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Appendix 1 

 

No Stage in 

Team 

          Domain      X-men : first class 

1. Forming Little agreement on team 

objectives other than those 

received from the leader. 

Scene :  42:43 

 Casting : professor x, magneto.  

 setting/background : 

 U.S.A cia agent base. 

 Dialogue : Erik lensher:i don’t   need you. 

professor xavier:don't be like that, you needed 

my help last night. 

High dependence on the 

leader for guidance and 

direction. 

Scene: 59:34 

Casting: professor x,magneto 

Setting/background: house of general 

Dialogue : professor x: erik stop 

Magneto:here’s  your 

2. Storming The leader directs. Scene : 1:41:00 

Casting : professor x,magneto 

Setting/background : plane Dialogue :  

professor x: remember                Erick 

between anger and calm. 

The leader coaches. Scene : 56:40 

Casting : magneto, Profesor x, and agent CIA 

there is a split of opinion between the 

magneto and the CIA member and Profesor x 

tries to neutralize the situation but is 

undermined by magneto.  

setting/background : soviet union 

commander's house. 

Dialogue : 

Agent CIA: don't do anything, we're here for 

Shaw, mission aborted 

Erik lensher: damn it 

professor x: Erik, don’t do that. 

3. Norming Commitment and unity are Scene : 1:19:04  



strong Casting: professor x, magneto, hank, and 

banshee train they ability and skill and 

Profesor x just guide them.  

Setting/background : in agent cia's secret base. 

Dialogue     :       

professor x : you can do it erik 

General respect for the 

leader and leadership 

responsibilities are now 

shared amongst the team. 

Scene : 01:11:00 

Casting : professor x,magneto,agent cia  

Setting/background : The remnants  of the 

debris secret building  of the CIA 

Dialogue : beast : we can’t stay here,even we 

they re-open department it's not safe here, we 

have nowhere to go 

Professor x : yes, we have. 

4. Performing The team achieving goal Scene : 1:39:01 

Casting : banshee, Profesor x, magneto, etc 

their show the solid team and perform what 

they have been doing during practice.  

setting/background :  X-Men plane in the 

middle of the ocean with two U.S.A and 

Soviet warships. 

Dialogue:     

professor x : you will continue to use it, go. 

  The team member looking 

each other 

Scene : 1:17:21 

Casting: beast,havoc,professor x 

Setting/background : house of x-men 

Dialogue: professor x : congratulate my 

friend, Robert Louis Stevenson should be 

proud 

Havoc : impressive. 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


