DAFTAR PUSTAKA

Albrecht, L. S. (2010). Handbook of employee engagement. Northamptom: Edward Elgar
Press.

Amin, F. M. Pengaruh job resources dan wordplace spirituality terhadap work
engagement (Bachelor's thesis, UIN Syarif Hidayatullah Jakarta: Fakultas
Psikologi, 2015).

Andini, R.C., & Kurniawan, 1. N. (2014). Kesejahteraan spiritual dan work engagement:
Studi pendahuluan. Naskah publikasi (tidak diterbitkan). Yogyakarta: Prodi
Psikologi, FPISB, UII.

Anggiadinata, N. S. (2015). Peran theistic sanctification of work terhadap work
engagement pada karyawan PT. Krakatau Steel (Persero) TBK.Yogyakarta:
Universitas Islam Indonesia.

Arikunto, S. (2010). Prosedur penelitian. Suatu pendekatan praktik. Y ogyakarta: Rinneka
Cipta.

Ayu, D. R., Maarif, S., & Sukmawati, A. (2015). Pengaruh job demands job resources dan
personal resources terhadap work engagement. Jurnal Aplikasi Bisnis dan
Manajemen, 1(1), 12-22. https://doi.org/10.17358/jabm.1.1.12

Azwar, S. (2015). Reliabilitas dan validitas. Y ogyakarta: Pustaka Pelajar.
Azwar, S. (2016). Metode penelitian. Y ogyakarta: Pustaka Pelajar.
Azwar, S. (2016). Penyusunan skala psikologi. Y ogyakarta: Pustaka Pelajar.

Bakker, A. B., Demerouti, E., & Euwema, M. C. (2005). Job resources buffer the impact
of job demands on burnout. Journal of occupational health psychology, 10(2), 1



Bakker, A.B., (2007). The crossover of work engagement between working: couples:A
closer look at the role of empathy. Journal of Managerial Psychology,24(3),
220-236.

Bakker, A. B., & Demerouti, E. (2008). Towards a model of work engagement. Career
Development Internasional, 13(3), 209-223. doi:
https://doi.org/10.1108/1362043081087 0476

Bakker, A. B., Hakanen, J. J., Demerouti, E., & Xanthopoulou, D. (2007). Job resources
boost work engagement, particularly when job demands are high. Journal of
educational psychology, 99(2), 274.

Bakker, A. B., & Leiter, M. P. (2010). Work engagement.: a handbook of essential theory
and research. New York: Psychology Press.

Bakker, A. B., & Wilmar, B. S., & Michael, P. Leiter & Toon, W. T.(2008). Work
engagement:An emerging concept in occupational health psychology. Institute
of Psychology, Erasmus University Rotterdam, The Netherlands, 22(3), 187-200.

Bakker, A.B., Demerouti, E., & Brummelhuis, L.L.T. (2011). Work engagement,
performance, and active learning: The role of conscientiousness. Journal of
Vocational Behavior 80, 555-564.

Bakker, A. B., Demerouti, E., Taris, T. W., Schaufeli, W. B., & Schreurs, P. J. (2003). A
multigroup analysis of the job demands-resources model in four home care
organizations. International Journal of stress management, 10(1), 16.

Bakker, A., & Leiter, M. (2012). Work engagement: a handbook of essential theory and
research edited by Arnold B. Bakker and Michael P. Leiter. Personnel
Psychology, 65(1), 181-196.

Bencsik, A., & Machova, R. (2016). Knowledge Sharing Problems from the Viewpoint
of Intergeneration Management. In ICMLG2016 - 4th International
Conferenceon Management, Leadership and Governance: ICMLG2016 (p.42).
Academic Conferences andpublishing limited

Berg, J. M., Dutton, J. E., & Wrzesniewski, A. (2013). Job crafting and meaningful work.
Purpose and meaning in the workplace. Hal. 81-104

Bimantri, P. (2015). Pengaruh job demands, personal resources, dan jenis kelamin
terhadap work engagement.

Chen, C. Y., Yen, C. H., & Tsai, F. C. (2014). Job crafting and job engagement: The
mediating role of person-job fit. International Journal of Hospitality
Management, 37, 21-28. http://doi.org/10.1016/].ijhm.2013.10.006

Crawford, E. R., LePine, J. A., & Rich, B. L. (2010). Linking job demands and resources
to employee engagement and burnout: A theoretical extension and meta-analytic
test. Journal of Applied Psychology, 95(5), 834-848. doi:
https://doi.org/10.1037/a0019364



DelCampo, R. G., Haggerty, L. A., Haney, M. J., & Knippel, L. A. (2011). Managing the
multigenerational workforce: From the GI generation to the millennials.
Burlington: Gower Publishing Company.

Dessler, Gary. 2010 . Manajemen Sumber Daya Manusia (edisi kesepuluh). Jakarta Barat:
PT Indeks

Faslah, R. (2010). Hubungan antara keterlibatan kerja dengan turnover intention pada
karyawan PT. Garda Trimitra Utama, Jakarta. Jurnal llmiah Econosains, 8(2),
146-151.

Fazriati, N. F., Budiono. (2017). Pengaruh job crafting terhadap work engagement yang
dimediasi oleh person job fit pada pt. berlian jasa teminal indonesia. Jurnal Ilmu
Manajemen (JIM), 5(3).

Gorgievski, M. J., Bakker, A. B., & Schaufeli, W. B. (2010). Work engagement and
workaholism: Comparing the self-employed and salaried employees. The
Journal of Positive Psychology, 5(1), 83-96.

Hadi, Sutrisno. (2004). Metodologi Research. Yogyakarta: Andi.
Hadi, Sutrisno. 2015. Statistika. Yogyakarta: Pustaka Pelajar

Hafiz, M. (2018). Peran kebersyukuran terhadap work engagement pada pegawai
aparatur sipil negara kabupaten Sintang Provinsi Kalimantan Barat (Tesis
tidak dipublikasikan). Fakultas Psikologi Dan Ilmu Sosial Budaya, Universitas
Islam Indonesia, Yogyakarta.

Hallberg, U.E. & Schaufeli, W.B. (2006). “Same same” but different? cam work
engagement be discriminated from job involvement and organizational
commitment?. European Psychologist, 11(2), 119-127. doi:
https://doi.org/10.1027/1016- 9040.11.2.119

Hardiansyah, A. T., Amelia, A., & Santika, M. (2018). Kepuasan kerja sebagai faktor
terbentuknya sikap kerja pegawai negeri sipil kantor kecamatan Klampis,
Bangkalan. Journal of Management Studies, 12(2), 167-187.

Harter, J. K., Schmidt, F. L., & Hayes, T. L. (2002). Business-unit-level relationship
between employee satisfaction, employee engagement, and business outcomes:
A meta-analysis. Journal of Applied Psychology, 87(2), 268-279. doi:
https://doi.org/10.1037/0021- 9010.87.2.268

Hasibuan, S.P. (2012). Manajemen sumber daya manusia. Jakarta: PT Bumi Aksara.

Hidayati, N., Jufri, M. & Indahari, N. A. (2017). Hubungan organizational learning
dengan komitmen organisasi karyawan fresh graduate di makassar. Prosiding
Temu Ilmiah Nasional APIO 2017. 38-41.

Hobart, B. (2014). Understanding generation Y. PrincetonOne, Skillman : New Jersey.



Hoole, C. & Bonnema, J. (2015). Work engagement and meaningful work across
generation cohorts. SA Journal of Human Resources Management. 13(1).
http://dx.doi.org/10.4102/sajhrm.v13i1.681

Howe, N., & Strauss, W. (1991). Generations: the history of America’s future, 1584 to
2069.

Jurkiewicz, C. L. (2000). Generation X and the Public Employee. Public
Personnel Management, 29(1), 55.
https://doi.org/10.1177/009102600002900105

Klein, L., & Msw, M. (2009). From generation to generation: Changing behavioral
perceptions and expectations in Jewish nonprofits. Journal of Jewish Communal
Service, 84(3), 325-334.

Lestari, W., & Zamralita, Z. (2018). Gambaran Tuntutan pekerjaan (job demands) dan
dukungan pekerjaan (job resources) pada pegawai Institusi X DKI Jakarta.
Jurnal Muara Ilmu Sosial, Humaniora, dan Seni, 1(2), 134-143.

Luthans, F., Larson, M. (2006). Potential added value of psychological capital in predicting work
attitudes. Journal of leadership & Organizational Studies. Vol 13(2). Luthans, F.,
Youssef, C. M., & Avolio, B. J. (2007). Psychological capital : developing the human
competitive edge. New York : Oxford University Press.

Mewengkang, M., & Panggabean, H. (2016). Work engagement karyawan MRN
terhadap implementasi aplikasi data analisis SDM. Jurnal Ilmiah Psikologi
Manasa, 5(1), 1-14.

Mujiasih, E., & Zenita Ratnaningsih, 1. (2012). Meningkatkan work engagement melalui
gaya kepemimpinan transformasional dan budaya organisasi. In Seminar
Nasional Dan Call For Papers. FAKULTAS EKONOMI UNISBANK.

Nugroho Setyo, Mujiasih Endah, dan Prihatsanti. (2013). Hubungan antara psychological capital
dengan work engagement pada karyawan PT. Bank Mega regional area Semarang.
Jurnal Psikologi Universitas Diponegoro. Vol 12 (2).

Nurendra, Annisa M. (2016). Peranan tuntutan kerja dan sumber daya kerja terhadap
keterikatan kerja wanita karir. Psikologika,21(1).

Petrou, P., Demerouti, E., Peeters, M. C. W., Schaufeli, W. B., & Hetland, J. (2012).
Crafting a job on a daily basis: Contextual correlates and the link to work
engagement. Journal of Organizational Behavior, 33(8), 1120-1141.

Putra, Yanuar Surya (2016). Theoritical Review:Teori Perbedaan Generasi. Among
Makarti Vol.9 No.18.

Puspita, M. D. (2012). Hubungan antara dukungan sosial dan makna kerja sebagai
panggilan (Calling) dengan keterikatan kerja. Jurnal Ilmiah Mahasiswa
Universitas Surabaya, 1(1), 1-17.

Priyono (2010). Manajemen Sumber Daya Manusia. Taman Sidoarjo: Zifatama



Ozcelik, G. (2015). Engagement and retention of the millenial generation in the
workplace through internal branding. International Journal of Business and
Management, 10(3). DOI:10.5539/ijbm.v10n3p99

Rahmawati, A.N. (2016). Hubungan Antara Work Engagement dan Work-Family
Conflict yang Dimoderasi oleh Conscientiousness (Studi pada Karyawati di PT.
Angkasa Pura 1 (Persero) Juanda Surabaya). Jurnal Ilmu Manajemen
(JIM), 4(2).

Riananda, Y. R., & Noviati, N. P. (2013). Hubungan antara persepsi karyawan terhadap
asertivitas pimpinan dengan tingkat work engagement pada PT. PLN (persero)
wilayah NTB cabang x. Naskah Publikasi (diterbitkan). Universitas Islam
Indonesia, Yogyakarta.

Ridho, M.T., & Kurniawan, I.LN. (2015): Job crafting dan work engagement: Studi
pendahuluan. Naskah publikasi (tidak diterbitkan). Yogyakarta: Prodi Psikologi,
FPISB, UII.

Saks, A.M. (2006). Antecedents and consequences of employee engagement. Journal of
Managerial Psychology, 21(6), 600-619. doi:
https://doi.org/10.1108/02683940610690 169

Sari, W. A . L., & Kurniawan, I.N. (2015). Peran tawakal kepada Allah dan job crafting
dalam work engagement karyawan. Naskah publikasi (tidak diterbitkan).
Yogyakarta: Prodi Psikologi, FPISB, UILI.

Salanova, M. & Schaufeli, W.B. (2008). A4 cross-national study of work engagement as a
mediator between job resources and proactive behaviour. The International
Journal of Human Resource Management, 19(1), 116-131.

Schaufeli, W.B. & Bakker, A.B. (2004). Job demands, job resources, and their
relationship with burnout and engagement: a multi-sample study. Journal of
Organizational Behavior, 25, Doi: 10.1002/job.248, 293-315.

Schaufeli, W.B., Salanova, M. GonzalezZRoma, V., Bakker, A.B. (2002). The
Measurement of Engagement and Burnout: A Two Sample Confirmatory Factor
Analytic Approach. Journal of Happiness Studies. 3: 71-92

Schultz, D., & Schultz, S. E. (2010). Psychology and work today (10thed). Upper Saddle
River, NJ: Pearson Education, Inc.

Schullery, N. M. (2013). Workplace engagement and generational differences invalues.
Business Communication Quarterly, 76(2), 252-265.
https://doi.org/10.1177/1080569913476543.

Sutrisno Hadi, M. (2015). Metodologi Riset. Yogyakarta: Pustaka Pelajar

Sweetman, David dan Luthans, Fred. 2010. The Power of Positive Psychology:
Psychological Capital and Work Engagement. Work Engagement : A Handbook
of Essential Theory and Research, 54-68. New York: Psychology Press.



Tims, M., Bakker, A.B. & Derks, D. (2012). Development and validation of the job
crafting scale. Journal Of Vocational Behavior, 80(1):173-186.

Tims, M., Bakker, A. B., & Derks, D. (2013). Job Crafting at the Team and Individual
Level: Implications for Work Engagement and Performance. Group and
Organizational Management, 38, 427-454.

Tims, M., Bakker, A. B., & Derks, D. (2014). Job crafting and job performance: A
longitudinal study. European Journal of Work and Organizational Psychology,
24(6), 914-928. http://doi.org/10.1080/1359432X.2014.969245

Tirtaputra, A., Tjie, L. T., & Salim, F. (2017). Persepsi terhadap Beban Kerja dengan
Turnover Intention pada Karyawan. Jurnal Psikologi, Volume 13 Nomor 2.
Retrieved from http://ejournal.uinsuska.ac.id/index.php/psikologi/article/viewFi
le/4238/persepsi

Tjutju Yuniarsih dan Suwatno. 2008. Manajemen Sumber Daya Manusia. Bandung.
Alfabeta

Wibowo, A., & Haryanti, K. (2017). Kebermaknaan kerja dan karakteristik pekerjaan
pada generasi x dan y. Prosiding Temu Ilmiah Nasional APIO 2017. 163-173

Woo, B., & Chelladurai, P. (2012). Dynamics of perceived support and work attitudes:
the case of fitness club employees. Human Resource Management Research, 2
(1), 6-18. DOI: 10.5923/j.hrmr.20120201.0

Wrzesniewski, A., & Dutton, J. E. (2001). Crafting a job: revisioning employees as am
active crafters of their work. Academy of Management Review. 26(2), 179-201

Xanthopoulou, D., and Bakker, A.B. (2012). Daily work engagement: The significance of
within-person fluctuations. In A. B. Bakker, & K. Daniels (Eds.). 4 day in the life
of a happy worker (pp. 25-40).

Yuswohady. (2016). Millennial Trends 2016. http://www.yuswohady.com/2016/01/1
7/millennial-trends-2016/.



