
DAFTAR PUSTAKA 

Abbas, M., & Raja, U. (2015). Impact of psychological capital on innovative 

performance and job stress. Canadian Journal of Administrative Sciences. 

Abrorry, L., & Sukamto, D. (2013). Hubungan psychological capital dengan 

entrepreneurial intention siswa. Jurnal Penelitian Psikologi, 04(01), 61–69. 

Aditya, D. N. R., & Ardana, K. (2016). Pengaruh iklim organisasi , Kepemimpinan 

Fakultas Ekonomi dan Bisnis Universitas Udayana , Bali , Indonesia E-Jurnal 

Manajemen Unud, 5(3), 1801–1830. 

Ancok, D. (2012). Psikologi kepemimpinan dan inovasi. Penerbit Erlangga. 

Azwar, S. (2012). Penyusunan skala psikologi. Pustaka Pelajar. 

Azwar, S. (2016). Penyusunan skala psikologi (edisi 2). Yogyakarta: Pustaka Pelajar. 

BEKRAF. (2019). OPUS: Creative Economy Outlook 2019 (English Version). 148. 

https://www.bekraf.go.id/pustaka/page/89-opus-creative-economy-outlook-

2019-indonesia-version 

Cozzarelli, C. (1993). Personality and self-efficacy as predictors of coping with 

abortion. Journal of Personality and Social Psychology, 65(6), 1224–1236. 

https://doi.org/10.1037/0022-3514.65.6.1224 

Cunningham, S., Ryan, M. D., Keane, M., & Ordonez, D. (2012). Financing creative 

industries in developing countries. Creative Industries and Developing 

Countries: Voice, Choice and Economic Growth, 65–110. 

https://doi.org/10.4324/9780203826300 

Dessler, G. (2008). Human resources management (11th ed). New Jersey: Pearson 

Prentice Hall. 

De Jong, J., & Den Hartog, D. (2010). Measuring innovative work behaviour. 

Creativity and Innovation Management, 19(1), 23–36. 

https://doi.org/10.1111/j.1467-8691.2010.00547.x 

De Jong, J., & Hartog, D. (2008). Innovative Work Behavior : measurement and 

validation. Scientific Analysis of Entrepreneurship and SMEs, November, 1–

27. 

Dutta, S., Lanvin, B., & Wunsch-Vincent, S. (2018). Global Innovation Index 2018. 

http://creativecommons.org/licenses/by-nc 

nd/3.0/igo/.%0Ahttps://www.globalinnovationindex.org/gii-2018-report 

https://doi.org/10.4324/9780203826300
http://creativecommons.org/licenses/by-nc


Ekonomi, W. (2020). Jumlah Penonton Televisi Naik 12% sejak Ada PSBB dan WFH. 

Warta Ekonomi. https://www.wartaekonomi.co.id/read285326/jumlah-

penonton-televisi-naik-12-sejak-ada-psbb-dan-wfh 

El-Manurwan, M., dan Sawitri, D, R. (2017). Hubungan antara iklim organisasi 

dengan perilaku inovatif pada karyawan PT. PLN persero distribusi jawa 

barat apj bogor. Jurnal Empati, 3 : 351 – 356. 

Getz, I., & Robinson, A. G. (2003). Innovate or die: Is that a fact? Creativity and 

Innovation Management, 12(3), 130–136. https://doi.org/10.1111/1467-

8691.00276 

Ghazali, A. (2015). Pemetaan industri kreatif di Indonesia. Artikel [on-Line]. 

Government of Indonesia. (2015). Peraturan Presiden Republik Indonesia No. 72 

Tahun 2015 Tentang Badan Ekonomi Kreatif. 2015. 

http://weekly.cnbnews.com/news/article.html?no=124000 

Hammond, M.M., Farr, J.L., Neff, N.L., Schwall, A.R., & Zhao, X. (2011). 

Predictors of individual level of innovation at work: A meta analysis. 

Psychology of Aesthetics, Creativity, and the Arts, 5(1), 90-103. 

Hatta, H. M., & Parahyanti, E. (2016). The relationship between organizational 

identity and innovative work behavior in creative industry: A Study Among 

Emplyees of X Company. In Jurnal Psikogenesis (Vol. 4, Issue 1). 

Hadi, S. (2015). Metodologi riset. Yogyakarta: Pustaka Pelajar. 

Hsiao, H.-C., Chang, J.-C., Tu, Y.-L., & Chen, S.-C. (2011). The Impact of Self-

efficacy on Innovative Work Behaviorfor Teachers. International Journal of 

Social Science and Humanity, January 2011, 31–36. 

https://doi.org/10.7763/ijssh.2011.v1.6 

Ismullah, A.N. (2018). Peran kepemimpinan autentik dan modal psikologis terhadap 

perilaku kerja inovatif karyawan. 

Janssen, O. (2000). Job demands, perceptions of effort–reward fairness and innovative 

work behaviour. Journal of Occupational and Organizational Psychology, 72, 

287–299. 

Janssen, O. (2004). How fairness perceptions make innovative behavior more or less 

stressful how fairness perceptions make innovative behavior more or less 

stressful. 215(April), 201–215. 

https://www.wartaekonomi.co.id/read285326/jumlah-penonton-televisi-naik-12-sejak-ada-psbb-dan-wfh
https://www.wartaekonomi.co.id/read285326/jumlah-penonton-televisi-naik-12-sejak-ada-psbb-dan-wfh
http://weekly.cnbnews.com/news/article.html?no=124000
https://doi.org/10.7763/ijssh.2011.v1.6


Kleysen, R. F., & Street, C. T. (2001). Toward a multi-dimensional measure of 

individual innovative behavior. Journal of Intellectual Capital, 2(3), 284–296. 

https://doi.org/10.1108/EUM0000000005660 

Li, X., & Zheng, Y. (2014). The influential factors of employees’ innovative behavior 

and the management advices. Journal of service science and management, 

07(06), 446–450. https://doi.org/10.4236/jssm.2014.76042 

Luthans, F. (2002). The need for and meaning of positive organizational behavior. 

Journal of Organizational Behavior, 23(6), 695–706. 

https://doi.org/10.1002/job.165 

Luthans, F., Avolio, B. J., Avey, J. B., & Norman, S. M. (2007). Positive Psychological 

Capital : measurement and relationship with performance and satisfaction 

positive psychological capital : measurement and relationship with 

performance and satisfaction. In Personnel Psychology (Vol. 60). 

https://digitalcommons.unl.edu/leadershipfacpub/11 

Luthans, F., Youssef, C. M., & Avolio, B. J. (2007). Psychological Capital: developing 

the human competitive edge. In psychological capital: developing the human 

competitive edge. 

https://doi.org/10.1093/acprof:oso/9780195187526.001.0001 

Ma, Y. T. (2009). The impact mechanism study of chinese enterprise organizational 

innovative atmosphere construction effects on the innovation behavior. 

Economic Management Institute of Tsinghua University, Beijing. 

Mellita, D., & Erlansyah, D. (n.d.). Pemetaan Industri Kreatif Dalam Meningkatkan 

Pertumbuhan Ekonomi Kawasan Urban Di Kota Palembang. 1–13. 

Mei, R.Z., Peng, J.S. and Yang, J.Z. (2012) The Analysis of Organizational Innovation 

Climate Effect on Employee Innovative Behavior: Based on Individual Goal 

Orientation, Psychological Capital. Technology and Economy, 1, 86-90. 

Michael, H., Hou, S. T., & Fan, H. L. (2011). Creative self-efficacy and innovative 

behavior in a service setting: Optimism as a moderator. Journal of Creative 

Behavior, 45(4), 258–272. https://doi.org/10.1002/j.2162-

6057.2011.tb01430.x 

Moegini, N., & Sulistiawan, J. (2012). Pengaruh psychological capita terhadap 

innovative work behaviors: efek moderasi percieved procedural fairness. 

Majalah Ekonomi, 2, 125–134. 

Muniroh, N.K. (2018). Strategi manajemen program “pesona indonesia” di tvri 

sumatera selatan dalam menjalankan program siaran. 



Nardo, R., Evanita, S., & Syahrizal. (2018). Pengaruh kepemimpinan 

transformasional, dan lingkungan kerja non fisik terhadap perilaku inovatif. 

JEBI (Jurnal Ekonomi Dan Bisnis Islam), 3(2), 209. 

https://doi.org/10.15548/jebi.v3i2.179 

Pangestu, M. E. (2008). Hasil konvensi pengembangan ekonomi kreatif 2009-2015. 

1–27. 

Parker, S. K., & Collins, C. G. (2010). Taking stock: Integrating and differentiating 

multiple proactive behaviors. Journal of Management, 36(3), 633–662. 

https://doi.org/10.1177/0149206308321554 

Parman, A., Subagiyo, Chairi, B., Erwidodo, Kresnarini, H. I., Suseno, E., & Tim. 

(2008). Pengembangan Ekonomi Kreatif Indonesia 2025. In Departemen 

Perdagangan Republik Indonesia. Departemen Perdagangan Republik 

Indonesia. https://doi.org/10.1017/CBO9781107415324.004 

Peterson, S. J., Luthans, F., Avolio, B. J., Walumbwa, F. O., & Zhang, Z. (2011). 

Psychological capital and employee performance: A latent growth modeling 

approach. Personnel Psychology, 64(2), 427–450. 

https://doi.org/10.1111/j.1744-6570.2011.01215.x 

Prabowo, S. T. A. (2015). Hubungan Perilaku Inovatif dengan Organizational 

Citizenship Behavior pada Karyawan BANK Pembiayaan Rakyat Syari’ah di 

Yogyakarta [Universitas Islam Negeri Sunan Kalijaga Yogyakarta]. 

https://doi.org/10.1088/1751-8113/44/8/085201 

Prayudhayanti, B. N. (2014). Peningkatan perilaku inovatif melalui budaya organisasi. 

Jurnal Ekobis, 15(2), 19–32. 

Rochman, A. D. (2014). Manajemen Program Berita Televisi “Kanal 22” Di stasiun 

TVRI Yogyakarta (Perubahan Pola Siaran 6 Jam ke 4 Jam). 60–71. 

Rulevy, D.F. & Parahyanti, E.(2016). Hubungan Psychological Capital Dan Perilaku 

Kerja Inovatif Di Industri Kreatif: Studi Pada Karyawan Perusahaan Xyz. 

Jurnal Psikogenesis, 4(1). 

Sammer, Y.M. (2018). Innovative behavior and psychological capital: Does positivity 

make any difference?. Journal of Economics and Management, Vol. 32, No.2, 

75-101. 

Schermuly, C. C., Meyer, B., & Dämmer, L. (2013). Leader-member exchange and 

innovative behavior: The mediating role of psychological empowerment. 

Journal of Personnel Psychology, 12(3), 132–142. 

https://doi.org/10.1027/1866-5888/a000093 

https://doi.org/10.1027/1866-5888/a000093


Sedarmayanti. (2009). Sumber daya manusia dan produktivitas kerja. Bandung: CV 

Mandar Maju. 

Seibert, S. E., Kraimer, M. U., & Crant, J. M. (2001). What do proactive people 

do? A longitudinal model linking proactive personality and career success. 

Personnel Psychology, 54, 845-874. 

Sinta, A. (2007). Hubungan antara budaya perusahaan dengan kreativitas pada 

karyawan TVRI jogja. 

Soebardi, R. (2012). Perilaku Inovatif. Jurnal Psikologi Ulayat, 1(1), 57–74. 

https://doi.org/10.24854/jpu12012-10 

Sugiyono. (2017). Metode penelitian kuantitatif kualitatif dan R&D. Alfabeta. 

UNTACD. (2010). Creative economy report 2010. English, 392. 

Vinarski-Peretz, H., Binyamin, G., & Carmeli, A. (2011). Subjective relational 

experiences and employee innovative behaviors in the workplace. Journal of 

Vocational Behavior, 78(2), 290–304. 

https://doi.org/10.1016/j.jvb.2010.09.005 

Waenink, E. (2012). Creating innovation in employees, the effect of competences on 

innovative work behavior and the moderating role of human resources 

practices. (Master’s Thesis). Universiteit Twente, Enschede. 

Wahono, S., & Abdullah, K. (2010). The Mantra:Rahasia Sukses Berinovasi Jawara-

Jawara Industri dalam Negeri. Prenada Media. 

Wahyuni, T. (2020). Hubungan antara psychological capital dengan perilaku kerja 

inovatif pada karyawan start-up skripsi. 

Wang, D.X. and Hong, Y. (2010) The Mechanism Study of Leaders’ Support Promotes 

Employees’ Creativity. Nan Kai Business Review, 4, 109-114. 

Wang, Y.Y. and Duan, J.Y. (2014) The Influence of Human Resource Practices on 

Employee Innovative Behavior: The Mediating Role of Psychological 

Contract Breach and the Regulating Role of Communication between Leaders 

and Employees. Psychological Science, 1, 172-176. 

West, M. A. (2000). Mengembangkan kreativitas dalam organisasi. Kanisius. 

Widiyanti, K. V., & Sawitri, D. R. (2018). Hubungan Antara Iklim Organisasi Dengan 

Perilaku Inovatif Pada Karyawan Final Assay Divisi Produksi Pt. Hartono 

Istana Teknologi Sayung Demak. Jurnal Empati, 7(1), 406-411. 



Yang, J. S., & Chen, C. Y. I. (2005). Systemic design for improving team learning 

climate and capability: A case study. Total Quality Management and Business 

Excellence, 16(6), 727–740. https://doi.org/10.1080/14783360500077658 

Yosephine, E., & Madiono, E. (2013). Pengaruh Entrepreneurial Leadership Terhadap 

Iklim. 1(2). 

Yuan, F., & Woodman, R. W. (2010). Innovative behavior in the workplace: The Role 

Of Performance And Image Outcome Expectations. 

Zumar, D. (2008). Pentingnya Ekonomi Kreatif bagi Indonesia. Warta Ekonomi. 

https://dzumar.wordpress.com/2008/09/25/pentingnya-ekonomi-kreatif-

bagi-indonesia/ 

 

https://dzumar.wordpress.com/2008/09/25/pentingnya-ekonomi-kreatif-bagi-indonesia/
https://dzumar.wordpress.com/2008/09/25/pentingnya-ekonomi-kreatif-bagi-indonesia/

