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ABSTRAK 

Penelitian ini bertujuan untuk: (1) Menganalis pengaruh lingkungan kerja terhadap 

kinerja karyawan Dinas Tenaga Kerja Kabupaten Sleman, (2) Menganalisis pengaruh 

disiplin kerja terhadap kinerja karyawan Dinas Tenaga Kerja Kabupaten Sleman, (3) 

Menganalisis pengaruh budaya organisasi terhadap kinerja karyawan Dinas Tenaga Kerja 

Kabupaten Sleman, (4) Menganalisis pengaruh lingkungan kerja , disiplin kerja dan budaya 

organisasi secara simultan terhadap kinerja karyawan pada Dinas Tenaga Kerja Kabupaten 

Sleman. 

Sampel yang digunakan pada penelitian ini adalah seluruh karyawan di Dinas Tenaga 

Kerja Kabupaten Sleman. Metode pengambilan sampel yang digunakan adalah sampling 

jenuh atau (Probability sampling). Metode analisis data yang digunakan adalah analisis 

regresi linier berganda. 

Pada taraf signifikasi 5%, hasil penelitian menunjukkan bahwa: (1) Lingkungan kerja 

berpengaruh positif dan signifikan terhadap kinerja karyawan Dinas Tenaga Kerja 

Kabupaten Sleman dibuktikan dengan nilai (β) 0,441 dan nilai signifikasi *p<0,05 

(*p=0,023), (2) Disiplin kerja berpengaruh positif dan signifikan terhadap kinerja karyawan 

Dinas Tenaga Kerja Kabupaten Sleman dibuktikan dengan nilai (β) 0,457 dan nilai 

signifikansi *p<0,05 (*p=0,026), (3) Budaya organisasi berpengaruh negatif dan signifikan 

terhadap kinerja karyawan Dinas Tenaga Kerja Kabupaten Sleman dibuktikan dengan nilai 

(β) -0,305 dan nilai signifikansi *p<0,05 (*p=0,041), (4) lingkungan kerja, disiplin kerja dan 

budaya organisasi secara simultan atau bersama – sama berpengaruh positif dan signifikan 

terhadap kinerja karyawan Dinas Tenaga Kerja Kabupaten Sleman dibuktikan dengan F 

hitung = 10.450 dan nilai signifikansi *p<0,05 (*p=0,000). Kontribusi lingkungan kerja, 

disiplin kerja dan budaya organisasi untuk menjelaskan kinerja karyawan Dinas Tenaga 

Kerja Kabupaten Sleman sebesar (R2) 0,433. 

Kata kunci : Lingkungan Kerja, Disiplin Kerja, Budaya Organisasi, Kinerja Karyawan. 
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ABSTRACT 

 This study aims to: (1) Analyze the influence of the work environment on the 

performance of employees of the Sleman Regency Manpower Office, (2) Analyze the 

effect of work discipline on the performance of the Sleman Regency Manpower Office 

employees, (3) Analyze the influence of organizational culture on the performance of 

the Department of Manpower employees Sleman Regency, (4) Analyze the effect of 

work environment, work discipline and organizational culture simultaneously on 

employee performance at the Sleman Regency Manpower Office. 

 The sample used in this study was all employees at the Sleman Regency 

Manpower Office. The sampling method used is saturated sampling or (probability 

sampling). The data analysis method used is multiple linear regression analysis. 

 At the significance level of 5%, the results showed that: (1) The work 

environment had a positive and significant effect on the performance of the employees 

of the Sleman Regency Manpower Office as evidenced by the value (β) 0.441 and the 

significance value * p <0.05 (* p = 0.023) , (2) Work discipline has a positive and 

significant effect on the performance of employees of the Sleman Regency Manpower 

Office as evidenced by the value (β) 0.457 and the significance value * p <0.05 (* p 

= 0.026), (3) Organizational culture has a negative and significant effect on the 

performance of employees of the Sleman Regency Manpower Office is evidenced by 

the value (β) -0.305 and the significance value * p <0.05 (* p = 0.041), (4) work 

discipline, work environment, and organizational culture simultaneously or together 

- together positive and significant effect on the performance of employees of the 

Sleman Regency Manpower Office as evidenced by F arithmetic = 10,450 and the 

significance value * p <0.05 (* p = 0,000). The contribution of work environment, 

work discipline and organizational culture to explain the performance of the Sleman 

Regency Manpower Department employees was (R2) 0.433. 
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