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Why D | Perform? Mediating Effects of Intrinsic aml Extringic Motividion and Moderating FiTecl of Geader o
Persemality anad Stogdenl Porsmmana:

A lract

T fiallewwim sanidy examives the minn=ic mmd exinnsic st PHIMMM vimaile i ke relatanship between core
self evaluation personality and ascadesve pesformance. In ackition, this studyflso csamines gender differcaces & o
mckierating vasiahle of relmiorship medel of cone self-evalomion personnline. ininingic medivation. eXmnmse metivion
ond acodemic perfomunce. The stdy wio conduded in Endone s with 424 school of bosiness sodonis & the semphe.
Methods of testing construct valxlity is condecteif by faclor analysix. whereas the miemal consistency relishilily festing
ity Cronbuch’s Alphe, Methel of data analyais is comdusted by the ool agquition mele] vsing AROSE. The mesabis
ol s sndy imclicated thid the relition belween core self-evalmtion personalily and performance is pamially medosed By
imrinede mobivation and cxlrimsic moetivation, Insbditon, gender differonces modorale the sclalionsbip musfcl, This Bk
corihtes in ghe understencding of the inirinsic modivation aad cominsic motivations thil are nod metlly exclosia i the
madel of the reld§fzhip between core seli-cvaluation personality and pesformance. Saudeni motivatios should be seen
imclepenclergly on Bath istrinsic asd exirinsic motivation. Delailed discussion presentel in this study,

Eeywonts: core self-evaluation personelity, ingrinshc medivatian, extrinsic mativation, sccodemic performince

1. Indrondus i

Undersaancing modivation i= fmposand for scsdemicians and practitioners. This is doe o rsctivaied individuals
wiior will have the ok porfonmance aml conlesteal performance: sdvencod (Rlcin, Wessom, Holleabeok, & Alge, |99
Mathvased individeals will also bave higher organizationnl commitment, wang bo remain in the crganwataon, ond Righer
wink satisfoctioa (Eby, Freemas, Bush, & Lance 1999, Motivated dividuals are isdividozls whie ane driven o da
sommelhme mesninglul, Indfividoals who ime sot modisoled or dio mol B the inspimation fo oot is culled onmotivasod,
whereas peaple wha ere eoger fo ochieve somethisg called martivated. Endividunls not anly heave diffesent metivinionasl
porwer, bat the Bype or ceientagion is alas different for each mdividaal,

There i= a general agmemenl thi the peososalily associstel with the werk behivioes and gafoomunee through
mativational corarnuces [Rammicl , Siewen, & Pormweki. M020, The relationship hetwe:@Rersona ity and performance is o
topis that is oficn abszoved in mdustriel pachology (Bomick, Mount, & Dwdge, 20000, Perlamems cut be milucnocd by
sitationnl fctors sech g job charnciensiics, crganizaion. lesder or aepervisor, and co-wnrkers (Hockmaon & (00 bam,
19800, Perfommeace can also be affecied by digposithomal fecors sech as personality charaotersiics . afthodes, preferences,
and motives or motivation (Barrick of al. MR The previous ressarchers bad siated that personaline affected the
pedaemunie Breugh its influcres on the metivaton vorisble (Hollmbect & Whitoner, 1988, Barrek, Mount, & Siomse,
19903; Ceflatly, YERrner & Judge, 2000 ; Judge & Tllies, 7002: Klein & Lee. 2006). Mdtivation, both in geneml and with
reimd o the work con be divided inlo istrinsic motivalion amd catnnsic maolivation (Kehe, X040, In general, mivinsd:
menivaticn anid exiringic motivetion & diffesent and contrdicn each ciher. The conflict between these o comsinicls can
never be resedved. Some previous sidies even used unidimensonal measerersens of moivation, so they dio o distizguish
Perrween inwinsic maotivasion and extringe moivation (Haner, 19815, This sigly osed pao dmensions of mofivation, hoth
mirinsic @nd exuinsic meaivation.

Inirinsically medivated behivior is an activily thal & driven by BimeelF s selfmotivation. Suck behavior is ms
Paseil oy pespect, o he acadomii seiing, susbonms g isrinscally motisaied will T mainly doe o8 smong desine
urclerdaned oo kearn the material or particolar oqic amd sitisly coriesdy masmrally . Insead, leam as espected appreciation of
ufhors or o meet e padiceds oguimments and s el alached w0 jhe dosre o micred relomed ooos mativagsd
extmimsic@y (Vanseeskine, Willy, & Deci, X06),

Miativagion s o process that inclules o set of msesanem sch e wiiether the dividual & bound o nest biserd in
beharicm oo pcniviy, how mmich work & wsel. and Bow s orepalete one's hehavier 1o decide tied o e seleoied sk, The
assesment is infleenced by a basic evaluation of the individials ability w sccomplish ks, Gellnly 1936 sates tha
offomis jo link personality charictenixtics aad motivdtionad varishles producing inonnsident nesods. The main reasam is the
lawk of amy [neonsisiencis on persorsal amework in e sjudy of mivacion is basesd on disgosivhoml Baors associsad
with selfregulutnry, The concepe of perannality aesceisted with the concept of selregulatary s the sore welf-euslomian
mersmalily, Thendiors, oore scll-gvolwiliom perwomality o oon ol s efemdenl i the seecanch sepording medivigion
and pestormance. The core self-evalestion perssaality is o bace evalsation or concluson tha shows sn individos]
axsreinent agains himeetl (1 o, Locke, & Dusham, 1997 Brex and Judge (211 stapes b ghe ooncept of core self-
expluaran personality prond ol miepragion i peycholopical pessonality and i°s relations with cancames such 3z
meitivation asd perfonnasce. Jedpe, Broe ond Booo (1998 daimed thal the concept of cone seli-evalustion pemsonadity
s mied wilh perfermance primmasily through motivigion,

Oes gl Wiswesvarm (1990 siaped thet the el of seveiul melo-analvsls on ihe relaionship bawesn
peraaaliny aael performance showed advastepes of the concepd of o hmad conceg of personaling. They seid dhset the hnoad
copecpl of persesahity is 0 vl prediceor for the performunce. Core solFovalwation persmaliny isa fum@me el
evulustion of himsell, Core welf-svalnmion peroality is men 20 g bromd latens eoncept (udpe, 30060, [JBte malycs has
been o by pesearchers shiw thi personality cim affect perfommsce guite well in cenain conditions (Bamick & houas,
I56H ; Tett, Jockszon, & Rothaiein, F¥0: Hoogh, 19893 Salgado, 0T Besulls of previme windies chowed hal ks
always predict ar influence te election of fhe work, pediommonce, and job sssisfaction. The imits are convemed  with
exlmwversan . conscientivesness, sell-repulation e selfmeailsing, persisesce. core sellevalmbon. and enentation em




goal [Lagham & Piscer, 2005, Erez and Judge (20000 presends the results of reseqrch thal motivalon mediakes the
relutiznship beivweon cone sel-gvaluatiom peroality. and perfommames

Hesearch conclucted] by MoClelland stated st the mocdel of imdivideal mediv@Bl is an sped of peramality
(Livwremog & Jopdon, IR, Maodivalem can plas be divided mdo inbrisse motivition and exbnssw molivilion (Kehr,
ALY, [mrineie snbvstion e exeringe medivation hove Been known snd frequentty used in i orpanietions] heaviar
rescarch, but usng differend defmitions opemionolly and theoreticelly sl produce ambigooss concepts (Broedling,
190, The resegachers always e boik gypes of medivaton such as te pa things are momonlly exelisve, This means
thar individuals with high intrinsic mogivation will definiely have lower extrnsic mastivaton (Hoyvenga & Corpos, 200070
Hinwever. some resefiiers wed two fypes of molivalion tngether becaese bolh iypex of motivation are bocated in fwo
dilTerord conginuwm (Harter, 1981 Gillet, Vallcram, & Roonct, 2009, Lepper, Congus, & Dyerpar, 2005

This @icle prosents the results of nesearch that aims s eaamine the inbnnsic motivation and esrinsc moetivigion
as @ melaior m the madcl of the relatimsiip botweon core wli-cvalistinn porasalily and scademi: parformaws, This
anticle describes the simcral componess of the model, pemely mirinsic motveios, corine molivation, snd e inter-
relationship of mativational delermineets such e personaliny. In the coatesa of busizess cducation. motivition associsted
with owleeme. Enirindgic mobvation pesiively coatriboles 10 the process and the guality of learming and scademic
pertormance | Bokker, 20040, Intrins madivation affects leerming ouscomes. lndrinse nesivation & also assocised with
imcTeised sell-raleem. Furbermaore. shheagh the stufy MeClelland staled that the misdel of motivalios is an aspect of
persomaldily, the previess macarch sugpcats thal the clafionship of pomonslity sed notivaton baesod on e Tk of
theveetical framewok (Gellutly, 19 Tudge & Wies 0025, Core seli-evaluatinn peraonalise shown m be aesocined with
iferem oulvemes in organicilional paychology such as porformance, ph sishdion sl Tife satisfacion, happincss,
atresss, eomplexity of work, commisment 1o goals. asd behovier and inseasity of job seekers edge, Bone, & Locke, 2000,
Erea & lodpe, 2000 ; Jedee, Erer, Bona, & Thoresen, 2002; 3003, Jwdpe & Huss, 207 This enicle will defend the
cliims of Tuclge ot al. B985 10 comect the cooe seH-eveluation peremality . malivagion and performance,

Furthermeere , this sudy slse sims o examine the effect of gender ditferences & a4 moderating relmionship mocke]
il pone self-rvabiationn personality wnd performance wilh intrinde moetivabion and ecidssic mobvation as o mechding
wanable, Cemder dilfocmes i avaloms: sell-cmoopd e s rescamch lopic mossenl yows, Porsonality s am mportad
predictor of imdisidual differences in the intirsic and eviringe motivation. Gesdsr differences are sl individsal
dillerens o individugl dsntcrmlics thal are imporiant in exploiming e intrimsic mobivation aod csiria=ic mobivetion
(Sgeimvagr & Spinogh, MHIE), Stabes on gender differencss in peraomsliy amd meotivarion hove repored incensisiens
resulis Costa, Tarraccionno, & MoCrae, 2000 |- Some researchers indicsss thian the mutivaton asssociaed with perces {Lee,
Cirnele, & Li, HHTL Gender diffesences, have dilferent characieristics in the copmitive knewledge (Lebmaan, Demisen,
Alleman, & Pendke, 2013)

Sume recenl siudies claim thal infividssd differences deg., personality andl pendecy coold play 8 rele i the
medivadion o improve pedommmes (Bone & Colbot, X051 Although goclar i pervmal vanables asocisiol with
meivaticial Tenction in the regmlstion of their csn leaming, bie there ars inconsisiens ies in the resalis of sesearch on
gender differsnces o iniinsic mativagion and eximmsic motivatcon. Some resezchers claim sl men higher inoexirineic
mativaticn, whensis wamen demossirmed o iniasic molivasion (Resille & Arins, 20 Simgean, Saurpes, Woods, &
Alynan, 2005, Wiomhley, MocNab, Brislin, Do, & Bose, 2009

1.1 Cowre Sel-Evaluntion Personalily sod Performince

Persanulity theomes Iry 1o comnecting befween the cognitive and behavicsl models, o that the personality models
e cheveloped wmd used o dry Do idendify e caicgorice tee porwmalily chorocicnistics dno brosd calcporics, Core self-
cvnluation personalicy is a core fundsmental premise that the indisiduals are able o comtral shemsstves and the i funaion
in the world (Judee, Lock, & Dorhesi, 19975 In general, pesscaality theories sed mialels s relaied wotheones of
imelivilunl metivation. 10k afien mentioned that ghe use of cogndtive alaliny will provide perspecfive on the complesiny of
persomality asd behavi.

Core sell-eviluntion personality is o core comcepl thatl shows the evalistion o he individual's peraomalisy i
funsamesally sboun Rimscll aie his covivonmest {Judge, Van Vionen. & DEroer, 20047, Core self-cvalisaion personaliy
i & broad pervonality construct that inc@e four percanatives, namely selfesteem, peneralized self-efficney, internal
xam ol il sl ooensursticins (eldge el &l 19970 Seli-cioam s @ person’s vverall valos placad on &im,
Individuzls whis have high seli-esteem wosld be more comeistent, stable snd consistent in looking i ki, The general
betied is abde w corry out their Gries shovws individeal's pesoeption of abifity wodo the work in o varieny of siwsions, This
dimensian is reled o sel-ceeem hecause of the general helief is ahle o perform these rasks inchide consicemation of the
inclivicloal s fis ability 1o homlle gvenis im his Nife and succesafelly face the challenges of Dfe wsually have high self
esleem,

Hewroticism (= the iendency of infividisds 10 show poor iedions] comditom i e periencmg negrive feslings
suick ag fear, nnxiety, and depression o depressed, The relationship beoween nenfBlcism and performonce i5 sill uncless
Smme rescarchern sanl thet thae is o elitoneshap beltacon moensticizm oml perfonmancs (Barmck & Blount, 1969 ),
whereas Tet et al. {1001 5 anc Salgado | GER) cepoesied that there is 0 comelstion hetwess thece ten comsimueis. Locus of
cimnere] lclicstes o pur..':i.'n’ﬁu conind, laclivickizls wah an inemil lkows ol control Believe tleat they will ke able o
congral b lifie and himseIl, Trdemal locus of control is believed in be positively relabed fo performance,

Izcdiviclial with positive core selfsevalumtion personality & an individoal who is 2blke e judge him conssientdy in
a variety of stuntioms thal fe indivichel is capable, worthy_ anc in contmd of ber Life. The oo seli-evalustion peramality
b5 oflen efermed o as e seH-comeepd, Sell-conea wos posithvely telated o perfominis:, Ferlammen is o fuition of
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mtivation amc ahility. Frovious reseanch has shown thin mdividuals with high cone seli-evaluation scones indicale positive
sehl-comeapt amd v seeowcistod with the work, including imcasesing job salislaction and 1ife sitisfaciion, bener performmes,
hiagher motivation, amd increasing resulls achioved edpe & Hueit, 2007 Prsiive sef-concepd can predict pesfonmance
through motivotion ko pdhieve the porformanee, Iodividuals with igh come scli-ovaluation scoegs will s s sezalive
imfcwermimios, imrcnsoiable nsks, s determine te high estimntion in ks abilice, Meanwhile, madividunls with live of core
self-evaluntion ook & somediing in the negalive issues, determines thar the problem (s boyoad their oosinol . so they ane
nod willimg 0 mpnoges i, end comc luded that the indivickial (= od frving o resolve the §blem, =0 mativaron will
decrease. In scdition, as a brond concepa, core selftevalustion can predio work mativition. job end lide sstisfootion , aed
the comoept al core sell-evaluation is stronger than the mmow macept af personality (Jucps, 2{048).

Ielge o al, (P8 slates that she conmept of oore sell-cvalumion pesonality. cum ofles pedoomonme: primarily
through its influence o modivation when motivatics is oemz] condifices that can escourage midivieluils o dio something.
B furdsmoniol cvaluation hal reguincs answer i wheihes [ van? Core seli-cvaluation peromality s 6 foom of spocil
asscesments dhal are direstly selaed 0 the decigone conceming the metisabion B0 perfonm these activitice. Several
mativation theories exploinfil core self-cvaluation persanalisy influences performence. Brez & Jadge (3M1) sugzesed
that the metivation wisell mediale #he nlationship between cone self -EBustion percmality and performsance. In other
wionds, cone sell-evoluation persanelity motivises 2ad explaizs iis cffect en performance. Erea and Jsdge (2001 § said thas
core sli-evaluation peraonality factiors positively associated with sellneposted Gisk nodirvalion, =k persislence, and 2=k
e, Core sell-cvslostion persssalily alas positively associsted with soles Umgets, commigtnenl ooachicve
chjecsives, nnil performance based on both 5 seesmnen and supervisory assessead In addinom. cone self-cvalumion
persmmality is plso stmangly arsocianked with o satialsction (Julge & Bom, 2000; Liedgs, Heller, & Momd. 20020,
Heowever, Erex s Rudge (30010 also revenbed that the inflence of core self-evalamion pessonality on mativation asd
perfarmance are ol comsisent. The e was copveyed by Gelbarly (19961 wha staed that there were incoasistencies in
the relationsdhip hetween personality and mogivalion

1.2 Melutivadion anad Perlsrmance

Mt vadion in 2 st of streng i and pusssm Ut cones Trom within s frons oulsid@E individuwl fodo e work,
anid desening the shape, divection, inensiy, ond dusstion of erplegment (Pinder, 19035 Mativasion = 3 geychnlegical
process rosking fon e istoraction between the olivalunl amed the covimmment. Motivetion is olso o procs
inclndes a sertes of judgmesis aboad whelhes bownd or perform cemaim sctivities, bow o much do these aciivilies, and
hoorw i anrange the behavion of individuals s be oble 10 pecfoms these sctivities (Jodge eial., 958 Ahhoegh motivstion
is i confusing topic m organiational scirmce. et ceganizatiomal ressarchers see motvation 2 0 basis for the development
il et B tevry [ Sdcers, Muwday, & Shagpire. 20045,

Motivation is referred W as e cognifive processes thal ooour m Be peronality then expresseed mso the wocial
ervamemmenl, Motivaton cim be charscioic@ie o modc] of loeghl that dive the bobavior of inkvichisls (Ackakel &
Yolles, M3 Motivation i= ndlicmec by e aitendion, effor, sad perisesce (Tremwhlng, Blanchasd, Villensive, Taylor,
& Pellotier, HM). Motivaion inchides ceergy, direction, and contmuion, which is a continuaticn of all aspects of the
aawrt e comtimmasion of the behavicr, Motivatios will increass when the appounity to express it incrensing s will
m.r'- fumher when the expression is aasocimed with siminsic oucones (Teil & Burnet 2003). Motivatiosal comsbucls
cim b mesaimed by identilving the basic gobls il povern persosal behavics which then determines the movement,
imenEiry . Fincetion. gl perisienis seaocisod with hose goals (Bamick oL sl 225,

Motivation can encourage people o work mere diligently imd effectively. = that high productivity and work
sabisfiction increingd comparcd oo mdivilunls whs one s motivaled. Motivation i3 incossisent, depemfiog on oge,
gender, educnid expereace ) individnal hackground, and levels wighin the organization (Mendhre & Jacoh, 3001}
Micitivation also plavs on lmpooiant rale in the change process, aflectisg individus) ortical thinking, sranging kearmisg
atratcezics, andl affiffl) the leaming achievement of individeals. Accoeding s Deci (19711, there are o types of
meHivation, namely inirinsic mcivation and exnnse mosividion_ Iniiesic motivation is the motivatios o ke action or do
amelhing hecouce of inlesed or enjoy the work or adivities, In ather words, the desire © do sometiing cosed By
teresas, nead. chullemges, @more is tkiction i Jodsg w0, eedvenoc, amd (e prescice of esfhusiagsm of
enenurngement B da il Inmrsic wativation is deo i nsorl impulse o tancency derived fmm the isdivichial o ase their
imberesdh, akilk, abilitics, imd expencncs o seck amc vbtam aptionl opperiusibes sl challenges.

v peneral, intrigsic modivimion is uneoscions il oppesred by offective cholee or preference, sponisneoss.
expresdve, md & plessent behavior (Ko, 2008y Iniriesic motivition = mwon limised by rewands, ban imsiead of nelied
entirety om ghe job, With inrissic maoativarion, the individaa) eceives a el or s job because they feel snracied mid becamise
they get the sacisfction of doing the @k o joflage & Deci, 30051, Enirissically motivaied individuals whes they ae
leikimg Ear enjoyment. interesl, saticFad wilh ourissity, selfeexpressivm, or o personal challenge in the work (Amahile,
1993), They will be more enpspsd @ the leaning simegies, dowing cocepiuil leameing is incressing, wore cieaive,
have copnitive flewibiliny, end the abalitg 80 relearn the matenal, ond is ahle i Schieve hetier academic achievemens
(Bafer, 20,

Misavwhile . extrmsic mnfivabon is the motvation o dis somei®ing o encare that some eatemal goaks caa be
ucceimplished or some ohsacke of an exiemal losd con be achievedl. Exirinsically metivated behavior is am ac tha causes
the fulfiliment exlemally imgesed rewanis, which inclides covnerdhip of malerials, salary, adifidiosal boeeses, psilive
foedbeck, evalstions from others, bevefits, and office (Byen & Deci, 2000). Exrinsic motivaton indicses feelings of
imeliviclunls fo carry oot o ek ar b i onder o achdeve sepamle conseyeences unch as rewarcls w the form of verbal pradse
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or temgible rewards m the Eem of moey or position (Ryan & Deci, 20005 Exinnsic motivation can be recogeied and
iszraesd wilh guestions aml influsnod by copmitive chados oy @ irm choice {Kela, 100£)

Extrinically muotivaked indivaluale ire wen they are tied 1o a work or task achieving the objective which is
scparsgc Inom ibe work or sk swch as pelling awand, mecting desdlines, ar wnning the competiion. Extrinsisally
rrcitivassd individiels are sl by impaived leaming anid poor sembenmc ichisvement (Baker, 0040, Extrins mosivation is
mPueneed by the acndemic envinemment ond social environment in the fomily becsuse of the studenss’ devclopmend is
aftecied By ihe social syssem in which ssadenis i a pan in i

The differcnos hetwenny intrinsic peotivation ad ceominse motivaticm B speciizifion or engogement. Enirinsic
mciEvation showed engigement b the task attached 1o the awanl, while extringe motivation showed engazement o wark
separsdely o pekieve rosmles, soch s the seppon of dhe moles, or heve privileges @ owork (Hoyenga & Coopes, 20000
Intrmsic molivation 15 relaked 4o the basic affeclive reactions and belayiors 1hal anse and affect implicil affective
prebomes (Lawrmoe & Jonks, 20090, Mouesdilc, cunmic modivalion is walieed by e individsl motividion
(McClelland . Kocsaner, & Weish@8Ber, 19409 and influcace the decision, mclament, and miridation (L swrence & Jondan,
M. Exerinsic motivation is influenced by social demasds ond normative pressures {Keestner, Weighesger, &
McClellznd, THSL: Pang & Schultheice, MHI51 In miber womds, intnmsic medivation fecocialel with responses asaociated
with affestive, wheneas extinsic motivatsn assocaeed with bohoyioes thas ane isfliencad by cognitive fecoors.

Dexci said that the mdividuad will be inlrmsically molivated il be = carrying oul aclivilies bual nol o expect
rewanks fior the activity sl while citonsic motivation shows the perfomamz of s job bocsose of the cxtomal rowanks
(Tumage & Mochinsky . 19760 Istrins and exmrinsic morivetion s differest and matonlly independens, The difference in
the incrcass or decrcass intrirmis molivation occuss os a Jusction of the tpes of awanh presented o the ovemt. Acconling
tn flecy, mewney can couse imdisdunls @0 cvnliate the aoiviny thig caiginnlly mosivated ininasically, thos givisg momey
may decrease imrinsic mivation {Temage & Mochissky, 1976 O the ather hamd, the apprecimtion of verbal and socl
prowimy cin he perceived as comtrolling hehasaor.

Aecording o the Cognizive Evaluation Theory, the expected rewnrds tend o be controllizg and will reduce the
imtrinsic mativation, while the unespected avwar will nol degrafe the individual inrins@) modivation (Deci, Koesiner &
Bivan. 2000; Cameron, 20015, Some rescascheff] clioim st m wrisin viscumstiness, cxtrinsds molivation wn hae o
negarive effect an isdringe mobivision, and in cemain cirmmstances extringe motivitios wes also positively relaed o
creativity [Eisnbeoper & Rhomles, 2000 ; (@8 nberger & Campron, s Mumlomd, Scolt, Cadidis, & Strange |, 20000
Intrimsie mabivution foouses ERmion io the inirinske rewsnds such ns interest, challenge, and individual hesefits. Exirinsic
T yation fowses aneming on exiringe rewinds such e money and recogsiion. Inirissic motvation will affect the long:
term tendency, whereas extrmsic modivalion will affect the cognitive choice il prepangion of the chjectives (Kebr,
ELEY

Imtrinsic motivation comes from sautonomy aned persomal competence Bal drives sctivities. whensas xirinsic
melivadion s dnven by dhe g or sl of activitics, Imnins meolivation relatol & work sanaior, make boll
choice, and crearive o wirk, Therefore, inminsic mativarion selaed o job satlsfaction. collabomtion. and performance,
nirmsic motivation md ek siacton will encousuge higher sk perfiemance, aldosgh it is =il a debae (Baef &
Alilag, 1977, Some johe cas be challengieg and inferesting or intrinsically maivted. bt For other aciivities may he
meiivated extrinsically (Prabiu, Setioe, & Sauser, DME). Therefore, imrinsic amd exminsic motivation 5 o synergy e
helps imprive performance. [strinke modivation ix importasd in the work of innenation in the workploce. sheres exrinsic
i vathcn can kelp ensure U resils e weuarate gnd comgdete CAmabiie, 3D, Meanwhile, sithough scill @ delone,
several shilies hive showa that exirinsic rewanbe tan decrease intrinde motivation (Ryan & Deci, 2000 Although
imdrineic medivation is very mposont, but mosl of the activities camred ost anindividoa] bocsesc i ool issrimically
mativased by his werk

Abhizegh the tao Lypes of medivalicn can metivige individuals we sy e work, but e inbissic sed exerinsic
mativativn can have differens effects on sbjective Feelings abous the ns@r joh, the desize o deam, anid the guality of
their arademic achievement {Amahile, 19955, The sastermesa thm the relaticaship between inrinsic metivaton amd
extrnsic mativation jc inversely aseaced eaving obaority (Lepper of al, 2005) In edwecition., (ke fwn types of matividion
i B conriiised amd bocoins pemipleneniny <y When iErinsk ol valion e, Wiy 20l can iireise
the chollenges and isterecte mel=vast i the comviculo@s On the other hend ., whes extrinsic mohvating inceeises, whethsr
schenl sypstem stonld docnzass the agprenisl avsem ™ Sevenl provsms alulica have shown a asilive relabonship belweon
imtrineas mesdivalbon and aondemic achievement, so the decline of inirirsic motivagion will decrease sesdemic achievement
Hlowever, exirinsic medivation siudents will also comtine: oo affeo the academic ackievemeni.

1A, Hypwst hos o el

In the organivitivesl behavier sheory, both stuational Fctors aml dspesitional or persmal facioes e
anbealkents this explain the beliavior in she workplace, Doci el Ryai stined i g ndividual would be insereeald in the
nmivities that can wive dhe fesling that they hieve the competence and self-dacrmination [Schan, X907, Tacdividusls with
the same skills and whilitics may have sdiinet po@ilin in sciicving it objoctives. This can be causcd by infflikc
euirinsic midivniion . Funhesmore, thens ane rany seesone why nclividunls sary in mativatison works and how Dndividos]
differences may |steraq with focsors to infleence orgasdational or sieacioB) motivataon. In psychokigy. there s oo
rezsom why individialk have o wide vanety of motivations in the same joh a5 how mdiviclual differences interact. with
urgasational or sisustiossl fecnrs w indleesce isdividoa] aisfetion aod motivation (Fombam, Pemices, lacksor, &
Colter. 0121




Abbasgh seklom weed smultameously, student motivation 35 influenced by self-determanstion by, self-
regulatim dheory, sml achicvement poal theory Van NMulamd, Desclbap, Maiens, & Bockoons, 20000 Scli-
delerminaion theory emphasioes the concept of infringic metisvilion, which empiasioes thal the mativagion o be boamd in
the mArflies inhorcad 1o i plesson: is pctivity U iy diflcmenl Tnom extzinsie madivolion which eely on ealosal rewanks
CRyen & Dl 00006, Selfrepilation thenry emgphasives independence in lesming thar will motivaie slénss 1o @scel
This nclodes experise in effective kaming sirmiegies, selfoelisnce efforts, and bme management {Zimsmermim, 300&),
Meavwtile, achievement goal theary emphasizes the peed for individual goals or obfeddives i be set by the sheckents
ossocianed with achicvemest of perfomance . =0 thil gtodents are negivabed (o make i Mevenheless, the nelobonship
between the grak st ancd the performiunce is poor or inconsistent (Kaplan & Maehr, 2007,

Intrinsic mastisatiom is delined ws doing more adivilies for igrinsic sptisfaclion rther than sone specific
consegeences, This s becavse i peneral, the indiviluals ime active. cuninus, fun. 2ad o they are healthy, they would
B #had They waend o cxphore and bo feam. ThercFure, thers i mo desire for cabrimsic nativolion fhl can v @0
Self-desemeination thiory focases b mobivation, whah s why individoals behave (Bym & Deei, 20HH0. Self-
dhe termminzs @ shecry: states that individuals perfarm aciivites or work beciuse they are mirncted or interesied,, challenged,
or excited. Selfdetemwination theory ako distinguishes hetween inlmnsic motvation (for the sake of her activifies becase
these activities are miercsting or satisfying) and exmimsic oedivetion (dolsg sctivities shat em iestnuvestel reasons,
Avcording 1o thi heory, intrinde metvition shoes mmpulse activity dee o inleresd, pleasame. or salislaction, whereas
catrimaic modivalion showed dmpulae activity bocmee 1 will o cefmm rosilis, Actording o Ryven amd e (200405,
imtrinsde mativation is oo only o fomn of medivation, bt i@ is olso on sctivigy that & carried oot on s own ond g is sn
imporiang ghing, Intrimaic motivition mls 0 be g satsral ond an mpedant clemenl in the dowclopment of copaitive,
social, amd physical beemse ook o8 the interest sinched 10 the knowledige. snd expertise @ the Indiviclunl. Self-
e termmetion theory states that social and envionmental Fecices can incse s or decrense inlrinsic matkvationm

Cognitive evalunliom fheary a3 o pard of selfdeerminstica thenry  (subsfaenryd stales thal evests amd
imerpersonal stmotures such & apprecidion, conmunication, and fecdback shan lead o feelipgs of compeence in
conduciing aclion can encoursge inlnmsic modivabion o perform aoivilies ae @ gives the safisfachon ol recogniion
prchological vompolosss (Ryan & DofEJ20005, Cognitive cvalunlion theory Astes thal the undsrlying an mirisic
mativaticat ie a peycholagion] seedy for competence and self-defemiination (Deci. Cescio. & Krusell, 1973, Copnitive
coaluatim fhoory alvsstaigs fhat the fecling of aanpetence nooks fo be combingd wigh the auiomomy fo e miriosic
moivation (Byen & Deci, AKRD. 0 addaios, inemperaonal esents and sonigivres (eech ms fesdhack, mwards,
cummumcations, and sooon that lead o0 feelings of compeience dunng cenain actvities can increase inirlasic mokivition
for a particular acgvity hecause it cawees Feelings of sitisfaction on the individual self In cther worls, the milividoal mos
peremive his b or b determmined b v ol st confimslle by wewieend sl pemisemcnt. Tndividuals sl expericmee
the Tulfillment of the necd for competence and autonpmy. Therelore, mbnnsic mativasion will only cccur @ situstions
where the mirinsic comitions wre ingerzl b e imlividoal. Neva@eless, copnifive cvaluistions theory wall relate mirinesd:
anif eurrinsic ol vation,

Basedd om the cogmitive evaluation theory, the effect onoabe minnsic metivanon of exsemal things such o awards,

sending of evaltion reqihe, deiermining desdlines, asd ather mofivating facsar i 3 functon of how these thisgs affec
peiple’'s perceplioas of her competence g detsmminaton (Ryan & Deci, 2000 Faotors (hat deonease sell-detenmination
and compeleggl will decrease infnnsc metivalion. whereas the Ticlors thel imcresse weli-determinatiom and compelence
will enhance intdesic movaion, D moiysios = seeenlly buecd on @8 desiee of v isdividugl @ be congeiens
anil determined by the enviroement. Throsgh copnilive evaluation theory. there re b processes in which exirineac
rewanks can meel imirinsic medivalen (Broodling. 19770 Pt il dee swand chiags) the individu gl poreepgion Ukt arescs
changes in the: award (s due o his behavier and changes of imernal costral i extemnl comrol, Secmdly, the awand tha
cum transiore@ERlividuz] leeling uboam his compeience s delerminstion limsell.
[ 20 | The mlinonsdip between imrinsc and exirms iz mativation caccanier & ol of debaie. Calier asd Saw (1975
exammed dhe relaiionship of intrinsic and extrinsic maivation is based on e selfpesception theary which siaies thid ean
imclividual will develdop his attisnde by looking at the behavior. a@fhen conclude tha aititubes can kead s behivioe. The
rescarch results of Caliler aed Saw (19TEShovwed o sorong ielaionship bersdon mrinse motiverhom and cxrinsic
miativation. Meanmhile, Deci (1FT1 ) ctaned that eximigsic sewunds heve o negative effeet on intrineis maivaiion whan the
rewands i the Torm of ey wol of8h camimic wwend, Measwhile, verbal minforcement and positive FooBack arc
Likely s have a pesifive impact oo inbrinsie moi@fon, Consicend wish an oeganismic iniegration theary, inirinsic
milivation showed ineeses) or encouragemment o the optimal dhiallesges that increase seli-leaning. self=developomeag aed
sedf-provash (Mnkhodra, Gellema, & Kirsch, W08 Malbotrs er ol (23008 aleo s shi estrinsie motivagion isdicates the
type of motivation thal = associated with external regulstion or extermal drive behowions sach s rewand end perfonmance,
Fleisure and shiliy 1o enpoy w the crestion of the psychological condition of ghe mcdividual mather than the exterml
s, COrpgaiizaic imegrstion Seory s o view e indiyidual o heve the imidative o oeal the urge v behave nol as
comise behavier, ban as an appormuity s relaiondhigs ghed can be ased io setisfy the desine (8alhotra e al . 20H1H)

Imtrinsic medivalion causes an alfective preference aml cimesrages an inplivit Bohavior (Rander & Floggesad,
18817, Dnglieh Besfascior meens Boehasior thet appesrs motiveted not becagses it reflects the sxplicit values ar resasks to be
ichieved |Bohr, 206, Trrinsic migivallon s referred w2 2 nmural ircentive, Meanwhile, scconding 1w Kela (20048),
exlmmsic motivaliom ix Be el of copnitive prefemences aml lendencies of extrinse behaviore]. Exirimac behavior means
that dhe propensity of actioes corsistern with nealemg reflected and encourzged her desire. In geperal, poganizadons only
umcleratarel extrizsic maotivalion such 2= salanes. benefils, puimantees. commissions, and =a forth, but lack an snidertimiliag
ol b ie iy adhon (Achalul & Yolles, 20 3),
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Porer and Lawler § 19671 distingmish belween extringe rewands ane contmlled aed provided by e organizigion
amd mrinse rewarls piven o cmphyesa by hioesell. Acaeding Broodling (1997, hore v e clear limil in theory o
ittistmpuish betweien the resells of mtrinsas and extringc oolcomes, Thesa differenoes ane sebgectve, Mevertheles mirinsic
imerivation i rogfhied = @ botter pradicios Tor performene mther B cxtrineic motivation, KEnsglmeki ¢ 975 noiam the
the differenie of inbransic and ewninse mativition can heser predics the effect al exinnse sewsrds i exminee manvazion,
becanse ghe cheice of the individeal o bebaye ina poticolar tieee s the nesell of ininesic and exbinsic malivagion.
Meavwtile, [eci (19721 stmes that when exirinsic rewinds depeading on perfarmance, fen it will have a megaiive impics
o ingrinsic moERtion, but itis nod the cose if the awand is not depesdent ne pesformance. Altheugh miny specialisis hove
tone research on the diclotomy of intnnsic @ extringe motivation, bul the dxcussion bas alresdy persisis.  This
Fiscussam is abuwt the ieae of operatisebieation of inlinsic medivation, the ole af de diffoenee betecen sctivity asd
conseysendly. the physiolegy of mdrinsic mdividion, ind the rde of stustionad Tcors (Briel & Aldag, 1977)

Imaliviclugl bedavior is the resull of 8 wmplex micection beiween penamal [ingors o individual ol sidust o)
fnctors {Crenrge & Shou, MH0 G Trad activaiin thenry stated et the chancsesistics ase relevant to the sitestional Bcrors
that are the infuence of personal disposivion. Individual behavier provides an oppostanity for individusls o respond inoo
marmer thal i% eonsidend and inconcistenl with the nature of the individoal (Teit & Banmwet, H03). The influesce off
prersoaality o bebavior will be reinforced by the presence of o strong mabivation (Tt & Bomet, 303 L Motivigion,
expecially imlrinsic megivalion ks peoven an imporfanl mediolor i explaning the nelalionship between oonle xbul
Churscteristics aed behovion or porformanee (Odhem & Cimmings, ¥ Shallcy and Pomry-Smigh. 2000, aithough the
resulis are still controversal,

Inconeisted nclings mopading e ivobremest of owdivalon e a meodialing sarighls will probubly Bappen o
i5 motvimion plays & mie as a modernting variable (Song & Choi, N09h, Asother poslbildy s that motivation can
inMuence creativity by interacting with onher individosls such as persomalizy verables. Permonality can saswer any guestion
o fdoobt #al comes from the mstivation 8o be ar nod o cary oot the fask . The seli-oonssiency theory siales shad Of
cveryihing remaing the seme. the individunl will act end be satisfied with the behavior tsal maximizes the balance ar
cogmitive comsidemcy (Jodge of al . T95E1 Individeals will be modivabed to actin acoordaace with The mage el

Aumonding e Bricl and Alfog {1977, miriask: motivelion i= a2 oognitive date thot relegls i cmployos
atrritinie the behavior o she resnbs desived from dany, ieo from the resnlis that are nol influenced by extereal feamees in
the relivmship bereeon tasks and inslividsals, Memnwhide, cxirinsic madivaton is o enitive. comdition rellodod et
cingloyee Miribstes hedavior &0 he impleveassd s expects eceiving or ewpenicncmg the esiringic resulss. bnirinsic
mativation cun be chaacierzed @ persamal experience or selifalfilling experience, JEres exirinaic meotivabion s
characlerizec] @< an experience st or instrumental esperience (Briel’ £ Alfag. 1977). Elect off extrmsic rewands on
imtrinesic muotivation dopends on e sitotions] chenwacristes aml fhe inigiol volos that s sdopiod by imbividuals, Oginion
om mirinsic and extringe nwdivation s a0l a Geoinatieg dcbale o dae. Based oo the theory ol edi-cansmsiency. the
imelivilunl must be motivatod o bebars cossisicatly willy sl -image,

This shndy 1ses o seli-evaliption persdaity @ the iecdepesdens winphle. Core sell-evaluation personality
civver foar dimensions of self-esieem. generalized selfefficacy. inemal locus of congol, and non-nesroticism ane
imercrenecied and bas o ke @dicrive validiog than i each wood alone (Frez & Indee, 20000 Besad on the cantm]
theory, dhe r:'l.;li;m-i' between self-esteem, generaliced seli-efficacy, miemal loous of contral, and won-nesroticisn asd
performance due o sell-ieem . penemlized selfeG§EY. intermal oo af tontrol, and san-neurtcim will B ahle 1o
incTeime e bininess aml reah Petier perfonnesce (Dnlge e ol T8, In oihey wonds, ilividunls wish « positive sgli-
concepl will sustain and improve their business performanee <tmfards by meet (e dandambs. Meanwhile, individals
with negetive self-tomegpl will lower the stemdond or wilhchaw Trom the ek Siolivideals with a positive scli=oomepl can
predict performence through wetivation o achieve soch performanee relatiomship between metivarion  amd
perfarmance hes been carvied oot by previous esearchess, althuugh the meselis are inconsidend (Koufmay, Agars, &
Logee-Wagner, 2918), Bakker {2041 fonmd thir motivasion wis. nal related s performance, sspecially academic
performance. In adidiion, the relicmehip berween parsonality and motivation s sl o debase (Koufman e al.. 200K).
Himeec] om the diseussion in the litersure review, then the Bypotkesis can be developed ane:

Hi. Core weli-gvaluwaion {Esoualiny Bas positive ellea om inmissic ot vation

HY: Core peli-evaluarion persannlity bad nepative fset oncximneie moivatiog.

H3: B seli-cvuluation poraonality Bas pusitive of oot om acalemic perfarminme,

H4: Intrigsie nootivasion has §@fsive cifect on scademic performance.

BI3: Exerinsic moaivition ks positive effect on acadeosi@S 8 onmance -

Hry: Inerinsic snd exmrinsic modisotion mediales the relatonship heeen mnd core self-evaluations personaliny amd
niademic pedomenoe.

AT culhumes lisginguish the role of men and women | Bemregand, 20075 Men are expected o pliy 23 impodiang
robe e behave &5 a leder, whike women shouid Gl he social mols gl capectinions. The man demaidkal o moks ak a
prowider of sonmomic mevessity aed the Bead of the Ganily, while women ase experied oo play the mle of canegver,
imsintain, amd suppon. Women ase mere warm amnd oble o mointsin, shile men ae mors sesortive sl isdepemdoul. This
o fmirguish e personaliny . motivation. ond schisvement betwesn men andd worsen
T Gender ddlenseces modesaie the relaioneship mode] of personality and scademsic perdfonmance evalsasion of self
mechiided by inirimsic motisalion amf estrinse molivation 13
Srucivaul model in Figwe 1 proposes that intinsic ond exirissic moivation medimes. e effect of core self-evalumion
persomalily on academic performance aml gender modenies the relaticostip moadel
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¥, Methad
2.1 Sanfi@e and Kescarch Procedures

Thix reseamch was conducted in the seckergmiluile progmam of hﬂh'l.-nl.hnl:-'l-: in Imelnnesia, especially in
Yopvakants This i beceuse Yiogyakara ces the ttle of pumnber one sident city in Indoresia, Selectinmal research sening
i based o prey ons ressarch stied that the siudents will perform well whi§@here are challenges. 1o be cuzicns, asd there
@it 1o oo e vk Inedepeinbenaly, This sescarch waes comducied by islivg studems of dis Busitess school us s @dons,
In addition, this smcy nims to- exomdne the influence of come celfevdlunlion pereemelity verables on both types of
Eivaion . nonly e Uﬂ&l‘.‘. SO CRRTINSIG Ao im0, arud oo stedkerts’ soadsmic achicvesig of periooei e
Thic coefl§ nlen exnmined effect of Intringle metivmion and exirinie mosivaion on ocadémio performf§e. The sudents
uenzlly focus an exminic comeyences of bebavior, especially on cbfive perfvomoace indicaors. This sudy ssed o
amvey wing o questionnaires conchicied s eum distribation. The guestionnaire wes. distmbuted do mdividual disa
collection on respondenss. The sumple af this study isssdens of the ondergraduate grogram s schiol of business thol are
il actively siudying, Families in Indomesin in genesal prioritize cchication for the men. This happens in poor fasilies in
Tiudonesin with emissd moome, T pegeral, they soldd give e son o chances o go i schosl thon er deaghier i @icir
incomme is 20l encegh o pay for their children, This casss her wes woul§appen his family bser whes they e maried,
while his daaghier will be nvershed by her hushand bier. Therefoee. shis siudy al= examined pender s miodengisg
wariahle in the relmicmship meck].

The wervey wis conducied gbout four moahs, steried on Mascfuuiil July 2015, Cranpared with four other
methois, namely Five-bo-face inlerviews with direcly. guestiommaines were wewd or by comspondence, questionnain:s wers
e i o e [FB:F“H’H: [T AR HIRTH T I|Ill.'1ylibﬂ.l'ﬂﬂh. sl o o wum{’ﬁﬂﬁ‘ﬂﬁ' e, vy il
ol guestinnnaines survey @ilucted themeelves ix the best methid (Cooper & Schindler. 2008: Neumas 2006; Sekaran &
e, 0101, Rescuich on sAuleils scsdemic motivuion i Pmpatans becanse it sgnificanily affects e modivirion of
learning in schonl . Illﬂh'umhmhnhtu ickentified] us one impogtane encd consistent predicion of lesming

Kesearch used the individugl s the onit of analysis recuines susple with cerain oriteria or chamiciendios.
Characterietics of the sample are geed 1o cosesy the charscteristics of the semple relative o the popolation. The sansple is
imenided i reprisen) the poprelstioe. The senple sipe ako affeos the accurecy or representtion of the popadstion, despae
the {arpe samgrle will demeastrate a high level of confidence (the preates] comBdemce]) in the sfudy. The sanpling mmethed
used o Ukis sty is no-probabilie sampling. In this method, the slemeis in te popalstios b the ssme probabiliy w
be selected ax the sampls in the sty (Sekoran & Boogie, X0HE Cooper & Schindler. 2000R). Konsprababibisic sampling
tec ke sckcvdas purposive snmjling, The criteria iscd g scloo the sample o an uislergiadustc studcnl whis is en
active peeprsm of of Teses noe semester of besiness chond in Yogynkana. Ifddinen, vhis atndy neal eelf- sesecsment. The
smple consisted of 424 shests (respomse mie 55800 of 5M studests. One of the chamcteristics of te invesigated
dernoprafic profile is gender,

Stucleats of business schonl were chosen as the esearch sample becanse they have got keonwledge abous busines
and how 1o condoct business. They also the actor of Indenesa’s busaness im the next e that haew 1o be motvated for
achisvisg goml peifomance, Besponddl se stdents who huve Dees stiwlying i undergraduse program in basiness
achecnl in Yogynkema, Indomes e, They seceived & survey using pen and paper. Hespondents wese msured of ononymity
vl Complene Uee survey duging siuky s oliss

&8 RS ETEmen

The imstrurmend was designed for ke onal of analysic ol te ndividual level, Bach respondent in this study sere
usketl o pompleie three medsiicakl of QuesshimsEince. nomely e cong "i-l.']f-lr'l'd|l-l.lil.lntla'l}||]".|:|'. iAo Emiriksic
and exirinsich, mid performonce. Care self-evalnation persomality guesticensires vwor aben ond developed by previous
reseatchers, nomely Rudge e &l (20020, Tnmiosic motisoion, esermsic motivacion. asd peronmeancee Wers neasursd isisg
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geestivmmres fnom Lepperelal. (2005, The questonnaie wis adoped wigh shight medifications according o local neals
reacarch m Indonesia, This mmedificatan is pssecizied with chanpges in the guestiosnaine by iring Balaca Indorsio

Indrinsic motivagion, exiringc motivabion. and performance wime megsured wing queshinnaises from Lepper eq
ul. L2 wors agplisd 1o the cdactivnal instivsgions developea] [rom rescarch Harter (1981 ) Harter (198 1) designeed the
itimensnne of aniriesie motivation end exirinsic mestivaton which e eoninidioed eoch aher, Firsl, the desine far o
chullenging sk imcreases, the desire for caay work will deorease. Secondly , motividion s hised on cunosiny aff the sk
incremaes, the medivaton is hased on g fun feacher decrepses. Thaed, independenily in complefing the issk inersases, the
e pendence om the teacher i comgplening the tisk dooneises.

These ire no changes o the @stonnaire relaled B cvee slf-evalustioa personality, intrmsic and exirinsic
medrvation, ol pedonmeno:, Al sale messwed by Like seale with 5-pom) nmping fnan (he | This stely also sscd
facinr analysis 5 i way o tesd the construct validity amd istemal consiilency with Cronbich's alphe 1©0 indicine the
reliability af meamring mstmments. Wil e rolabion s the Toding Gector of ol least 04 a3 supeestod by Hair, Black,
Bahin. Anderson. and Taham (20063, Furthermare, o examise the retmianship and inflnence besween the independen
and dependent varables, reseonchers used corselution, Perdermone ) cxamine the intrinsic ond extrinsic motivetion
wariihles ax mechiting variahles and peecler o0 mouderating varishles sesd mcinr] egpation misdeling {SER wsisg the
M'H:Ep-rngm

. 'Fﬂill:j-ﬂd Ralinkilidy Aurtanl ysis

This sy used a questionnaire developed by previons researchers to manslaie from the colsal bagurge ino
Baleea Imbonca. T s (he 'lul.u:EI;rni ilemms mcaeamring all 16e vamiabica, this sy al=r bestexd the contenl walidily s
consgmct salidiy, Consena validiy of the insmimeny was gsed o0 assces the measpremens performed on the poe-snalvsis
sape by asking the opimon of expens m the field of Orponestioesl Behavics, Hlumen Besounce Managemen, sed
Chrialitafive aml Chamtitative Reseanch Mlethoxls. Measoring mstument ar q.h:'dil.'-mt'irr.-nrus fested em 3 shpdenss a0
usclergmduate bosiness school progoom as respomdesss who hove charcteristics similer to the tarped papulation of the
windy ax wgpested by Sekaron and Boogie (0. This <edy omed Factor analyxis ioecemine the comstruct validify. To
Furiber simplifing ifepretation and ac leoking for o gmpler stroctus, i =ndy wsed o echnigue of onbopoml s
warieay oo, Factor analyaiz wes alas perfarmed on the constmact = under sy, Bximesion of facior: o execubed sad
cisdh gipenvalue groater Uhas oo (1) will bo adopsal, Yorimas rotstion perfoomed o revial coch varishle, Reconged sming
Bhoading Tactor lading above 1140 s seppesied by Heir of ol G006 refermed 1o as comstruct valldity fest easke are
practically significams. Faoor analyss was conducied o st e consomect validiny. By esing varimax rotmion and Gaowr
loacting of o beast (1.4 w anpgested] by Hair et a1 (300 can be achieved constroct validily of test resdis that can e s 1o
b mignificant, Foctor loading: solucs noted between 0405 qml 0.8%3, Given all of the itoms saoded ghose 4 were
exlmded. These are three iteos thad iemed oul o be remaoved becasse it is declared myvalid, ems dhat have conssmcs
walidity bused omi Whe resulls of the Tuctor ssalysis wors el Tor nebisbility.

Furthermese, i sesess the ehishiline of fiems memoning ol saniables rested foo mrernal consigency with
Cronbach's alpha. Yalves of Cronbuack's alpha rebishiliy wests measaing instrument n this study sesubied e a scon af
DEIX far istrinsic motivition verisghle, 07955 for extrinsic mody@n vorisghle, 006836 for cose celf-svalustion of
peramality varidhle. and 07116 for acadensic perfonmance variab§]) Based on the vesulis of the reliability sestmg. the
reliabality of messuring indrements of #his rescech = well abeve oul=ofT lise reliohility as secommescded by Hair el al.

[ 1IN

A, Duseriplive Sialistims

Perfomming sntisticnl analyais, this sqndy wsed & serics of annlysis of the relarionship betwees all the consiricis or
wariables of the sudy by wsing comelatiom anabysis. Corelaticas berween core sell-evalation pessanilisy and mmirinsic
medivation sac hetwesn oore self-svaluation personaline and academic performence e sigmificantly pesitive@aile the
cormelaion beiween core sel-evaluaiion persinalidy azd extrmsic motivalion senificaily negative. The comelmion
bBetween intrinsic modivflon and extringc motivation i« also significantly negitive. Stondard devisions. scale nelishility,
i covelaiors anng wli squdy vErigbies wore prescated in Toble |

Tzl 1. Mean. Droviidion Stamdard. ummmmm-:.rnm-m Yariuhlce

Mluan =0 o I :I | E] | i
Core Self-evalustion Personality | 24412 03054 06836 1000 1
nl.n:rrirl. Mdertivation 1 AEE 01,4231 nE221 D35 1AM
insic Mol atioa R 1A757 1. 7955 BRI {i e | {51
T TANCD ThHSLE 0557 0711465 L'l.-1-_'|_ﬂ_"‘. i N5 A H IJHE?

Mides: cormelation ix significunt 28 the (0] Jevel (2-1aied)

Hasedd on Table |, the meen ol fhe [oar vanables i mederase avempe of hetween 244100 w0 340405 s
relutively small devimions, Tn addiion, ol con@iioms obgingd s oo oo stong, Corsclotion beiween oo self-
eyalaton of persanalily and intrirsic motivaion s agmicsntly pesiive r = 0 3435, po 0y, Comrelsfion befwess core
scii-evoluntion personality and extrnsic metivation s sigeificastly negative §f = —LIRZ, p o< 000}, The comwelntion
between mirinsic mobivation and extrinsic modivation is agnificamily segative (5 = 0253, p< 00 Correlation betveeen
cure sell-cvalustion peooibity sl Eoonmoms i spnificanily Eoeiive (0 = 0408, p= 001, The amelation betweon
imtrineic mudivaliom and perfoomance is oo signcficantly posiive i = 0395, p < 040 Meanwhile, the carelition
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between exirmsic mobyation and pedorman e wis ot significant. Low cormelation between these varables is lkely dee o
the characieristies. of the stedy variables. Furthermire, the correlsion istrinsic sl extrinsie metivalion B paired as sidy
Lepper of af. 0051 also nepatively related foodks of this reseanch, The cormebtion between the dimessionod the
challenzes i micieic modvalion wias sigaificanty oozatively asocisad with dimomsions cee the Bek ol ealrinsic
mativagion ir =541, p <l

A, Re=alix
1. Tes(§B] The Hypothesized Model

Confimmainry Factor Anafysis (CEAS was wed 1o lest the discriminant sabclite ofhe varishles. In pasticular. 1
exummed foamr verishles in the rlﬂ.l.]nﬂh'l: the core sclf-cvaluntion of personality, mirssi mobvstion, csimeic
meatvation. amil acadenf performance into the dilleren ltent facors, The siragih of the. nslationshi§petween core sell-
craluatam pomelity. mirinsie metivation, cairimsi anlivain, oml performnes i canminod by Stooctus] Bquition
Picucling (SEM ). The resolt 36 she iesting masde] chowed that there wi o sgnificant cifect of all isdepandent variabls
(sel-evalustion persanality, intrinsic motivetion end exirasic motivatkan) an @ formance & a dependent vorisbde. The
proposeed model does mol i with exisfing datn (0351 = 1 0000 Fusthermore, one of the objectives of fhis sty wis 1o
exnmane the mfluenoe af insrinsic and extringic ml..lhnu mediating vanable i ihe smodel of dhe reloionship between
core selevalualiom personality ami perfommance. Table 2 preseats the resulls of eding the medisting misde] wing o
srocdural couition meelcling with iwa-stape appeoach,

Sl equmicn madel i shis sady wis designed ond eaed using the software A0S 400 peogram (Byene,
20011, The strectural mindel is dotormined by allowing cach of the items of any @ to Gl on the lalens Tectors. Al Rt |
eondycted dimensional snalysis ssing confimnasary factor asalysis thet includes all of the steps o nesces Sheselntionship
between bwerd warinbles and real prodecs that serve us mdicsors of them_ Furthenmeee, the resalis of testing the madimizg
mendel af inirin@§ mitivation and exdrinsc molivasion on the relstiveship between core selfevalusions personaling amd
pertarmunce is presemed in Table 2 The sesulas showed dar the hypethesized model it she daia (2= 1882 di= 1, p=
(5 I, GiFT= 0,575},

Betadfl) | Critical Ratio
Core Self-cealuntion Pereonslity < Intrizsic Motivabion | .44 7313
Cone Self-evoluntion Pereonality < Exerinsic Mot aion -1.133 ]
Core Sebf-evaluntinn Personality < Acedemic Performeanes [ e e 765
mirinsic Motvimon < Academic Peformance i E-HI' 2 e
trinraic Mlistivaliog =* Acodomiz Perlomaecs | 0,142 2573

Basecl oon the reselis ol the hypoahesis wsting model, the miluence of coe sl-evalumion pd@nalisy on mirinsic
medivation and pesfonmance is significanily positive dhypathes= | hypothesic 3 is suppored)y, while the mlsence of core
el f-evalumion personality on exiissic motiveion s sigicanly mepatve (hyposhesis 2 s supponief@ Meanwhise,
mitrinsic medivaton and extrinse motivation influence perfommn gmifcantly positive dhy pothesis 4 s hypothesis 5 i

1. Basl om Table 2 Gin alws b atited et indriosse and esirimsis motivigion pacdslly medssses the selitismship
n core self-evalsation personalicy and neadensic performance. This is evids=m in the suitabilisy index valoe
fguoslness of i indes or GFE) i abive 0.90 { @ERbesis 645 5 ).

Furthermane , sesiing the difference of inirissic mm extrineie modivation in semms of geader diffesences
performed with differem sample tiest. The resulis showed s ghere was no significan dffereace in inmssic metymion
and extrinse mdivilien inolerms af gender differences (0= 1027, s = 00542 for inrinsic mekivigion mmd £ = 1 52) sig.=
DT For exirinsic maivaton), Howevor, whes viswal Trom the objective perlodmsscs: aff e siderds ds mcasaacl by
curmilitive GPAC the et results using ANOY A sppears there was o difference. Test resalix oxing AMOW A showed tha
thee: were dilTersmees i mninsic intivation inlonms oFobeelive pamormaence ising prake poist pvaages |F = <.547, 30,
= (il 1. mesmwhile, there was mo difference exivinsic mogivation in emms of shjective perfoomrance (F = §222, wg. =
[t A

Meamedile, 1o dest hypotheses 7 wasd mlbi-groop drocturl equation modeling (Multi-group SEM) 5 presenged
in Tuble . The resuhs showed thet gender was not 2 mederatizg varioble of the rlsionship misdel of cose self-evelumion
persooal @ inrinsic metivation. exirinsic motivation and academic perfomance. Based on Multi-p@ SEM resuls in
Table 3, the chi-sguate vulie for the oonsiralied mode] i 362597 wilh 7 deproe of Treedoim, wiiile g clid-squine valie for
the unconerained moxke] v 24 854 with degee of freedom 3, This rem]l:imi.em..lul the differsnce value nl'n:hi-;q_unre
wik 11403 and e clirfcosn@ valus of degros of Tosbom wis 5. This resull is S comsparead with e 32 table @b o
significanes hevel of 3% ot 110708, Becoues the §2 walee wis greater thas the vahie of 52 table, the @iffereace was
significant. In other wordds, gender differences moderse the relationship model of core sell-evalwation persosalicy,
imtrinsic anel extrimsic motisahon, and perfomeance (hypothesis T i supported)




Tuhle 3. Hypothesis Testing Besolt: Gender as M Warishle with Multi-
__ Multigomp GEM - Umumtqnl fexlel
Weanen
i CR B CR

Dy S Rl Bitvaon - I ¥ 7
Perscmalily = El.l.'rlrm.: M-:uw:].lun -3 | = fLLSH __I .'il'.'!'r
Persomelity =@ Perliormance 11520 4 40 55 7115
Intmsic Maotivalion = Performance A 194 2027 L 3T

wrinsic Meaivatinn 3 Performance LU0 0.5 0258 EXITH
GET =72 Chi-Souase = 24 414 df = 2

Muhigeup SEM - Constrained Mede]
Men WiNTEN
B | CR B 7R
Persomilite = Intmsic Mativation 0422 | 1A 4355 | .315
Permemality —# Extrinsic Motivatiom -1, 195 -3.MIE 233 L ]
Persomality < Performance 10495 HAaad i K432
Inrinsic Motivatkm =* Ferlommaee L] 4.121 0270 4121
Extrinsic Motivation = Pedormimee 5t 1.080 LN 2080
| GE =351 Chi-Sjie = 36297 dl=7
4. Diiscusing

Solics o Imriesic I'I'I:Ill'«'lndl Al eRIrinss medivation leive Do done amd B been assodiared with
uchievement asd lesreing. There are ingrinsic motivitios end exrinse metivolien elwoys i the peademie environment.
Bolk of modivilions ane prosen 0 enoourepe student’s acodemic achievement. When measured segmomely . for each
dimenewm, the bao dypes of megivition are mederoluly eorreluied, and the corneiiciER mepative, This means 1 the
figher 1he inimfsic divation the wer e extrinsic motvaion, Mesmwhile, the relatonssip Detween IMnnsic asd
patrmsic mukivation i sipnificintly negagive. This shows shin the higher the intrissic motivition, Eissic mutivigion
wild fhen deomense . Mobvation concepd hins Been studasd in venons perspecives, this concepd stabed 1hil Behavior cak be
mativaze@arinsically ond exirinsically.

These results indicie thal althowgh intrinsic metvdion and extsimsic outivation negatively  comelaed
significantly, but sfERs cun combine both the mativation s schieve the gool, the achi@@nent or performence. The
results support the rescarch conducted by Lepper gl al. 12005 which stales thal the comelation betweon affnsic
mivstion nnd exbrinkic molivigion modersie, bud both separately will (ffec the achisvermesd or perfonnance. The result:
o this stedy suppar the smdy conducted by Lepper o al. 124003 ) who also siated st the moreasing ik exinnsic motivmion
will decruese inzimsic motivatiom, This is indicasal by e comelation butscom the two constocis s negative.
Mevenheless, ath e motiveior has positise effecl oo perommence. This means et the ninnsic and exirinsic
IV ation can #.‘I. perfonmance in e seme ume, bl &0 mod affec eoch other. The resuhs af the Dermer's sudy {1975)
sherws thal the relutiomship befween mbrosic mobiviation ancd exiringc molvalion 5 nol consslmnl and can oot be
generslized for all epes or groups of respondents. This study uses two ovpes of motivazgion, imnnsic and exirinsic
malivation independently. This sucy ala dwows i bota typpe @B mativation are valid and relishle. Measemement
separstely the two types of i§vation obso ilow sesting the mpoct on saclenl pecformeanis or schivvemen!. The msslis af
this sty incticaee the mean imrinse modivinion omd exormsic motivation is low and there is anegative cormelation, This is
cansistent with the resolts of Heveaps sod Corpus's ressarch (2000} that showeed thin both the motivatioesl conatroots are
oty exclve and indeps ndem.

The results of this smedy alss dhowed that inrmsic mobvation asd exringic motvetion jeimly sffec stucems'
academic pesformmnce. The resuls of this study do ml s i Hagenga and Corpus's rescasch (201400 which siates ot
imtrinsic matvation will incrense sesdemic performme audent ooievemenl, whereas extrinse motivation will
decrease poxlemic perfarmance or siucest achievemend. This sudy describes the exigence of o positive selalionship
betwagon e composile medsore of istrinse motivation and academic pedormimes or studenl achivvomont. Enfrinsic
mabvation theory indicses thal merinsic motivetion et sindents micrssied and bowsd in the kaming process and vield o
beztter learning achicvement (Condove & Lepper, 199, Gotfried, 19851 Even more interesting in this ssady is & positive
Buticnship berwesn ihe composite measere of exirimec modivation and acodemie perfonmasce o siudent schicvement,
This is comsistent with reseorch conducted by Lepper et ol (2005) who showed that in general, studenis can simuhonecusly
melivated by indringc and extrinsic molivalion. Stedents caa be minssically motivated s thal performance is good. but
usually the smidenis nlso expect oxtnnsic mwwands in he form -:!Iﬂ:pminl vr purormencs index, Therebore, e exirinsic
molrvation cn mmpeov'e scadermc perbmmonee. although the relstioeshay belween isgrinse mobivition and exiringc
meHEvation is negative,

Bgeserd o thaese remilis, sxminsie modiaiion does not decresse imrinse o ivition despite negative reloionship
between the two varinbles. Both motivations together can impsove perfonmnes. Imphicitly recognized thal miminsic
il vation is Tnpoeten for the eaming process in educatanal instautions, boweves, M svstem of incentives bo siudents in
the class o ot need o be avoided. Bect of ol (2000 states tat estrinsic rewands consamn informatsonal ospect wiuich
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brings competence ancd pesceived self-determization of individuals will encourape inirmsic motivation. However, the
o] aspoats in the awands woall deccase inlrmyis motivatios (Dec ¢l sl. JE1) The results of this Audy sgppon the
research of Cameron (20015 which imbcates thal tee negative impict of the apprecibon is nod abwags Bere. Avand can be
w0 pemeTlc @ pesilive of nogslive effol, or ne ellevt on the meimuromen) of inbinsic maivaliom, The results of the
sy dicl wol s wheiber siudents are i3 sically o extrinsically motivated, except for how Big the iniminsic s
cxtrinsie malivation shown by stedents. The resalis of ths ssody indicate that meas score of sadent’s inrinsc moty sfion
is b aesi@nd menm score of stdent s exerinsic motivaiion is 3 2540,

This stody alsy cxamined the relotonshap of core self-evalsation persoanliny ond scadennic perfomsece s
meditted by inrimsic molivagion and extrinsic malivation with three dimensions for each type ol motivigion. Based on
thess reaulis i agpears (hal core sell-cvaluation perotalily is o comsislend predisior For Ill.'“i.aﬂ und pedormpce. The
hopothesis of this siudy s be core self-eviluation peramalily effed spnificantly positive e minnsic motivabion asd
significani@iecgative on cabrinic molivation, This hypothesis is sup§Elal, Ome scl-cvaluotion peromalily cficcs
pssifively o imErins medivation and nepetively on extrinsic motivation, This memns thet individuals wish high cors self-
cynluaton persomelicy will ke intmnsically motivaled., while exrinsic motvation will decrease. heaswhile, individuals
with low con@aB i evalmlion persaliiy, ther exiringe molivation will norese, but their ingringe motivatios will
decrease. The results of this study suppon the resulis of sescarch conducted by Erce and Jadge {3011 which showed thas
the core selbevahmbion peraomalily can preclicl mstivalion in wo ways, Fird, the mcividual core  sel-evalumion
persomaldily peocisto] will mwrivation S performanee, gl the sooond, vore scll-cvolusion peromalay iHodmics o
higher comelstion with motivation and peformance, In addition the relationship berseen core sedf-evaluntion personality

aielomic e will b Fully mecchiood by imedivation, uficolarty ingrincie notivation sl cxirimic molivation
Individeals Wil hogh core seli-cvnluanon persosaling will e moze mesivaied @ perlorm beier

The rsults of this sy suppon peevious sidies, The research results of Jwdee et al 2007 staled thin dhe core
el l-evaluation gessomalin@@irectly affed performance withoat any medisting variable. Neverfcles, [§o and Tepe
(2003 smied that there b & medimismg vorishle in the reltioeship between coee selfevaluation persomaliny asd
performimee. In other wonds . the religiomship berween come sell-evaleston peranility and perfopmance i< iscirect. Teclpe
clal, (19980 aied (il bl on the rwauls of their @airch, the vore scli-eviluation. persosality affecls posfunmsnce
thrcaigh it infliemce on motivation vasiabdes, 110z also consistent with the sesubie of Rarrick et al, Q0TS which steses tal
il ghe pearformancs ia offeoed by she virighles of iedivation and abality, thes the perammlity wanable will affec) motiv ation
rinher thain shiy.

The sesudix of this saudy indicaie that batle inbinsic sed extrinsic moalsaton effect positbvely on perommance.
This ix consisent with previcus reseiech that <stec it a@migh in some peevicas studies revenled that mirinsic
meHEvation ix @ kiy clomend in creativily or perfomence, b exirinsic motivition o bee the incremental et of on
ereativity or performance, espevinlly whes the sweands depend on performance or the individual @etivity (Fisenberger,
Rlrgnbes, & Camerom, 1999, Eiznborper & Rbosdcs, 2000 Choi, 2004, Prabhuwet al, 2008y, Both inbrios s welivation ascd
eximimsic mevation his on effect o performssce dee 1o the senps kevel, enthakiasm, concemaration. snd desire neoessany,
Alihugh the social psychidogy approach argued thot performance emphasizes the nole of inriesic motivigion, b Lawely
iy edies uve shown that exirinsic motivimion wis also fes o significens effeo on pefomanee

Confinmation of indeperlence substuntially of two types of motivation m this sty & o combinaton of mrinsic
mativation and extrinsic medisvation can help in develepnp stadesds’ schievement or acadernic achievement. This means
that e prepaniion of leaming sodvites. fhat s interesting showld be combinad Wik iconiives of rewand lor 1he
achievement. Therefore. intrimsic motivation amd estrinsic modivalion cim be seen g2 two midepenident dimensions. nol the
oppreside dimemsion, Tstrinse motivdion snd catrinsic motivolion show fwo molivation fommes goalitatively @ffoem b
com eomplement each ather bo affeo the performance,

3 Cang losion

In genemal. ihis swdy suppores the motivatioeal process model har combines pe@@ality, motivation, asd
performinee in o gingle mmfel. This shcly also supporis the mechamiam of medisting models of istringe s exirinesc
P vation o e et of porsonility o perfonmance, This sauly iwresecs e anderstanding of hos peronalisy alfisgs
perfarmnce. This siudy andereeores the cemral mle of indiviloale in daermining socoese in the ik Thie auely Glan
sappiris sl deechgm g ihsostial model of perfomsume, Shotivation 5 oscen @ wrible ks o sental mls in s
performance. Furthermarne, as presented in their research, Kenfer sad Hepgeetad {1997y sited thm althnsgh some
resesachers have argued that the persomality is oot included in o comgrebensive assecsimeaa of work moivation, personality
research is prohlemaric and unsatisfheiory, The resulis of this sy suppon the notion thas ron-cognitive cheracerisic
cim predict the sucoess or academic pesformanoe o siedesis.

In particular, the sesulls of this shnly provide sspporing thit con: selleval@ion personality affec: mirnsic
inctivation and samitsic motivation isdepeidently, Core self-cvalumion persoasality, iniritsic molivetion oid exmiisic
mctivation are @ significan predictar of academic performence. Pamhsnnone, research on gender differences s snill mach
Lo e cither diffonznves in regarch vuriables & well e rescmcls models, The resalis aboe show that the rescarch modet of
thic sty is medemied B pender, although there was no difference betwees men sl winwen in derm of nirinsic
ik vatiion amdl exiriasic mitvanlon,

These are several limitlions of ghis research. Fisl, the presssce of commes melhod hias occurs when sl the
measmre ety in this svedy using a single assessor (seli-nepoch or ssessed atihe same dnee, This led 1o bias in e nesalis
of the research. which i= an increasmp or 2 decreasing beta dhonncing betah. Mevertheless. some researchers dis not believe
that it will sl s up Me resubis of ofer reecarch (Specior, [5992, 0, Seli-qepan will abo led oo spanioos
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relulicmship between vanables in the sty . In addition, the use of self-repon can ala mdpest the social desimbility bias
{Penlsbif, Mac Kewwric, Lo, & PoslsokolT, 2003, Sceond, thin stisdy vsed steckests ax ressanch subjocts, wo the resalls can
B8] b enersilized o otber populatons such as amplipees. Furthenmone, MecKmnm, Coe, aed Barulds (821 stinec) 1
imedition mode] i & Fui;;iu.nEuu] meskel, A docs med cross-sgehonmd medsl, Thereloe, the weukneses of #$os sty is the
e aif cross- sectional dais for testing the e disting mindel

Further reseanch needs 1o be done is bow for e effects of mogible rewa§E) metvise sodents. The reselis of the
sarly Blest, Koesiner, and Bvas | 19R) sistes thol wnghle rewands con decrease infrinss mosivition for isgsresting tasks
ond dioes not affect the mrinsic motividios for meks that ace boring. Besed on tee results of resconch end theory thot has
B = thene ismo wuy the use of timgible rewands thit con redoce the megative infleences and under certain conditions
have & positive offet on mivinsic metivation. Therefurs, e wse of rewands us & mstivations] singegy s allep§ s risk.
w0 we hid 0 argue do sethink the pracice in the world af educalion that shall be bimdisg on the stucdent’s inferest asd
sapport Ahe development of Atuwkcnls’ self-rcgulataon. Mo feir wosl§fring tveether eivhers amd sludenis by stading that
rewanks wsed o coniml Behavior witheor fighaing ssnes soch ns why many siedenss mol inkeresied in leansing in the
ciluciticn system ond koo intrinsic motivotion and self-regulstioa can be prometed amang sudenis.,
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