DAFTAR PUSTAKA

Abdurrahman, 1., & Nurtjahjanti, H. (2017). Hubungan antara work family
conflict dengan keterlibatan kerja pada karyawan wanita. Jurnal Empati,
7(3), 330-336.

Ahmad, A. (2008). Job, family and individual factors as predictors of work family
conflict. The Journal of Human Resources and Adult Learning, 4(1), 2008.

Akbar, D. A. (2017). Konflik peran ganda karyawan wanita dan stres kerja. Jurnal
Kajian Gender Dan Anak, 12(1), 33-48.

Amalia, N. (2013). Pengaruh work family conflict dan karakteristik pekerjaan
pada employee engagement. Universitas Gadjah Mada.

Anwar, H. (2015). Orientasi peran egaliter keseimbangan kerja keluarga dan
kepuasan keluarga pada perempuan yang berperan ganda. Jurnal Talenta,
1(1), 55-62.

Apperson, M., Schmidt, H., Moore, S., Grunberg, L., & Greenberg, E. (2002).
Woman managers and the experience of work family conflict. American
Journal of Undergraduate Research, 1(3), 8-16.

Ashar, A., & Harsanti, 1. (2016). Hubungan work family conflict dengan quality
of work life pada karyawan wanita perusahaan swasta. Jurnal Ilmiah
Psikologi, 9(2), 120-131.

Azwar, S. (2015). Reliabilitas dan validitas edisi keempat. Yogyakarta: Pustaka
Pelajar.

Azwar, S. (2016). Penyusunan skala psikologi. Yogyakarta: Pustaka belajar.

Badan Pusat Statistik (BPS). (2020). Keadaan ketenagakerjaan Indonesia februari
2020. Berita Resmi Statistik, p. 20. Retrieved from
https://www.bps.go.id/publication/2020/06/19/43f6d15bcc31f4170a89e571/k
eadaan-pekerja-di-indonesia-februari-2020.html

Bagger, J., Reb, J., & Li, A. (2014). Anticipated regret in time based conflict work
family conflict. Journal of Managerial Psychology, 29(3), 304-320.

Bakker, A. B, & Leiter, M. (2010). Work engagement: A handbook of essential
theory and research. New York: psychology press.

Bakker, A., & Demerouti, E. (2007). The job demands-resource model : State of
the art. Journal of Managerial Psychology, 22, 309-328.



Bakker, Arnold B., & Demerouti, E. (2008). Towards a model of work
engagement. Career Development International, 13(3), 209-223.
https://doi.org/10.1108/13620430810870476

Bakker, Arnold B., & Demerouti, E. (2014). The job demand-resources
quesionnaire. Rotterdam: Erasmus University.

Bakker, Arnold B, Demerouti, E., Boer, E. de, & Schaufeli, W. B. (2003). Job
demands and job resources as predictors of absence duration and frequency.
Journal of Vocational Behavior, 62, 341-356.

Barnett, R. C., & Hyde, J. S. (2001). Women, men, work, and family: An
expansionist theoryt. American Psychologis, 56, 781-796.

Batista-Taran, L. C., Shuck, M. B., Gutierrez, C. C., & Baralt, S. (2009). The role
of leadership style in employee egagement. Proceding of the Eighth Annual
College of Education & GSN Research Conference, 15-20.

Bellavia, G. ., & Frone, M. . (2005). Work-family conflict. In California: Sage
Publications Inc.

Burnett, S. B., Gatrell, C. J., Cooper, C. L., & Sparrow, P. (2010). Well-balanced
familiar? A gendered analysis of work-life balance policies and work family
practices. Gender in Management: An International Journal, 25(7), 534-548.

Carlson, D. S., & Wadsworth, L. L. (2003). The effects of internal career
orientation on multiple dimensions of work family conflict. Journal of
Family and Economic, 21(1), 99-116.

Chandra, A., Susanti, & Junovandy, D. (2019). Work family conflict and work
engagement on woman employees at pt sumatera berlian motors.
International Conference on Psychology, 126-130.

Demerouti, E., Bakker, A. B., Nachreiner, F., & Schaufeli, W. B. (2001). The job
demands-resources model of burnout. Journal of Applied Psychology, 86(3),
499-512.

Farradinna, S. (2017). Interdependence of roles, work family roles and
psychological strain: A study on merried working women in indonesia.

Humanika, 21(2), 73-83.

Frone, M R. (2000). Work-family conflict and employee psychiatric disorder: The
national comorbidity survey. Journal of Applied Psychology, 85(6), 888-895.

Frone, Michael R, Rusell, M., & Cooper, M. L. (1992). Antecedents and



outcomes of work family conflict: Testing a model of the work family
interface. Journal of Applied Psychology, 77(1), 65-78.

Gallup. (2021). State of the global workplace 2021 report. Gallup Press.
Retrieved from https://fundacionprolongar.org

Greenhaus, J. H., & Beutell, N. J. (1985). Sources of Conflict between Work and
Family Roles. The Academy of Management Review, 10(1), 76.
https://doi.org/10.2307/258214

Hadi, S. (2015). Metodologi riset. Yogyakarta: Pustaka Pelajar.

Handini, R. E., Haryoko, F. S., & Yulianto, A. (2017). Hubungan antara work-
family conflict dan keterikatan kerja pada ibu bekerja. NOETIC Psychology,
4(2), 169-180.

Hardani. (2020). Metode Penelitian Kualitatif & Kuantitatif. Yogyakarta: Pustaka
lImu.

Hartika, L. D., & Widiawati, D. (2018). Studi korelasi pada industri perhotelan di
bali: Tingkat work family conflict dan work engagement pekerja wanita
dengan status menikah. Jurnal Psikologi “Mandala,” 2(1), 1-8.

Hastuti, A. P. (2018). Peran work life balance terhadap keterikatan kerja wanita
karir. Citra llmu, 1V, 27-40.

Hastuti, P. (2008). Hubungan antara konflik peran ganda wanita karier dengan
sikap kerja negatif. Universitas Muhammadiyah Surakarta.

Heikkeri, E. (2010). Roots and consequences of the employee disengagement
phenomenon. Saimaa University of Applied Sciences.

Kesumaningsari, N. putu A., & Simamarta, N. (2012). Konflik kerja-keluarga dan
work engagement karyawan bank di bali. Psikologi Udayana, 105-118.

Kim, J. L. S.,, & Ling, C. S. (2001). Work family conflict of women
entrepreneures in singapore. Women in Management Review, 16(5), 204—
221.

Koyuncu, M., Burke, R. J., & Fiksenbaum, L. (2006). Work engagement among
women managers and proffesionals in a Turkish bank: Potential antecedents
and consequences. Equal Opportunities International, 25(4), 299-310.

Kristiana, I. F., Fajrianthi, & Purwono, U. (2018). Analisis rasch dalam utrecht
work engagement scale-9 (uwes-9) versi bahasa indonesia. Jurnal Psikologi,
17(2), 204-217.



Lambert. (2000). Added benefits: The link between work life benefits and
organizational citizenship behaviour. Academy of Management Journal, 43,
801-815.

Lambert, E. G., Hogan, N. L., Camp, S. D., & Ventura, L. A. (2006). The impact
of work-family conflict on correctional staff: A preliminary study.
Criminalogy & Criminal Justice, 6(4), 371-387.

Lewiuci, P. G., & Mustamu, R. H. (2016). Pengaruh employee engagement
terhadap kinerja karyawan pada perusahaan keluarga produsen senapan
angin. Agora, 4(2), 101-107.

Lockwood, N. R. (2007). Leveraging employee engagement : Tool for analysis,
practice and competitive advantages HR strategic role. 1-12.

Lu, L., Kao, S. F.,, Chang, T. T., & Wu, H. P. (2008). Work family demands, work
flexibility, work family conflict, an their consequences at work: A national
probability sample in taiwan. International Journal of Stress Management,
15(1-21).

Malekiha, M., Abedi, M. R., Baghban, I., Johari, A., & Fatehizade, M. (2014).
Work family enrichment, work engagement, and overall health: An Irian
study. Reef Resources Assesment and Management Technical Paper, 40(1),
827-835.

Netemeyer, R. G., Boles, J. S., & McMurrian, R. (1996). Development and
validation of work—family conflict and family—-work conflict scales. Journal
of  Applied Psychology, 81(4), 400-410. Retrieved  from
https://doi.org/10.1037/0021-9010.81.4.400

Nuryadi, Astuti, T. D., Utami, E. S., & Budiantara, M. (2017). Dasar-dasar
statistik penelitian. Yogyakarta: Sibuku Media.

O’Neill, J. W., & Follmer, K. (2020). A multilevel review of hospitality industry
work—family conflict research and a strategy for future resea. Journal of
Hospitality & Tourism Research, 44(1), 3-44. https://doi.org/DOI:
10.1177/1096348019864653

Opie, T., & Henn, C. M. (2013). Work family conflict and work engagement
among mothers: Conscientiousness and neuroticism as moderators. SA
Journal of Industrial Psychologi, 39(1), 12.

Pasewark, W. R., & Viator, R. E. (2006). Sources of work family conflict in the
accounting profesion. Behavioral Research in Accounting, 18(1), 147-165.



Pech, R., & Slade, B. (2006). Employee disengagement: is there evidence of a
growing problem? Melbourne: Emerald Group.

Prajogo, W. (2014). Family interfere with work conflict: Dampaknya pada
kepuasan dalam bekerja, kinerja, dan niat untuk keluar dari pekerjaan. Jurnal
Bisnis: Teori Dan Implementasi Terindex, 5(1), 57-75.

Pri, R., & Zamralita. (2017). Gambaran work engagement pada karyawan di pt eg
(manufacturing industry). Jurnal Muara Ilmu Sosial, Humaniora, Dan Seni,
1(2), 295-303.

Ranupandojo, H., & Husnan, S. (2002). Manajemen personalia. Yogyakarta:
BPFE.

Rathi, Neerpal, & Barath. (2013). Work-family conflict and job and family
satisfaction moderating effect of social support among police personnel.
Equality, Diversity And Inclusion: An International Journal, 32(4), 438-454.

Reggie, T. C. (2012). Work-family conflict and work engagement among working
mothers: Personality as a moderator. University of Johannesburg.

Rizqi, A. R., & Sami’an. (2013). Hubungan antara work engagement dan work
family conflict pada wanita yang bekerja. Jurnal Psikologi Industri Dan
Organisasi, 2(3), 177-182.

Robbins, A. (2004). Work family conflict. Boston College.

Robinson, D., Perryman, S., & Hayday, S. (2004). The drivers of employee
engagement. UK : Institute for Employment Studies.

Saks, A. M. (2006). Antecendents and consequences of employee engagement.
Journal of Managerial Psychology, 21, 600-619.

Salanova, M., & Schaufeli, W. B. (2008). A cross-national study of work
engagement as a mediator between job resources and proactive behaviour.
The International Journal of Human Resources Management, 19(1), 116-
131.

Schaufeli, W. B, Bakker, A. B., & Rhenen, W. V. (2009). How changes in job
demands and resource predict burnout, work engagement, and sickness
absenteeism. Journal of Organizational Behavior, 893-917.

Schaufeli, W, & Bakker, A. (2004). UWES (Utrecht Work Engagement Scale),
Preliminary Manual. Occupational Health Psychology Unit, Utrecht
University.



Schaufeli, Wilmar. (2012). Work engagement. What do we know and where do
we go. Journal of Applied Psychology, 14(1), 3-10.

Schaufeli, Wilmar B, & Bakker, A. . (2006). The measurement of work
engagement with a short questionaire. Educatinal and Psychological
Measurement, 66(4), 701-716.

Schaufeli, Wilmar B, & Bakker, A. B. (2004). Job demands, job resources, and
their relationship with burnout and engagement: A multi-sample study.
Journal of Organizational Behavior, 25, 293-315.

Stone, R. J. (2005). Human resource management. Sydney: John Wiley & Sons.

Sugiyono. (2012). Metode penelitian kuantitatif kualitatif dan r&d. Bandung:
Alfabeta.

Sugiyono. (2016). Metode penelitian kuantitatif, kualitatif, dan r & d. Bandung:
Alfabeta.

Wardani, L. M., & Anwar, M. S. (2019). The role of quality of work life as
mediator: Psychological capital and work engagement. Humanities & Social
Sciences Reviews, 7(6), 447-463.

Wellins, R. S., Bernthal, P., & Phelps, M. (2011). Employee engagement: The key
to realizing competitive advantage (Development Dimensions International
monograph).

Widanti, N. S., Mustami’ah, D., & Nuriman, A. G. (2019). Work engagement
pada karyawan perusahaan “x” cabang surabaya. Seminar Nasional Kelautan
X1V, 34-41.

Yang, N., Chen, C. C., Choi, J.,, & Zou, Y. (2000). Sources of work-family
conflict: A sino-u.s. comparison of the effects of work and family demands.
The Academy of Management Journal, 43(1), 113-123.



