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Penelitian ini bertujuan untuk mengetahui hubungan antara persepsi dukungan organisasi dengan keterikatan karyawan  pada karyawan PT. XY Yogyakarta. Hipotesis yang diajukan dalam penelitian ini adalah ada hubungan positif antara persepsi dukungan organisasi dengan keterikatan karyawan . Subjek dalam penelitian ini adalah 83 orang karyawan kontrak dengan masa kerja minimal 1 tahun. Alat pengumpulan data yang digunakan yaitu skala persepsi dukungan organisasi yang meliputi dimensi: keadilan, dukungan atasan, penghargaan organisasi dan kondisi pekerjaan dan skala keterikatan karyawan  yang meliputi aspek vigor, dedication, absorbtion. Koefisien validitas skala keterikatan karyawan  berkisar antara 0,254-0,588, sedangkan koefisien validitas skala persepsi dukungan organisasi berkisar antara 0,256-0,601. Reliabilitas skala persepsi dukungan organisasi sebesar 0,910, sedangkan reliabilitas skala keterikatan karyawan  sebesar 0,879. Hasil analisis korelasi product moment dari Spearman menunjukkan  rxy = 0,562 dengan taraf signifikansi sebesar 0,000 (p<0,01). Sumbangan persepsi dukungan organisasi sebesar 31,6%, sedangkan sumbangan efektif sebesar 68,4% disumbang oleh faktor lain dalam keterikatan karyawan  yang tidak dilibatkan dalam penelitian ini. Hasil uji tambahan analisis regresi linier menunjukkan dimensi penghargaan organisasi & kondisi pekerjaan memberikan sumbangan efektif paling besar yaitu sebesar 32,5% dengan nilai rxy=0,570 dan taraf signifikansi sebesar (p<0,01). 
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[bookmark: _Toc454273225]ABSTRACT
This study aims to determine the relationship between perceived organizational support employee engagement  with the employees of PT. XY Yogyakarta. The hypothesis of this study is a positive relationship between perceived organizational support to employee engagement  . Subjects in this study were 83 employees contracts with minimum term of one year. Data collection tool used is the scale of perceived organizational support that includes dimensions: justice, supervisor support, appreciation of the organization and working conditions and the scale of employee engagement  that includes aspects of vigor, dedication, absorbtion. Employee engagement  scale validity coefficients ranged from 0.254 to 0.588, while the coefficient of validity of the scale of perceived organizational support ranged from 0.256 to 0.601. Reliability of the scale of perceived organizational support at 0.910, while reliability scale of employee engagement  at 0.879. The results of the analysis of product moment correlation of Spearman showed rxy = 0.562 with a significance level of 0.000 (p <0.01). Donations perceived organizational support of 31.6%, while the effective contribution of 68.4% contributed by other factors in employee engagement  that is not included in this study. Additional assay results of linear regression analysis showed dimensional appreciation of the organization and the working conditions contribute most effectively in the amount of 32.5% to the value of rxy = 0.570 and a significance level of (p <0.01).
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