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Relationship Model of Perceived Task Autonomy,
Burnout and Performance

Abstract - Awtvseany iv a fob cheracteristic variable wlich
iy fle orosd powerficd dnfleence oo varioos peechodogicol
Sactors af work. Copsernion resonres ey states S
burnont ooomry when weleable Fesources e kﬂr EXTEf.
Burment affecss motivefion ond pedfvrmurnes, This sty
wines fo imvestigale the relativnship between perceived lask
autoneey av an ideperdent variolle wiil boraoat, work
effurt ared work qualiy ar dependem varichies, Stademdy m
priwre wrilversities in dndonesin, especially in Fogvakarta
wirg Bpve collectivistic cultares were solecien s smples of
i sieady, Dsimgr 628 stmdomis u\u fad boen af feast in e
secoid year, the results of ohls stody  foamd et the
pereelved sk awiosramy wis sigaificant pesitively relived
dir sinlanrs” work e ffors and sigeificeat pepatively related fo
burmont. Barmowt hos o sigeificost megoiive offect on
stideris’ work efforr that can decrense swdenis” work
geraaliny. MWadel tasiling wslng struwetiral egiation modellng
(SEME showed the extotence of perosived fink antonemy
effected sindemls’ work fferd ard fermont. Stedemty' work

guality w5 o perfarmance variehle way divectly infTueneed
&y slwdents; work efford. Funher divceesston i divonsyed in

derall in this arniele,
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L INTRODUCTHN [ 10]

Many previowss siudies hove sxnmined the effect af
e charscteristics om Burnoat und wivk stress (Bakker eq al.,
205 In many workplaces, these s low of anonomy ancd
sl sapport, cacsEsive winkbasd, confsieg role, and
voriows job demands that e feelings of exhpustion and
nepative attitodes o work ooy is o of five cone joh
chamcteristice {Greenberg & Boron. 2008, Shinom et al
(206 explained that gask  pwsonomy s fresdom and
indlependence in doing tasks, including the sci@@@@le for
miaking ond collecting these tasks. Task nwonemy positvely
related in 'n'mul.liludu:q. anel perfonmance (Ahuja el al.,
X7y, The Iask ul.limurnym.rre gpoecific than b
autopomy . Accorming G0 Humpheey et ool (007,
comsistendly and positively, fask astonomy s relaled o
performance amd consistently and negatively asocated with
humnial

Aonomiy  that wees the oo tochmical  systems
approach i work design will g atonomy e the teom ar
proap. In conirasd, approaches based on b characienstics
mwubel, wdemomy are imdividualoonented  (Hackman &

Ol 19765, ?hk'i article s s scope 1o individi)
autcnomy beease  Individuals" pesceived autonomy  was
differem from werkproap, Fushermone, socording sy the
conservative of @EJoures model, the loss of b coprol
daptomoaniy ) =y play @ role in ghe development of Furmoe a5
€8 core and resvorces s work (Hobfoll et al., 19935, Several
shiclies have myvestgaled the relabonship belween automimy
and oo, Unforinnately, the resulis show littde suppon for
the comservitive of mesoue theory . Aoionomy  does - ned
provide strong evidence of the conservabive of resoarne
muxlel.

Furthermare, this sty was conducied wath studenis
ae respandents. The sdents” perceived sk sutonomy have
relded @ their metivabion  and  crestivity im0 doing
aesipemenls an class and ouiside the classrom. Awfonomy
miat ondy provides freedom to choose mslnuctional prichoes,
b plso meakes sidents individoally respoasile for Both the
practices and the effecls (Van den Broeck et al, 200040
Shaalvik & Skaalwik. 200d). Antonomy that has been Foancd
do b pmporiant for vasious oooupations and orgnibemions
wig marely tesied in rela@ w stdents (Gavrilyok e al,,
2005 Meanwhile, the acndemic bumost refers o the
prichological symdrome el cecirs e clinoide  aeodemic
pressare anid the learming Dol theat s manifsied s emotional
exhaustion, & ¢ynical sititude towards assigniments & schoal,
and reduced efficocy of students (Gon & Shang, 3007 Shih.
20I5: Thairg et 2l 2NIT).

Previous  meseorchess  hove  used o sudenis as
respondents by assessing academic burnow in studenis ond
meedifying  Maslach  Bumesi |:I1'r'EI1||:Ir_'¢'mI.E'HIiIII'I:I1uiI'|'.‘ﬂ
(Schaufeli e al., 20021 Althouwgh formally stodents are Dot
emplovees, am a psychalogical perspective. students have
ihe same level of dutie@@d responsibilines like smployess
{Breso et oaf., HHT). Stoclesds ame bound W structomed.
coercive achvifies {e.g.. cliss ablendance, completmess of
tnka) imlembed for spociflie pueposcs (e, pees the casnb,
Reganding the work phencmenon, burnout may 2xist in
stlems bs manifested by feclings of exhaosed becase
stiely demands, being i.'_'.'rl.il.'il|nT nal caring aboul things
related fo lecture and keamning, and feeling incompeient 45 o
shidem &

Clver the past 3 decades, severol spidies hove shown
that b chamcleristics can have an impact on o stress ancd
bumout (Bakker et al., 20603 Yarious siistional ol
personal facoors affect bormow (Golden eq al |, 2004, lob ar




@

tosk gwonomy ingludes siteationsl fastors, .‘.u.rtwrum}' is eng
ul'lltjnh rharacieristics of the medel . Hackman and Oldham
CI9T6)  define  automomyy  os  incependence,  sobsianiial
Ireediom., and devisgtions from individoal schedobing 21 work
and in devermining procedures for doing so. Autanony§§
ot of five sk chormeneristics, Tob or 1ask anionomy is an
individual's abiley w0 make decisions about owork or
assignivents every day akh a3 methods or saquencing of
taske o complele & sk or achivity

Amonomy differs fom indeffflence, even though
boah are relaied (Kiggundu, 19535, Deci aned Ryan {2000
emplisize that suonoany is the experience of integrotion amd
freedbom. The imporant thing is automomy s & core job
decign  characzeristics  that can be  enhonced by jsh
enrchment (Parker, 9. Modivabional theones stade thad
ailmnnmy can proguce pesilive well-beimg a1 work (W et
al , MESy, Aauonomy inceeises responsibility asd nsotvation
lor betler performance, Astonomy also provides imfividul
uppiornunities o organize themselves in ochieving  geals
{Sheldon & Ellict, 1999 For sludents ot the aniversity,
autonomy  would foctlitale an amessmons  semalizsion
primess whene stedents can choose how o odo the lasks and
chiose courses, eciurers, anid thesis supervisors (Femet e
al., 20145 Invdher words, msonomy 140 number of freedom,
imitintive, and @@ pendence in daily work,

Severnl studics have examined the cffecfF automomy
o b oudcomes (Wang & Netemeyer, 2002, Farh and Scon
(10R3) o pegatlve effects of pEonomy on performance
and satisfuction. Om the cthesand, poonemy hos been
found 1o improve performonee | Aube et o7, Bakker &
Evalia, J%: Ven Prsoijen, X9 By giving aulonomy,
individoals are expected w0 have [Eher  motivation,
sofisfaction. and performaace (Wilson e al. 20151 The
E3ut: of previoes studies found the potential effec of the
fask aulonomy on perfonmance (Spector, 1986]).

The Job Demand-Resounce medel proposed that job
demands nned ressirees are twa groups of wark conditions
thae can be found in all jobs and onEnizaiomn (Hakker &
n:rm:ruu.li.. 0T Job demamd imcludes worklnd, work
environment, b demands, while job resomces  inclede
sy, feedhack, and peer suipport (fIBwiich o oal.,
20005y, Severnl previous siwlies hove found the effect of job
dlemanck -resources an bumeat (Bakker et al., 20001 Some
resenrehers have noded (hal lock of ontrol of ausenonsy in
the msk contriba@ e bumow (Lee & Ashfonh, 1%,
Barmot includes emotional exhaustion. depersonalization,
arnf reduses] sell-clMcoe y IMaslach & lackeon, 198]),

The absence of job escarcefduces motivation and
performance and inensises bumoot (6.2, Bakker et fff 2003
Bakker er al., 200H5, Empiricol evidence shows that joh
mesvarees have & direc negative reldionship with bummout
{Mahrpeng et al, 011} This is becanse :rm.' b reseurces
are owned allowmng individuals w fulfill pob demads, and

protect them from strins, Lack of job msounces will mako

individuals unahle fo meed demancds aml will -Eri.rmul.'

slming fmom dme o Bme oo tho individuals experience
etal., 2005; Lee & Ashfonh, 1996

Schoufeli and Bakker Q0045 siate that job resources
are positivdl) seloted do bumoul, Aviencmy con make
individuals decide how b ouse b demands and
podentinl stroins. Hemdngway and Soaiah (1% also find theas
autonomy is negabively nelabed fo siress, Awtononyy is wsed o
deal with the influenee of job demands (work overlomd and
time  pressuce). Aubonony o shows  passion for work o
assignmuents, Conversely, the bow miseaomy caises & loek of
apportunity s imike which  choiees are prefemed  aned
heneficiol. Therefore, amononmy o decisions latimde play o
male i mabivation amd are socisted wilth biemoul [Fernel of
&l A Pearsom & Mo, AH¥ ) Asonemy alzo allows
indfividuals 5o use their skills ond resownces mare Nexibly.

Previons researchers stated thal the lack of swonomy
reduces  personal  pcoomplishments  and oengenders o
ﬂ:n-.-:m.'l.]i:ml attificle among employees causing barmout
deg,, Masloch e al, N0 Kim & Saener, 2008, Skaalvik
anil Skaalwik (20040 find that automomy 1% negatively and
weakly related o emational exhaustion. Hiowever, in o 209
shsdy, they found @i pereeived astenomy is negatively
Erreloied  with all dimensions of  bemoor, Ino some
concepiual popers. lack of asonomy reduces  persoisal
accomplishment and  Jeads o 2 depersonalioed  aititude
laslach cial. 2000,

Awtonomy 5 alse 0 siressor aspect thol can be
conatled by people who cxpenence it (Kohn & Byosiene,
1992). This is fisputed by ather @Bearchers. Grester
gutomomy s relsed o the opponumity to oope with spessiul
situntion (Hokker ef al, JO0S), Specioc's (1986 meda-
amalysis shows thal preater perceived atonamy decreasaes
the dndivicual's  desiee 0 esign, so et aatnomy s
negabively related 1o bumoul, Errnulnh { 19EA) ressarch was
alen supponied by other researchers (g, Bakker eq al. . 403;
Mkl et al.. 2004; Maslach ot &l 2300 Van der Ploeg 28
al, A3 Yener & Coskun, 200131 Previoas researchers have
sugpested that the mrelabionship  between  aulonomy  ancd
b regjuines a funther empirical investigation (Bussing &
Cilamer, 20D,

Research evidence seppesis that burneal is detmmenial
o the individoal, since it could ves@) in poor job
performance (Cropaneano o al, 2005 When §Bied to
academic settings wiih sudends a5 respondents. emotional
exhousticn 15 cxplainesd as fWigue due B hearming demomds,
while cymicam implics students’ sitiodes seowvind scidenic
asslgnmeents, while peademic inefficacics indicsts focliff of
compeiency in sudens relaged o sohoolwork (Shie e al,.
2015 In olser wonls. bumoul can be nezatively related o
impirtind conseguences bedh individually and mstingonally
sich as pob performance. orpanizational  behavior,  job




aftivudes, andd peychological vakcomues

Thix reseamch was concducied in Inchnesa, especially
in Yoryakana that lenids o adopt 2 eollectividic culiure.
Previous reseanch has found that astomony s soitable for
individuols from individunlistic culres (W et al, 2005),
This is becasse sbomomy regalases feelings and behaofiR
that are in line with valoes = umigue individeals and
achieving  self-fulfillmend. This sudobility can  focilisse
siceess i self-regulatory proecss mwd positive cvalustion
fowards the  octivities (Foster et al, 1998, Conversely,
inclivicluals  fram  collectivistic  cultures  end . develop
harmemicos relationships with ofhers, valoe of ownership,
condformity, resimainl, and promede the goals or ideals of
athers (Lu & Gilmour, 20T, This study sims so reaffirm the
sutanmomy influence negatively on baml and positively on
performance, especially for students. This study intencs o
prove jhat sudents with & eollective culivee also have
autcmiy

A mumher of studies bave shown that bumoul affecls
Jub pedormance pegatively {Kalyind et al., 2009 Takihasi &
Takahasi, 0. Previous siudies repomed an inconsisien
melatiomship bedween bumieed and perlormance. Some stodies
show o negative relaticnship (Wright & Cropanzana, 1998
anid same others show a posifive relationship {Keisers of al..
1905, Acconfing o the resulis of previeos  studies,
autanomy has been found w0 imgrove pefimence and low
exhausion and cin improve outpul (eg.. Aube el al., 26T
Bakker & BEvalia, 2008; Wan Prooijn, 2000, SAueonomy can
improve  ffrmonce  becouse  when  individuols  have
antonomy ., they s mussed o perform the sk well. This
study wses two perfommanoe measares  sepantely, namely
work qun i) ond work effom. This is due o here are
individunl feelings that job catcomes are the resuli of their
effart. Therefore, wark effon 15 a motivational variable thag
can improve perfommance. A kigh level of sumpoany senids o
mwssape thal the mbividoal has confidence in has abilily o
do the sk as expected. By implemending secial cogdtive
theary and b chariclerisics modeb. I propoasd o mediel
which awtomemy - affects leaming. effort. Referrmg o
comservillive  mesource Beory,  buwrmal has negolive
consegeences of work  effort thofBads 10 improved
aufcomes, Bosed on the cxplanation shout the relagionship
between aulanemyy.  humoeal, omd performance.  the
hypoifis that | propose ane:
Hi: Perceived iask nuomomy is positively relaed o work
ellor.
g Percwived lask automomy s positively elsed o saork

lidy.

HY Perceived sk sutonomy 8 nepatively  pelided o
hurneal
H4: Eumuulmeg;di.vnly o work cffort.
H3: Bumoal is negatively related to work gualin.
Hitv: Work effan is positively related 1o work quality

I, MUETHODE

A, Resgarch Procediunes amd Samigley

The present resesrch was condodied on stuclents
undergradine progmies who were sudying o universities i
Youvokara whose ouliures were mee  likely o be
collectivisbe. The umiverabies were chosim as fhe seseanch
lecutisn ware private universibies thal have uniferpraduste
programs on basiness and economics, Stedends in businges
anil ecammmics programs were reguined fo be oble o make
decisions in working on fnsks with 0 cennin tme Ibi,
Stufents  were also reguired o praduate with ceniain
achigvement standards, both academic and non-academnic, In
addidion, privase umiversities were selecied a5 research
lecations were aceredited privite univeriities and always
asgigned nsks independently to their swdems, This was
becase this study examined perceived iosks sutomomy tha
reguired o sitoation et supponed  stiodoos’ sutapony o
casrying aul fusks and having cortain siresses that must be
sl

F!e-aln:h eedtings were chosen hised on previods
reseanch. In recent years., 2 pumber of sudies on sfonomy
amil bummoal tisks ave imcreased spectaculady and expanded
i almoad all obs. The resulls of previows studies using self-
theory  which staed that idivdiduals whoo howve western
culiure have sellomoddel s Tundamental iadepencent (Shah,
25). Previous research sugeessed that rescanch on the sk
gulonoy was meare seiahle for indivigualistic culjure. This
win e o western culinre fends w choose the veloes of
infependence. While the collectivistic culiure focusad morg
o budlding harmonious melatiomahips wigh othors, sdjusting
cach other, amd pricritizing sogethemess  values  (eg.,
Triandis et al,, 1988; Hofswde, 19900 Markus & Kinyama,
1 L & Gilmoar, M¥T5 Previous research resulis
sugpesded that westem cullure members prefer 2 wense of
gaomomy ond i@ orm self-ldentity (Iyengar & Lepper,
19040 Therefore, the porpose of this smdy was 1o prove fhad
college studends have independence i delerminmg  the
burden of their dulies. In addition, the perceived tisk
slonmy was miore effective in g competilive envispmmend
arr Ml 0 mguired varhois  fnpEns e pelicye oasd
perlommance (Youndt et al., 996, This stnfy deliberately
wed the eastern cultare, mamely  Indomesio,  especially
Yogyakartu which wor famoas Tor mwtual  cooperation
culmrdnd very cobletivistic,

This sty used o sirvey method using questionmines
and incividuals s imil analysis. Explocatory sbuly was
conducted o understand the chasaceristics of respondenis.
Comvenience  sampling ofEh was 0 non  probhahilisiic
sumipling wis chesen as o methed of dats collssion in this
shly. Howereer, the requirements for the selected sample
were studenis wha wers setive i underpreduate programs
for foair semesters, Determination of sample critena nesds 1o
bedone in ceder i comrol the diversiny of samples.




Thie stady wseil o mimimum number of respomdicnis
many lmes as many ibems of gueshioes 2= in I'muJIJ'rm'.i.:ln
crileria acconfing o Fadr o ol (2006). The questionnains
umeel in this sudy were o many as 32 ibems and e number
of respondens was ot Jeast 1060 peaple &5 required by the
mihtivariote criterio which wene five times the number of
ilemy uesitioms | Hair et al ., 206), Students who was selected
as . respondents  wens  students who were in the fournh
semeser  bocous: they heve passed the fird stoge of
evplootion, Dois collecilfl was conducied in Sepiember
2017 wedil January 2018, Complete gee stionnaises wen: wed
i test the validity and relighiliy, while incomple
questicanaires were discanded. 628 sdents were used as
respacients of G350 siidents who were given & guestionnane
i Gl i (o respese rale of WA2% )0 The questiconnaine was
filled in by sudenls using paper and pens and wathow
writing nomes, =0 that their confidensiality wis guarmmecd

H. I frrorems

The questionmaine ussd in this stuly covers pereeived
tnsk safonomy, =udents ‘sork effert and sudenis' work
quadizy that have been developed by Diysvik mod Kuweas
(200 1y, The yuestionnaire regording bumoal was token from
the mescoch of @slach and  Jocksen (19815 AN
gueslivaniine items use o Licerd scale froms I oo 5. Conlent
validily i cammed aail using  the m.lgrn.ml al  an
arganizational  behovior expent. The  stnucturl  equasion
mwnbz] (BEM) by using AMOS softwore nsed o lest the
mande] inothis sty wioll'ﬂ: muediatmy models, Mediating
muufe] lesting 15 cdome with o twoeedep approach (Hyme,
. HILLEN

I, RESULTS

oA Amalysiy of Validiey avd Retiobiliy

The meswlis of the foctor pndyeis using anhogooasl
techmigues and varmmees molation demeonstrated that 32 items
el weere valkid. F-.h:e extrucliom was delermined Based on
the theory used. The factor loading recorcded walue between
0535 and 448 for the perecived ek sutomomy consimc,
berween (.606 and 0841 for the bomout consimeet, between
0.7 12 aind 0825 for sfude s 'work effort, and bereieen 0.6%]
ami 052 Foensaructs for constructing sudems" work quality.
Question items that kave o loadid@@factor less than 0.5 were
nod used in subsecpuent anshyres. Iems of guestionnaire et
hove been guolified by construct s§fdity wese  tested
reliahility with insermal consisiency. Insemeal @Egistecy
with Cronhoch Alpha more thon 08 was used o best the
reliahility of instruments, Cronbach’s alpha vzloes 0524 [or
pereeived  lask Hll.l:lrlltln'. DR for bumout, 0.7%] for
stundenls’ woark gmlity, and 9524 Foe students’ work eflon.
Crantbach's ah:%-n]ﬁdn][v&ri.ﬂhaladiumij sudy
were aboye 106 Based on the reswlls of the reliabdlity festing,
the reszurcher stined that the nelizhility of the inslrament was

recommmended by Zikmund e ol (20000, Bused offfihe
proupings 1kad have been camied oul by Zikmaund et al.
(20107, the rehability of the four varizbles in this aody was
clissified as poodd reliahility.

B, Prelimimnry Al gy

Correlat @l onalysis was cormied owt beforne sesting the
model of the relationship between consructs used in this
sligly. This was dome fo ensure that fhe comlmuct being lesied
chioes comrelale significantby. The mean ancd stinland devaation
also needs to be measered fo ensure thot e constmect does
exidd in the research seltings wsed. Descniptive siatistical
resailis fme presembed in Table 1:

TARBLEIT
DESCRIFTIVE STATISTICAL RESULTS
Mewm | M i b 3 4

F:u-ideuL 30 34 l_uuul I 4
o 111 |
B2 | 2 sam) e
Rt ELTE W T TR BT
Wk BTt
h’.'-l

- T4 0sma 020 g paeed] padiee] 000

wk Qualiny
S

Nt **sig, al thw 4101 Sevel (23-Taikedl)

The mean of the thnee varinbles in Table | were in
beiwesn 23809 until 39834 end the stondord devintion
vilues between 04438 and (L62TE. The high mean of
perceived task ponomy showed that despite belag in o
collectivistic culbre, smdents feel owonomy i leaming they
feel vn campas, The avernge bomoar was moderate. wiich
:'rheum-:l.llnl:-: izl misl experience. bumaud oo much in their
stody, In sdd@om. all cormelations were obtrined arne not guise
atrong, The resnlts of this sudy Found that perceived fnsk
aaionemy wis significenty negative associnbed with burmo
(13 was supporied), amilicantly positively aseocialed with
stlemts’ werk effont (H1 '.lnnslq:pnrlm.i: anl wilh work
quality TH2 was supporied). The nesils of this study also
showed o significant positive relationship between stuents
"work elfort and 'Enl:.' wark quality (15 was supponied).
Furhermare. e relaionship between bumond and shudenls
‘worl@fon was significantly negative (H4 was supported)
znd the relationship between bumout amd students’ wiork
quatkity was also significantly negative (FI5 was suppomied).

O, Madel Testing Resalrs

The firs model 1ested was the medintion modd@here
b was @ mediator vanable in the relstionship Between
perceivedd fsks auwknony andd sucdents work effort and
shlents’ work guality. Mediotmg  besting of the Pamowt
maexlel 1% presemibed in Tahle 2.




TARLEN
TESTING RESULTS OF BURMOUT AS MEDIATING
YARLABLE UsING SEN

Bl Regr. TR
Weighls
Porceren] Tisk Aoy =3 Bumio) [E [ - K
Bomn = Stodes’ Wark Effon 132+ | - BNI%
" Humum & Students Work Cualiy BT R
'l =1kEK]
A =k ns
Chi-sipiane = 165304 W= 3
CTT = 20
BRR o hATIR
L T e

The results of nunbel tedting vsing SEM in Tuble 2
inclicaten] that the misdie] must be modihied s thal there was o
muateh between the datn and @Ry This can be seen from the
high difference between the Gonsdness. off Fig Index {GF] =
AR ad the Admstal Cossbness of Fit Indea (AGF =
060481 which was soppomed by o modification index tha
ju.di.-'.:llnﬁi the musle] meeds b be modified i supported by
theary. The resilis of the meclification of the meelel are
presented in Table 5

TABLEIN
TESTING RESULTS OF BURNOUT AND STUDENTS"
WiOEK EFFORT AS MEDIATING YARLAHLES
LiSING SEM

Sul. Regai. | K
Wieinhis 1
Pezperial Tick Auleteon =+ Buminil - k.1 J1E# - LhAZ
Powisl Tk Asmomy <% Sudeoms’ LI L REIZ
Wik Elit
| ﬁulmul =+ Sk’ Wk El'l'm.! = [} R -1 i
Smdersy Wiek Effonl = Shakens’ Wk as@e | 1262
"
IGET
AGH = (kEM
EF1 =fif53
Chi-wpare = 11725 4l = 2
BME =0T

RMSEA = ILiHE

Tabde 5 showed that the mwode] was in oecordsnes with
the dula and the undedying theesy This was indicated by the
value of GFl= 0,91, AGFEi= 0,954, amd the wvalue of
Compamtive Fit Indey (CFl= B%53)0 The small difference
between GFI and AGE] showed that the madel did not need
s be mixlificd again, This was reinforcead by the CFL vadue
af B85 and small [‘hi—ﬁwmm = [1.725), the mod 2] was
declaned fit with the dutJhe results of this stady indicaed
thaa barnoar medioied the relationship betwesn perceived
lasks gulonamy and :-il.l.ui:ﬂi'ﬂrk eflon., Meanwhile, the
perceived ok autonomy also had o pesitive direct effect on
work effort, Menn, studenss work effort, affecis sbodenass’
wigk ..p.lulil].'-.-:ll.hm: wonls, studends wiork - effon alsa
meclizted the reldionship between bumnoal and studests
work quality.

IV, DESCLISSI0MN

The resulis of this sudy reinforced some prevgi
ressanch dhat found thar pereeived dask pomomy  Wwas
positively related @ performonce (e.g.. Parker. 2003 Shirom
et al., 206 Wang & Netemeyer, 200021 anid hae been able 1o
improve performance (eyg.. Langlord & Moye, 2004; Leach
e al, 2005 Park & Searcy, MM2: Specsor, [986), The
presemt shinfy  proved  that percedved  lask astomomy
influgnced mativation |sudents’ work effor]. In pasticular,
the perceived sk awtomomy  influenced  performance
(aelents’ work gualityy through s infleemse on SAudems
wark efford that drove the achevement of @odenls work
guakity. Previous  researchers have slalad that the task
aabomomy influenced performance throagh s influence on
modivation (Hackmaon & Oldiam, 1976; Langford & Moye,
2

Automomy enoourages individods 1 be rol.'m:dh.lu
and motivate them to achieve beter remlis. The mesults of
this sty ulso reindforeed the n:m]w s e o sudbes
which Found thet perceived sk @aonomy was negatively
relsed o bumoal and can reduce bumous (e .. Abaga el al.,
2007 Masluch et al L 2000; Van Y peren & Hagaloom, 2003;
Vigoda-Godod, 2007; Wall et al, 1994, When individuols
et feeedom and  discredion in completing their tacks, the
individual can overcame the demanids in his sk sooas o
reduoe bummoud. Aotonoany is an imporian characteristic in
an environment that Is related 1o bumout and funciions a5 a
suppuoring [acior or prolective burnoul., Individuals will nest
experience high levels of exhaustion and depercnalizabion if
thay are experienced adequade levels of asonomy.

Resulis of this stody implied thet pesceived a5k
aahomomy might penerally nnprosed wiork effort and recuced
bumowt dhrectly. Individuads who have been given more
FRITRTRI Y l-'l'l..'.l'a.':‘:l'rl.'ll"_'.' Jeas Mmoo dnnd Berter nedivilion
ar effort, The resulis of this smdy also comeborans] the
resnlis of previcas sudies thor bemoat affecrs siudent's work
quality negdively thaoagh bludenL-i'E-u'I: eflar. In ather
warnds, bumoar reduces performanee. This is consisiend with
previous sudics (Kalvani ef al, 200%; Takshosi & Tokahasi,
20000, Thereforne, the percerved fask nutonomy st also be
o] by dudents so that they ane midivated fo achieve
hetter {fning sehicvemen

The purpsose of the present stady was also o examing
the effects of bwmest o the relabonships between job
resources (atonomy | oand work outcomes (stucdents ‘wiork
m:ui anif sinfenits’ weork qualidy i T lound (hat perceived gk
satcneny hod o positive inpect on siudenss’ wi@leffon and
shlemts’ work effort affects siucents’ work gualkity, The
mesaulds oof this stody proved that the perozived tusk avtomomy
wirs mist ondy suitshle for people with individuadistic cultares,
but also that people with cofgetiviaic culnmes lso kave the
percedved Gieks auonomy. These Bndicgs were congisient
with =oome previous sludies contuected in wesdern sociefies




(Bayd gt nl, 20011, The results of i sudy indicatod te
pl:md:'l.'\uﬂ lask ssdommmny irh:un:-:n-:mllunl.u' work ellTord an
Tonwer individual Bumeoal, This was consisient with the resells
off previows studies deg., Wall el al.. 1990 Aalonomy can
improve performance  becouse individuals who hove been
trdined o have autonomry @ o certam lewel ane considered
caprble of heiny trisbed o perform the sk well

VI COMCLLUSIONS

Tazk smitonory b5 imgonmant Tor. ssadents bo prevend
bumoul and increnee odents work guality throegh studests
wigk eflon. The sk awtcromy Tor stucents s 2 sibuabionl
varahle  that  influences performance o addition 1@
dispoxilions] svarmhlex. The sk auloneany i suppord Tor
siudenis fo reduce bumeut in challenging lasks. Peroeived
tasks mmonomy enhancing the feclings of individuals or
outcomes ore results of their effort, Students in Indonesia
whe are full of collectivism culiure also wani theos ihe sk
aulanomy in academic activities on cemgus This swdy
Imply 1hat auscaoimy iy generally improve work e fom and
wirk gquality and reduced burmoud. Therefore, leachers nied
mn procvide owenomy for sodents. bot thad does nod mean
Tresdinm  ond  deviation fesm the existing  syspems and
repulations. I is necessary o have controd traimdng through
thee traming methods, scheduling, and sondards osed o
anpcss performance,

This study is mal free from limitation, Fira, The
survey resedrch design in this shody 5 oross-eecticnnl which
limits testing of cosal relationssi§§) wing  mecdiating
varizhles, Future research is expecied o use 8 ongituclinal
research design & lest the relationship model. Second, the
present sludy was concucted using a sell-repor? methos. This
nestlis o on varisnes common aesiod  whiclimplics a
Bouncing beta or a higher beta walwe (Podsakoff et ol 2005)
Fuure  mesearch is expecied o use muodtiple souroes.
especially  for measurng  performasce more abjechively.

Third Linvitsgion is that 1 investigate specizl gnmii;m
uiversity stuidems, which means that fobure is
needed o classify the genernlization of my findings with
ather findings a1 state aniversiies.
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