DAFTAR PUSKATA

Amba, J. (2019). Mindset therapy. Jawa Tengah: Caesar Media Pustaka.

Azeem, M.F., Rubina., & Paracha, A.T (2013). Connecting training and development with
employee engagement: How does it matter?. World Applied Sciences Journal, 28(5),
696-703.

Azwar, S. (2015). Reliabilitas dan validitas edisi keempat. Yogyakarta: Pustaka Pelajar.
Azwar, S. (2016). Penyusunan skala psikologi. Yogyakarta: Pustaka Pelajar.

Baudewijns, C., Gerards, R., & Grip, A. (2015). New ways of working and work engagement.
The Netherlands Maastricht University.

Borman, W.C., llgen, D.R., & Klimoski, R.J. (2003). Industrial and Organizational
Psychology. Canada : John Wiley & Sons, Inc.

Burrows, S. (2013). Vision mindset grit how to stand up when life paralyzes you. US :
Pearhouse Press.

Campbell, A. (2019). Effects of gr ects of growth and fix owth and fixed mindset on leaders'
beha ed mindset on leaders' behavior during vior during interpersonal interactions.
Theses and Dissertations: The Graziadio Business School Pepperdine University.

Charlotte C.M. (2020). The growth mindset: how to use mind mapping and visual maps for
business success + develop emotional intelligence through mindfulness and mindful
practice paperback. US: Independently published.

Dennis, K.S. (2016). Cultivating a Growth Mindset for Effective Adaptation in Today’s
Dynamic Workplace. International Journal on Lifelong Education and Leadership, 2(2),
1-11.

Dessler, G. (2012). Manajemen sumber daya manusia. Jakarta: Salemba Empat.

Dweck, C. (2016). Mindset: Mengubah pola berpikir untuk perubahan besar dalam hidup
anda. Tangerang Selatan : BACA.

Firdaus, Y.F. (2021). Pengaruh grit dan growth mindset terhadap work engagement pada
karyawan perusahaan akuisisi. Diakses tanggal 01 November 2021 dari
http://digilib.uinsgd.ac.id/40408/.

Forsyth, P. (2019). Winning Business in the Property Sector. US: CRC Press.

Gani, J., & Amalia, M. (2015). Alat Analisis Data: Aplikasi Statistik Untuk Penelitian Bidang
Ekonomi dan Sosial. Yogyakarta: Andi Offset.

Hadi, S. (2015). Metodologi Riset. Y ogyakarta: Pustaka Pelajar.

Halvorson, G.H.,Cox, C., & Rock, D. (2016). Organizational growth mindset. Diakses tanggal
18 Agustus 2021 dari https://membership.neuroleadership.com/material/organizational -
growth-mindset-vol-6/.

Hancock, P.A. (2011). Human mental workload. Amsterdam, Netherlands: Elsevier Science.


http://digilib.uinsgd.ac.id/40408/
https://membership.neuroleadership.com/material/organizational-growth-mindset-vol-6/
https://membership.neuroleadership.com/material/organizational-growth-mindset-vol-6/

Hochanadel, A., & Finamore, D. (2015). Fixed And Growth Mindset In Education And How
Grit Helps StudentsPersist In The Face Of Adversity. Journal of International Education
Research, 11(1), 47-50.

Hutama. R.B. (2021). About PT. Bawana Hutama Properti. Diakses tanggal 18 Agustus 2021
dari https://www.lamudi.co.id/pt-bawana-hutama-properti-agn/.

Knight, C., Patterson, M., & Dawson, J. (2017). Building work engagement: A systematic
review and meta-analysis investigating the effectiveness of work engagement
interventions. Journal of Organizational Behavior, 38, 792-812.

Kuok, A.C.H., & Taorminab, R.J. (2017). Work engagement: evolution of the concept and a
new inventory. Psychological Thought, 10(2), 262—287.

Macey, W. H., Schneider, B. (2008). The meaning of employee engagement. Society for
Industrial and Organizational Psychology, 1(1). 3-30.

Meschke, S. (2021). Employee loyalty: Intercultural comparison of european and east asian
approaches. Germany: Springer International Publishing.

Morgan, S. (2017). Success Through Mindset. Yogyakarta : Andi Offset Octavia, E., &
Nugraha, S.P. (2013). Hubungan antara adversity quotient dan work-study conflict pada
mahasiswa yang bekerja. Jurnal Psikologi Integratif, 1(1), 44 — 51.

Nugroho, B.Y. (2020). Hubungan antara work-life balance dengan work engagement pada
anggota Sabhara Polda DIY. Diakses tanggal 18 Agustus 2021 dari
https://library.mercubuana-yogya.ac.id/index.php?p=show_detail&id=25717.

Ravikumar, T. (2013). Employee Engagement in the selected Manufacturing and
InformationTechnology companies in Bengaluru. Asian Journal of Management, 9(1),
302-306.

Ranupandojo, H. & Husnan, S. (2002). Manajemen Personalia. Yogyakarta: BPFE.

Riset Dale Carnegie. (2017). Hanya 25 persen Millennials yang Setia Kepada Perusahaan.
Diakses tanggal 18 Agustus 2021 dari
https://www.dalecarnegie.id/sumberdaya/media/media-coverage/hanya-25-persen-
millennials-yang-setia-kepada-perusahaan/.

Roberts, D. R., & Davenport, T. O. (2002). Job engagement: Why it’s important and how to
improve it. Wiley Periodical, Inc

Robinson, D., Perryman, S., & Hayday. (2004). The drivers of employee engagement report
408. Brington: Institude for Employement Studies.

Rothbard, N.P., & Pati. S.V. (2011). Being there: Work engagement and positive
organizational scholarship. New York: Oxford University Press.

Schmidt, F. (2004). Workplace well-being in the public sector — a review of the literature and
the road a head. Public service human resources managementagency of canada. Ottawa:
PSHRMA.

Schaufeli, W., & Bakker, A. (2004). Uwes, utrecht work engagement scale preliminary manual
version 1.1. Netherland: Occupational Health Psychology Unit Utrecht University.


https://www.lamudi.co.id/pt-bawana-hutama-properti-agn/
https://library.mercubuana-yogya.ac.id/index.php?p=show_detail&id=25717
https://www.dalecarnegie.id/sumberdaya/media/media-coverage/hanya-25-persen-millennials-yang-setia-kepada-perusahaan/
https://www.dalecarnegie.id/sumberdaya/media/media-coverage/hanya-25-persen-millennials-yang-setia-kepada-perusahaan/




