The resuls of thes snady indwcate that one imporiant resuli of
mativatiom is the srachment in leaming tasks, In more detail, the resulis of this
siady meScebe st mtnmsic mativation correlales significontly positive with
academe engagement and positively affocs academic cagagement. This 1s
eonsistent with the opinions of Deci pnd Ryan (30000 who argiees thet imrinsic
mobivation s an autonomoss mobvation that reflects fully self-regulaed
engagement in activitkes: beyond  the sponianeocus  interests and - pleasune
expericnced by the individual. This is also consisent with Lee’s {2005 research
results which suggest that intrinsically motivited mdivideals are characienzed
by spontanecus and absorbed siwachment in the activiny.

Fartherma e, the rsulis of this study mdicate that intimsk: mobivateon is
associated significantly negatvgeith burnoar and s effected sipnificantly
megative on sudents’ humowt, The negative relationship between infrinsic
micivation and studenis” burnesd s consistent with previous rescach results
{ier cg., Lenyre, Roben, & Sway-Gusderson, 2007, Hodge, Londsdale, & Ng.
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2k Londsdale, Hodge, Bose, 209, Holmberg & Sheridm, 200 31, In general,
individuals who are engaged in activities owt of desre joy, sstisfbction o
interest will make the individon] feel emotionally tired. The mdividual has
mever expenenced psyehadogical distiess due to s activitles, Instesd, the
individusl sctually feel able we do his job, even fesl ansched o the task.
Ininnsic motivation alse cormelales significantly positive with self-efficacy,
Carry out activitess based om needs or infercsts abko nelate do tsdivsdual belicfs
about their ability to perform the sk

Meanwhile, cfresults of this sudy found that exrimsic momvation s
poasively associnted wih acdems engaeement aml positively inlluences the
academie engagement.  Exminsically motvaied  students will experience
acodemidiihizo gement to schicve something desimble or ge1 an externid reward
{Walker et al., 2006). The resuls of this sisdy Tound dhat extrinsie mtivason
was significantly sssociated with burnoot, but did not affect bumowt, This is
conssteni@@ith the tesifts of Holmberg amd Sheridan (20136 fesearch
Hiorwever. the resulis of this study contrudice the results of previous resssnch by
researchers whio found that ex@nsic motivaten was significamly associned
witl burnout {see og., Hodge et al., 200EE emeault, Guaudresu, Lapointe. &
Lacrooi, NEYT; Lo@Bdale e ol X9, Ferner, Senecal. Cuay, Marsh, &
Dheyson, M), The results of this stody also comtradict the results of the stady
0 en Brummelbuis, ey Hoeven, Bakker, and Peper (200 1) which states 1hin
eaminsic motivation i el o redoced engagement amd improved studenis’
beirnout,

In education geserally, studeets are oot only motivaied intrrsically.
The desire to get pwards and not want o be mied bad also motivates students 1o
b aeademically ted o carmpiss activities, This s oc@@stent with the resedqrch
resilis of Avisnd {20167 which shows tha stsdents ot oaly reguire intrinsie
mitivation, but also extrinse metivation mschievement, Meanwhile, athough
it 1= pegatively cormelated with buenoul, exiansic motivaton doss sl affect
barnonat sagnificantly, For students, rewards will ot affect students’ emaotional
Farigoe of skidens aftodes doward campis acadesuc achvines, Self-
determination @eory as o metivanonal heory proves that high self=deiermined
My albon or auonomes motivation playvs an imponant robe inothe bearning
sigeess shown by high scodemic engagement. Meanwhile, kv seli-determined
motivaton ¢r other-determined molivation is still a debate ded requires in

depth sty .
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Meanwhile, the resubts of this stedy showed that amotivation waos
significantly assoctated with students” buenowt and scademic engagement.
Amotivatiem miers o the lxck of motivation for activites {Marbiner . Decret .
Camllet-Destas, & Tsoard-Cianrhenr, 2014). Accosding to Mamisez el al (2014),
amciivation in leaning Eads o devalugtion of kearming defined o negative
attitudes toward  leamin @JThis s neflected with kess concem sbout the
pedomance. of learning, feelmgs of ineffcacy, o dw tendency to evaluate
negatively. This is what doves@ldenis’ bumout. The results of this study ane
ernsasien with Hodge et al, (XXB), Lemyre et al. (3KKs, Londidale ot al
CI00EN which stes thal anwdivation is sigmficantly asocsed with Bamou,
Unmictivated students abio cause why stadents do not want 60 be engaged in the
leaming process, They tend fo be passive and do not want to be invedved in
doing asdgnments o class dicessions. This B what con also cause them w
ey perience burnout ss far from their colleagoes.

The resubis of this stady also show That self-effacacy personalaly factor
also comrelstes significanty posiive with academi@@ngagemient, but cormelures
significantly megative with students’ burnout, The results of this stedy suppo
of previoud sisdies such offfkosnak and Skaalvik (2007} snd Frederser and
Skaalvik {2002). Previous reffarch has chown that studens with high selfe
efficacy wilfgarch and find challenges, ond adopt straicries (0 sddress those
chollenges (Wan den Broeck, Vansieenkiste, De Wine, & L@, 2008), This is
why individuals with high sell-efficacy  will achicve higher academic
performance ond higher scod @« engagement (Ames & Archer, 1988, Greene
& Miller, 1996, Priotricl & De (@fjot, [1990; Zimmerman & Martinez-Pons,
IFHIY. The resules of tis study are consistent with the results of previous
siadies which suggest that self-efficacy & significantly asocaated  with
sdents” bumout (Salan@E. Peino, & Schuufeli, 2002).

The significant relsionship between self-effcscy and bumout was
besed on the resalts of the Breso. Salonova, and Schanfeli { 2EY b studses. Tlaey
proved  thnt ome of the dimensions of burmout is & redeced personal
accornplishment that refers o a4 feelma of decressed competence  and
proskictiviny or a decrease ina sense of efficaey or se-callel inelMicaey ., Breso el
al (2007) absey spated that high selfefMicacy will encourage engagenent. while
low self-efficpey will encournge burnout, Furthermone, the results of thisudy
indicabe thet burnout and engagement commebates significamly segative, This 15
crm=stend with the results of research Bakker. Schasdfeli, Leiter, and Tans
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(208 which states that enzogement is the antipode of bumost, Meanwhile, in
the study of Huleell and Gustovsson (3011 stated than attachedt is the direct
opposite of burnout. They also stold@EJhat individuals with Inw level of burnoat
indicane high kevel of engagenent, The resuhs of this stsly prove the opposile
& tumour. pamely engagement. This is consbient with the resulis of Maslach
el al. (2001), Schowfeli, Matnez o o, (2002), Schaufeli and Bakker (20045,
and Shih@015). This can be explained by the comervation of resouree theory
in which bumowt and engagement are desenbed ns low resource and resource
gain {Schaufel & Bakker, 2004).

Concusions

Thee resuhs of this stsdy sdds one more prood’ that incrinsee motivation
has tremendoms power mincreasing individual engagement in the learning
process and lower bumoit, FEspecially for educirion thal uses siidenrs as
respendent. extrinsic motivation can slso encourage engagement in scademic
activities, However, estrinsic motivation does mot fully affect stslents™ bumout
T amotivation will affect bumout. The sesults of this sosd@8lee show that
inclivedials whi are not motivaied are ndividuals who have oo ssif-efficacy
rermonality. Individeals with high selfefficacy are geperully mativated baoth
incrinsiclly and extrinsicadly, Boalse adds w0 one poocd thal perscaality Inxics
affact engagement and bumout theeugh the kimd of moivation individuals
heve, The resubts of this study also odds one proof that in educotion, intrinsic
motivation and exiresic motivation can infloence simultaneously  and mod
cominadict each other.

Some implicaions oF the resales of thas srody afe, first, 10 frevent
suidents’ burseone, the university wans o focus on changes in sosdens’
pemeptions of school demonds, The results of this study ndicate that students”
Brvrnonst is coused by smodivated studests. Therefore, students should always be
motivaied in the learming process, so there is no burnoot, Second . the school
must ncrense the antrindc oodvation of Be soedests o kave acadesne
engapenent, However, universiies may alsoo use extrimsie motivation i
improyve their siudents’ scademic engagement.

This research also con not be separated from vanows limitations, The
st limstatson & the cross-sectional nature of the cureat sudy, This research
wies self-efficacy a5 independent wamable, three mobvaison vanshles as
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e ior, and emout and engngement os dependent varisde, To deternune the
influence of one varable oofuother varable would be better 0 use
lomgitudingd study. In @dinon. to determine cousation, experimental methods
st he nplemmentsd, Secomnd mimarion s the refiance on self-report measisng,
Resewrch wsing sell-repon for twa or mone intereelaed varisbles will cause the
common methisd  vanance  (Spector,  200),  Acconling o Podsakodf,
Bockonme, Loe, and PodsakodT (2003), menswrmg the comresponding variables
it the same time and plo@l and from the same source have the potential method
of heas becamse they share ysemaine oowanafo dee o the common
e el comlest or by respomdent asel, In oy sidy. the wse of sell-repon
wis justafied by the characveristics of the verinhdes tested. In fact, the inclividool
is the most gourte source of reporting i the assessment of iniemal conditions
such s molwatin, burnout, engagement, and self-evaluaison {Spector, 2006),
Third, assessing wtudents’ o and acsdemic engapement in the early
sspnesier can mod ndichle that students have expenenosd piressine oF himoti

Thenzfoee, this stody would be betier if the questionnaime distribuion ad da
collection wers done w the emd of the semester
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