
 
 
 
 
 
 
 

48 
 

DAFTAR PUSTAKA 

About Gojek, diakses melalui laman https://www.go-jek.com/about/ pada 20 

Oktober 2017. Pukul 16.00 WIB 

   

Anindhita, W., Arisanty, M., & Rahmawati, D. (2016). Analisis penerapan 

teknologi komunikasi tepat guna pada bisnis transportasi online. 

Seminar Nasional Indocompac, 2, 712–729. 

 

Arikunto, S. (2002). Prosedur Penelitian: Suatu Pendekatan Praktek. Jakarta: PT 

Rineka Cipta 

 

Azizah, R., & Ratnaningsih, I. Z. (2018). Hubungan antara job crafting dengan 

keterikatan kerja pada karyawan generasi y dikantor pusat pt. bank 

bukopin, tbk jakarta. 7(April), 167–173. 

 

Azwar, saifuddin. (2010). Metode Penelitian. Yogyakarta: Pustaka Pelajar. 

 

Badan Pusat Statistik. (2019). Perkembangan Jumlah Kendaraan Bermotor 

Menurut Jenis, 1949-2017. Diakses dari 

https://www.bps.go.id/linkTableDinamis/view/id/1133 

 

Bakker, A. B. (2011). An evidence-based model of work engagement. Current 

Directions in Psychological Science, 20(4), 265-269. 

 

Bakker, A. B., & Leiter, M. P. (2010). Work engagement a handbook of essential 

theory and research. New York: Psychology Press. 

 

Bakker, A.B., & Demerouti, E. (2008). Towards a model of work engagement. 

Career development international, 13(3), 209-223 

 

Gunawan, L, R. (2018). Hubungan Antara Self Leadership Dengan Keterikatan 

Kerja Pada Driver Ojek Online. Skripsi Fakultas Psikologi 

Universitas Muhammadiyah Malang. 

 

Houghton, J. D., & Neck, C. P. (2002). The Revised Self-Leadership 

Questionnaire: TestingAHierarchical Factor Structure For Self-

Leadership. Journal Of Managerial Psychology, 17(8), 672-691. 

 

Houghton, J. D., Bonham, T. W., Neck, C. P., & Singh, K. (2004). The 

relationship between self‐leadership and personality. Journal of 

Managerial Psychology, 19(4), 427-441. 

https://doi.org/10.1108/02683940410537963 

 



 
 
 
 
 
 
 

49 
 

  

Husaini, A. (2019). Gojek memberi apresiasi ribuan mitra driver yang berbintang 

lima. Diakses dari https://industri.kontan.co.id/news/gojek-memberi-

apresiasi-ribuanmitra-driver-yang-berbintang-lima 

 

Indrianti, R., & Hadi, C. (2012). Hubungan antara modal psikologis dengan 

keterikatan kerja pada perawat di instalasi rawat inap Rumah Sakit 

Jiwa Menur Surabaya. Jurnal psikologi industri dan organisasi, 1(2), 

110-115 

 

Kahn, W. A. (1990). Psychological conditions of personal engagement and 

disengagement at work. Management Journal, 33(4), 692-724 

 

Markey. (2019). Macam-macam ojek online yang ada di Indonesia 

https://markey.id/blog/services/application-2/macam-macam-ojek-

online 

 

Mujiasih, E., & Zenita Ratnaningsih, I. (2012). Meningkatkan Work Engagement 

melalui gaya kepemimpinan transformasional dan budaya organisasi. 

In SEMINAR NASIONAL DAN CALL FOR PAPERS. FAKULTAS 

EKONOMI UNISBANK. 

 

Neck, C.P., Stewart, G.L., Manz, C.C (1995). Thought self leadership as a 

framework for enhanching the performance of performance 

appraisens. The journal of applied behavioral science, 31(3), 227-302 

 

Perrin, T. (2006). Ten steps to creating an engaged workforce: Key European 

findings. Towers Perrin HR Services.  

 

Rahmawaty, D., & Rochmah, T. N (2014). Pengaruh Kompetensi Dan Self-

Leadership Terhadap Kinerja Petugas Program Pengendalian 

Tuberkulosis (P2tb) Puskesmas Di Kabupaten Jember Influence Of 

Competence And SelfLeadership On The Performance Of 

Tuberculosis Control Program Officer In Jember Health Centers. 

Jurnal Administrasi Kesehatan Indonesia Volume 2 Nomor 3 Juli-

September 2014 

 

Rihlati, W, M. (2018). Hubungan Antara Kesejahteraan Psikologis Dan 

Keterikatan Kerja Pada Pegawai Pemerintahan. Skripsi Fakultas 

Psikologi dan Ilmu Social Budaya Universitas Islam Indonesia. 

 

Robbins, S. (2008). Perilaku organisasi, jilid I dan II, alih bahasa: Hadyana 

pujaatmaja. Jakarta: penhallindo 

 



 
 
 
 
 
 
 

50 
 

Rudi Aziz dan Asrul. (2014). Pengantar Sistem dan Perencanaan Transportasi, 

Yogyakarta: Deepublish, 

 

Schaufeli, W. (2012). Work engagement: What do we know and where do we go? 

Romanian Journal of Applied Psychology, 14(1), 3-10 

 

Schaufeli, W. B., & Bakker, A. B. (2004). Job demands, job resources, and their 

relationship with burnout and engagement: A multi‐sample study. 

Journal of organizational Behavior, 25(3), 293-315. 

 

Schaufeli, W. B., & Bakker, A. B. (2010). Defining and measuring work 

engagement: Bringing clarity to the concept. 10–24. 

Schaufeli, W. B., Salanova, M., Gonzalez-Romá, V., & Bakker, A. B. (2002). The 

measurement of engagement and burnout: A confirmative analytic 

approach. Journal of Happiness Studies,(3)1, 71-92. 

 

 Schiemann, W.A. (2009). Reinventing talent management: How to maximize 

performance in the new market place. Hoboken new jersey: jhon wiley 

& sons, inc 

 

Sesen, H., Tabak, A & Arli, O. (2017). Consequences of self leadership: a study 

on primary school teachers. Educational sciences theory and practice, 

17(3), 945-968 

 

Sugiyono. (2014). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Alfabeta. 

Bandung. 

 

Suryana. (2010). Metodologi Penelitian: Model Prakatis Penelitian Kuantitatif 

dan Kualitatif. Universitas Pendidikan Indonesia. 

 

Tim Gojek. (2019). Gojek proudly presents cerdikiawan. Diakses dari 

https://www.gojek.com/  

 

Tim Peneliti YLKI. (2017). Warta Konsumen: Transportasi Online; Kawan atau 

Lawan?. Diakses dari https://ylki.or.id/2017/07/warta-konsumen-

transportasionline-kawan-atau-lawan 

 

Verasatiwi, I., & Wulan, R. R. (2018). Studi fenomenologi pengemudi ojek online 

perempuan di kota bandung dalam kajian feminisme. Acta DiurnA, 14 

(1)(April), 91–99. 

 

Wahyusetyawati, E. (2017). Dilema pengaturan transportasi online. Jurnal Recht 

sVinding, (April), 1–4. Retrieved from https://rechtsvinding.bphn.go.id 

 



 
 
 
 
 
 
 

51 
 

Wang, D. S., & Hsieh, C. C. (2013). The effect of authentic leadership on 

employee trust and employee engagement. Social Behavior and 

Personality: An International Journal, 41(4), 613-624. 

https://doi.org/10.2224/sbp.2013.41.4.613  

 

Yuwanto, L. (2014). Self-leadership dan work engagement. Fakultas Psikologi 

Universitas Surabaya.  

 http://ubaya.ac.id/2014/content/articles_detail/143/Self-Leadership-

Dan%20Work-Engagement.htm 

 

 

 

 

 

 

 

 

 

LAMPIRAN 
 

 

 

 

 

 
 

 


