
  47  

 

 

 

DAFTAR PUSTAKA 

 

Agusalim, N.P. (2021). Fashion business sustainability for fashion designers in the 

indonesian fashion industry. International Journal of Review Management, 

Business, and Entrepreneurship (RMBE), 1(2), 144-152. 

Azwar, S. (2015). Reliabilitas dan validitas edisi keempat. Yogyakarta: Pustaka 

Pelajar. 

Azwar, S. (2016). Penyusunan skala psikologi. Yogyakarta: Pustaka Pelajar. 

Bebersdorf, P. (2012). Identification and commitment as a catalyst of a strong 

organizational citizenship behavior on the shop floor level of manufacturing 

companies: Development of intervention possibilities for a consulting 

approach. German : Examicus Verlag. 

Cázares. F.L. (2012). Organizational citizenship behaviors among public 

employees: A structural equation modeling approach. Jalisco, Mexico : 
Universited De Guadalajara. 

Cashman, K. (2013). The five dimensions of learning-agile leaders. Diakses tanggal 

10 Juni dari https://www.forbes.com/sites/kevincashman/2013/-04/03/the- 
five-dimensions-of-learning-agile-leaders/?sh=5c51fe1f7457. 

Chelagat, K.L.J., Kiprop, P., & Kemboi, K.A. (2015). Effect of organizational 

citizenship behavior on employee performance in Banking Sector, Nairobi 

County, Kenya. International Journal of Business, Humanities and 

Technology, 5(4), 55-61. 

Choi, T.M. (2016). Analytical modeling research in fashion business. Singapore : 

Springer Nature Singapore. 

Cnbc. (2023). Ironis! Warga RI Doyan Beli Baju Tapi Industri Tekstil Mati. Diakses 04 

November 2023 dari https://www.cnbcindonesia.com/research/20230810123226-
128-461812/ironis-warga-ri-doyan-beli-baju-tapi-industri-tekstil-mati 

Contreras, F., Abid, G., & Rank, S. (2023). Social sustainability at work: A key to 

sustainable development in business. Switzerland : Frontiers Media SA. 

Cooper, C.L., & Barling, J. (2008). The sage handbook of organizational behavior. 

Los Angeles : Sage. 

Dai, G., Meuse, K.P.D., & Tang, K.Y. (2013). The role of learning agility in 

executive career success: the results of two field studies. Journal of 

Managerial Issues, 25(2):108-131. 

Dikkar, C. (2021). Unisex clothing: a sustain ale way of self expression. 

International Journal of Textile and Fashion Technology (IJTFT), Journal of 

Managerial Issues, 25(2), 108-131. 

Dubrin, A.J. (2022). Leadership: research findings, practice, and skills. US: 

Cengage Learning. 

https://www.forbes.com/sites/kevincashman/2013/-04/03/the-five-dimensions-of-learning-agile-leaders/?sh=5c51fe1f7457
https://www.forbes.com/sites/kevincashman/2013/-04/03/the-five-dimensions-of-learning-agile-leaders/?sh=5c51fe1f7457


  48  

 

Gani, J., & Amalia, M. (2015). Alat analisis data : aplikasi statistik untuk penelitian 

bidang ekonomi dan sosial. Yogyakarta : Andi Offset. 

 

Göker, S.D. (2021). A closer look at organizational culture in action. UK: 

IntechOpen. 

Ghebreab, S., & Heale, S · (2023). Responsible fashion business in practice : 

sustainable concepts and cases across the fashion industry. New York: 

Routledge . 

Gravett, L. S., & Caldwell, S. A. (2016). Learning agility: the impact on recruitment 

and retention. In learning agility: the impact on recruitment and retention. 

Diakses tanggal 10 Juni dari https:// doi.org/10.1057/978-1-137- 59965-0. 

Hadi, S. (2015). Metodologi riset. Yogyakarta: Pustaka Pelajar. 

In, J.H., & Sesilia, S. (2018). The effect of learning agility on organizational 

citizenship behavior: Focused on the mediating effects of work engagement. 

Journal of Lifelong Education and HRD, 14(1):139-173. 

Kaswan. (2017). Psikologi industri dan organisasi. Bandung : Alfabet 

Kemenprin. (2019). Industri Pakaian Jadi Catatkan Pertumbuhan Paling Tinggi. 

Diakses tanggal 04 November 2023 dari 

https://kemenperin.go.id/artikel/20641/Industri-Pakaian-Jadi-Catatkan-

Pertumbuhan-Paling-Tinggi 

Lim, D.H., Yoo, M.H., Kim, J.,& Brickell, S.A.(2017). Learning agility: the nexus 

between learning organization, transformativ ansformative learning, and 

adaptiv e learning, and adaptive performance formance. Learning agility: the 

nexus between learning organization, transformative learning, and adaptive 

performance," adult education research conference. Diakses tanggal 10 Juni 

dari https://newprairiepress.org/aerc/2017/papers/28. 

Lombardo, M. M., & Eichinger, R. W. (2000). High potentials as high learners. 

Journal Human Resource Management, 39(4), 321–329. 

Maulani, V.H., Widiartanto, & Dewi, R.S. (2015). Pengaruh budaya organisasi dan 

komitmen organisasi terhadap kinerja karyawan melalui organizational 

citizenship behavior (ocb) sebagai variabel intervening (studi kasus pada 

karyawan PT Masscom Graphy Semarang). Jurnal Ilmu Administrasi Bisnis, 

4(3), 224-235. 

Min, K.S., & Jeong, H.A. (2022). Influence of learning agility on organizational 

citizenship behavior and moderated mediating effect of job autonomy and job 

embeddedness global creative leader. Journal Education & Learning, 12(1), 

215-242. 

Meuse, K.P.D., & Harvey, V.S. (2021). The age of agility: building learning agile 

leaders and organizations. UK: Oxford University Press. 



  49  

 

Motowidlo, S.J., & Borman, W.C. (2014). Organizational citizenship behavior and 

contextual performance a special issue of human performance. New York : 
 

Taylor & Francis. 

 

Muchtadin. (2023). Pengaruh learning agility dan kepuasan kerja terhadap work engagement 

pengemudi ojek online grab. Jurnal Ekonomi Dan Bisnis, 1(2), 172 - 181 

Organ, D. W. (2006). Organizational citizenship behavior: The good soldier 

syndrome. Lexington MA: Lexington Books. 

Organ, D. W., Podsakoff, P. M., & Mackenzie, S. B. (2006). Organizational 

Citizenship Behavior; Its natute, antecedents, and consequences. USA: 

SAGE. 

Podsakoff, P. M., Bachrach, D. G. & Bendoly. (2001). Attributions of the causes of 

group performance as an alterna- tive ekplanation of the relationship 

netween organizational citizenship behavior dan organizational performance. 

Journal of Applied psychology, 6(4), 1285-1293. 

Ranupandojo, H. & Husnan, S. (2002). Manajemen personalia. Yogyakarta: BPFE. 

Sari, I. (2019). Hubungan antara quality of work life (qwl) dengan organizational 

citizenship behavior (ocb) pada karyawan kontrak di pameran mode mall x 

Yogyakarta. Diakses tanggal 10 Juni dari http://eprints.mercubuana- 

yogya.ac.id/id/eprint/4907/. 

Statista. (2023). Fashion Indonesia. Diakses tanggal 04 November dari 

https://www.statista.com/outlook/dmo/ecommerce/fashion/indonesia 

Sugiyono. (2016). Metode penelitian kuantitatif, kualitatif, dan r & d. Bandung : 

Alfabeta. 

Ritz, A.A., & Rimanoczy, I. (2021). Sustainability mindset and transformative 

leadership : A multidisciplinary perspective. USA: Springer International 

Publishing. 

Schmid, H. (2004). Organizational and structural dilemmas in nonprofit human 

service organizations. New York: The Haworth, Inc. 

Sianturi, E., Situmorang, B., & Simaremar, A. (2022). Buku panduan model 

manajemen pelatihan organizational citizenship behavior (ocb): 

emningkatkan kompetensi penyuluh kesehatan masyarakat. Lombok: 

Penerbit P4I. 

Simatupang, M., Muharsih, L., Hemasti, R.A.G., Sadijah, N.A., Gozali, A.P., & 

Pratiwi, K. (2023). Peran employee agility dan employee engagement 

terhadap organizational citizenship behavior pada karyawan di Karawang. 

Jurnal Ilmiah Global Education, 4(2), 572-578. 

Spector, P.E. (2022). Job satisfaction: from assessment to intervention. UK: Taylor 

http://eprints.mercubuana-yogya.ac.id/id/eprint/4907/
http://eprints.mercubuana-yogya.ac.id/id/eprint/4907/


  50  

 

& Francis. 

Tarique, I. (2021). Contemporary talent management: A research companion. UK: 

Newgwn Publishing. 

Trisnawati, T.Y. (2011). Fashion sebagai bentuk ekspresi diri dalam komunikas. 

Jurnal The Messenger, 3(1), 36-47. 

Wardhani, N.S., Sulastiana, M., & Ashriyan, R. (2022). Adaptasi alat ukur learning 

agility pada karyawan untuk meningkatkan organizational agility: versi 
bahasa Indonesia. Jurnal Psikologika, 27(2), 243-264. 

Wheeler, A.R., Halbesleben, J.R.B., & Buckley, M.R. (2018). Research in 

personnel and human resources management. UK: Emerald Publishing 

Limited 

Zyman, S. (2009). Marketing builder: Handbook of marketing. US: Jian Business 

Power Tools LLC. 


