DAFTAR PUSTAKA

Abbas, M., & Raja, U. (2015). Impact of psychological capital on innovative performance
and job stress. Canadian Journal of Administrative Sciences

Aditya, D.N.R & Ardana .K.(2016). Pengaruh Iklim Organisasi, Kepemimpinan
Transformasional, Self Efficacy Terhadap Perilaku Kerja Inovatif. E-Jurnal
Manajemen Unud, 5(3), 1801- 1830

Agi Syarif Hidayat, Y. M. E.(2018). Peran Perilaku Inovatif Sebagai Variabel Intervening
antara Knowledge Creation dan Keunggulan Bersaing. Jurnal Ecodemica, 2(2).

Ancok, D. (2012). Psikologi Kepemimpinan dan Inovasi. Jakarta: Penerbit Erlangga.

Anjani, S & Gatari, E.(2019). Hubungan Openness Dan Conscientiousness Terhadap Perilaku
Kerja Inovatif: Peran Moderasi Dari Masa Kerja Pada Perusahaan Startup. Jurnal
Psikologi Talenta, 4(2), 182-195.

Azwar, S (2012). Penyusunan skala psikologi. Yogyakarta: Pustaka Pelajar

Azwar, S (2015). Penyusunan skala psikologi. Yogyakarta: Pustaka Pelajar

Azwar, S (2017). Penyusunan skala psikologi. Yogyakarta: Pustaka Pelajar

Bhaskara, 1. (2016). Mengapa FoodPanda dan beberapa startup lain gagal?.Retrieved from
https://tirto.id/mengapa-foodpandadan-beberapa-start-uplain-gagalbRbr

Daily Social Annual Startup Report 2017.
Daily Social Annual Startup Report 2016. Indonesia Tech Startup Report 2016.

De Jong, J. P. J., & Hartog, D. N. D. (2008). Innovative work behavior: measurement and
validation. Scientific Analysis of Entrepreneurship and SMEs, 1-27

Etikariena, A., & Muluk, H. (2014). Hubungan antara memori organisasi dan perilaku
inovatif karyawan. Makara Hubs-Asia. 18(2), 77-88.

Hadi, S. (2015). Metodologi riset. Yogyakarta: Pustaka Pelajar.

Hanan Maria Hatta, E.(2016). Hubungan Antara Identitas Organisasi dan Perilaku Kerja
Inovatif di Industri Kreatif: Studi pada Karyawan Perusahaan X. Jurnal Psikogenesis,
4(1), 85-98.

Janssen, O. (2000). Job demands, perception of effort-reward fairness and innovative work
behavior. Journal of Occupational and Organizational Psychology, 73(3), 287-302

Kleysen, R. F., & Street, C. T. (2001). Towards a multi-dimensional measure of individual
innovative behavior. Journal of Intellectual Capital, 2 (3), 284-296.

50


https://tirto.id/mengapa-foodpandadan-beberapa-start-uplain-gagalbRbr

51

Li, X. & Zheng, Y. (2014). The influential factors of employees’ innovative behavior and the
management advices. Journal of Service Science and Management. 7, 446-450.

Luthans, F., Avolio, B. J., Avey, J. B., & Norman, S. M. (2007). Positive psychological
capital: Measurement and relationship with performance and satisfaction. Personnel
Psychology, 60, 541-572

Luthans, F., Youssef, C. M., & Avolio, B. J. (2007). Psychological capital: Developing the
human competitive edge. USA : Oxford University Press,Inc.

Ma, Y.T. (2009) The Impact Mechanism Study of Chinese Enterprise Organizational
Innovative Atmosphere Construction Effects on the Innovation Behavior. Ph.D.
Thesis, Economic Management Institute of Tsinghua University, Beijing

Mei, R.Z., Peng, J.S. and Yang, J.Z. (2012) The Analysis of Organizational Innovation
Climate Effect on Employee Innovative Behavior: Based on Individual Goal
Orientation, Psychological Capital. Technology and Economy, 1, 86-90.

Moegni, N & Sulistiawan, J.(2012). Pengaruh Psychological Capital Terhadap Innovative
Work Behaviors : Efek Moderasi Percieved Procedural Fairness. Majalah Ekonomi,
125-134.

Novianti, Y.F & Nurtjahjanti, H.(2018). Hubungan Antara Persepsi Terhadap Kompensasi
Dengan Perilaku Inovatif Pada Karyawan Pt Telkom Divisi Regional v Jawa Tengah
Dan Diy. Jurnal Empati, 7(1), 362-367.

Patel, N. (2015). 90% of startups fail: Here’s what you need to know about the
10%.Retrieved fromhttps://www.forbes.com/sites/neilpatel/2015/01/16/90-of-
startupswillfail-heres-whatyou-need-to-knowaboutthe%2010/#54da33b337b4

Potsangbam, C. (2017). Adaptive performance in VUCA era — where is research
doing?.International Journal of Management,8, 99-108.

Rio Nardo, S.E.(2018). Pengaruh Kepemimpinan Transformasional dan Lingkungan Kerja
Non Fisik Terhadap Perilaku Inovatif.Jurnal Ekonomi dan Bisnis Islam, 3(2).

Rulevy, D.F. & Parahyanti, E.(2016). Hubungan Psychological Capital Dan Perilaku Kerja
Inovatif Di Industri Kreatif: Studi Pada Karyawan Perusahaan Xyz. Jurnal
Psikogenesis, 4(1).

Robehmed, N.(2013). What Is A Startup?. Retrieved from
https://www.forbes.com/sites/natalierobehmed/2013/12/16/what-is-a-
startup/#4e547hf84044

Sammer, Y.M. (2018). Innovative behavior and psychological capital: Does positivity make
any difference?. Journal of Economics and Management, Vol. 32, No.2, 75-101.

Salamzadeh, A., & Kesim, H. K. (2015). Startup companies: Life cycle and
challenges.Proceedings from EEE: The 4th International Conference on Employment,
Education, and Entrepreneurship. Belgia: Serbia


https://www.forbes.com/sites/neilpatel/2015/01/16/90-of-startupswillfail-heres-whatyou-need-to-knowaboutthe%2010/#54da33b337b4
https://www.forbes.com/sites/neilpatel/2015/01/16/90-of-startupswillfail-heres-whatyou-need-to-knowaboutthe%2010/#54da33b337b4
https://www.forbes.com/sites/natalierobehmed/2013/12/16/what-is-a-startup/#4e547bf84044
https://www.forbes.com/sites/natalierobehmed/2013/12/16/what-is-a-startup/#4e547bf84044

52

Smith, K.G., Christoper, J.H., and Kevin, D.C. 2005. Existing Knowledge, Knowledge
Creation Capability, and The Rate of New Product Introduction in High-Technology
Firms. Academy of Management Journal. 48(2), pp: 346-357.

Start Up Ranking. (2018). Startups ranking per country. Retrieved from
https://www.startupranking.com/countries

Sugiyono (2017). Metode penelitian kuantitatif kualitatif dan R&D. Bandung: Alfabeta

Thiel, Peter.2014.”Zero To One” Notes On Startups, Or How To Build The Future. United
States: Crown Business.

Vinarski-Peretz, H., Binyamin, G., & Carmeli, A. (2011). Subjective relational experiences
and employee innovative behaviors in the workplace. Journal of Vocational Behavior,
78(2), 290-304. d0i:10.1016/j.jvb.2010.09.005

Wahono, S., dan Abdullah, K. 2010. The Mantra: Rahasia Sukses Berinovasi Jawara-Jawara
Industri dalam Negeri. Jakarta: Prenada

Wang, D.X. and Hong, Y. (2010) The Mechanism Study of Leaders’ Support Promotes
Employees’ Creativity. Nan Kai Business Review, 4, 109-114.

Wang, Y.Y. and Duan, J.Y. (2014) The Influence of Human Resource Practices on Employee
Innovative Behavior: The Mediating Role of Psychological Contract Breach and the
Regulating Role of Communication between Leaders and Employees. Psychological
Science, 1, 172-176.

West, M.A. 2000. Mengembangkan Kreativitas dalam Organisasi. Edisi Pertama, Penerbit:
Kanisius, Yogyakarta.

Windiarsih, R & Etikariena, A.(2017). Hubungan Antara Kepribadian Proaktif dan Perilaku
Kerja Inovatif di BUMN X. Jurnal Psikogenesis, 5(2), 123-134.

Yang, J. and Chen, C. (2005) Systemic Design for Improving Team Learning Climate and
Capability: A Case Study. Total Quality Management & Business Excellence, 16,
727-740. http://dx.doi.org/10.1080/14783360500077658

Yuan, F-R., and Woodman, R. W. 2010. Innovative Behavior in The Workplace: The Role of
Performance and Image Outcome Expectations. Academy of Management Journal.
53(2), pp: 323-342.


https://www.startupranking.com/countries
http://dx.doi.org/10.1080/14783360500077658

