
DAFTAR PUSTAKA 

Anoraga, P. (2014). Psikologi kerja. Jakarta: Psikologi Kerja. Rineka Cipta. 

Atewologun, D., & Doldor, E. (2013). Women at the top: Where now, what next? Reflections 

on the British Psychological Society's Division of Occupational Psychology 2012 

conference. Equality, Diversity and Inclusion: An International Journal. 

Azwar, S. (2016). Sikap Manusia. Teori dan Pengukurannya. Yogyakarta: Pustaka Pelajar.  

Azwar, S. (2017). Dasar-Dasar Psikometrika. Yogyakarta: Pustaka Pelajar.  

Azwar, S. (2019). Penyusunan Skala Psikologi. Yogyakarta: Pustaka Pelajar. 

Badriyah, M. (2015). Manajemen sumber daya manusia. Bandung: CV Pustaka Setia. 

Bakker, A.B,. & Daniels, K. 2013. A Day In The Life Of Happy Worker. Hove Sussex: 

Psychology Press. 

Breaugh, J. A. (1985). The measurement of work autonomy. Human relations, 38(6), 551-570. 

Damrad-Frye, R., & Laird, J. D. (1989). The experience of boredom: The role of the self-

perception of attention. Journal of Personality and Social Psychology, 1(57), 315-320. 

Fisher, C. D. (1987). Boredom: Construct, causes, and consequences. Human Resource 

Research. Texas A&M University dan Virginia Polytechnic Institute. Diakses melalui 

http://www.dtic.mil/dtic/tr/fulltext/ u2/a182937.pdf 

Fisher.D. (1998). Effects of external and internal interruptions on boredom at work two studies. 

Journal of Organizational Behavior: Australia  

Geiwitz, P. J. (1966). Structure of boredom. Journal of personality and social psychology, 3(5), 

592. 



Gray, P. (2001). Customer Relationship Management. Diakses pada tanggal 18 mei 2022 dari 

https://escholarship.org/content/qt76n7d23r/qt76n7d23r.pdf. 

Hackman, J.R., & Oldham, G. R. (1976). Motivation through the design of work: test of 

theory.Organizational Behavior and Human Performance, 16, 250-279 

Hadi, S. (2015). Metodologi riset. Yogyakarta: Pustaka Pelajar. 

Harju, L. (2017). Taming the beast of boredom exploring boredom at work and the role of job 

crafting (Disertasi tidak dipublikasikan), Aalto University, Leuven. Diakses melalui 

http://urn.fi/URN:ISBN:978-952-60- 7507-5 

Harju, L. K., Hakanen, J. J., & Schaufeli, W. B. (2016). Can job crafting reduce job boredom 

and increase work engagement? A three-year cross lagged panel study. Journal of 

Vacational Behaviour, 95-96, 11-20. doi: https://doi.org/10.1016/j.jvb.2016.07. 001  

Kanten, P. (2014). The antecedents of job crafting: Perceived organizational support, job 

characteristics and self-efficacy. European Journal of Business and Social 

Sciences, 3(5), 113-128. 

Keith, D. (1993). Human relations at work. New York : McGraw Hill Book Company Inc. 

Kurnia, O. (2017). Analisis penerapan manajemen sumber daya insani dalam meningkatkan 

kinerja karyawan pada yayasan pendidikan global madani bandar lampung (studi 

kasus pada smp global madani bandar lampung). Skripsi. Malang : Universitas Islam 

Negri Raden Intan Lampung. 

Mangkunegara, A. P., & Prabu, A. (2009). Manajemen sumber daya manusia. Bandung: PT. 

Remaja Rosdakarya. 

https://escholarship.org/content/qt76n7d23r/qt76n7d23r.pdf
https://doi.org/10.1016/j.jvb.2016.07.%20001


Maulina, R. (2018). Pengaruh pelatihan job crafting untuk menurunkan tingkat kebosanan 

kerja karyawan di perusahaan X Yogyakarta. Skripsi. Yogyakarta : Fakultas Psikologi 

Dan Ilmu Sosial Budaya Universitas Islam Indonesia Yogyakarta 

Negara, N. F. S. (2018). Hubungan antara persepsi lingkungan kerja fisik dengan kebosanan 

kerja pada karyawan di perusahaan reytama konveksi yogyakarta. Skripsi. Yogyakarta 

: fakultas Psikologi Universitas Mercu Buana Yogyakarta. 

Nitisemito, A. S. (2001). Manajemen personalia (manajemen sumber daya manusia). Jakarta: 

Ghalia Indonesia.  

Papu, J (2002). Kebosanan kerja. Diakses pada 18 mei 2022 dari http://www.e-

psikologi.com/masalah/110902.html. 

Pardede, Y.O.K. (2009). Kebosanan kerja pada karyawan pabrik unit pelepuran. Jurnal 

Psikologi, 2(2), 143-148. 

Petrou, P., Demerouti, E., W.B. (2015). Journal of Occupational Health Psychology. 20, 4, 

470-480. 

Rappler. 2016. Survey pekerja di indonesia tidak bahagia. Diakses pada 18 mei 2022 dari 

https://www.rappler.com/indonesia/128805-survei-pekerja-indonesia-tidak-happy. 

Robbins, S.P & Coulter, M. (2010). Manajemen edisi kespuluh. Jakarta: Erlangga. 

Robbins, S.P (2008). Perilaku ornagisasi edisi kedelapan. Jakarta: Prenhallindo. 

Robbins, S.P. & Coulter, M. (2010) Manajemen edisi kesepuluh. Jakarta : Erlangga. 

Schultz, T.W. (1993) The Economic Importance of Human Capital in Modernization. 

Education Economics, 1, 13-19. https://doi.org/10.1080/09645299300000003 

http://www.e-psikologi.com/masalah/110902.html
http://www.e-psikologi.com/masalah/110902.html
https://www.rappler.com/indonesia/128805-survei-pekerja-indonesia-tidak-happy
https://doi.org/10.1080/09645299300000003


Sedarmayanti. (2009). Sumber Daya Manusia dan Produktivitas Kerja. Bandung: CV Mandar 

Maju. 

Sugiyono. (2016). Metode penelitian kltantitatif, kualitatif, dan r & d. Bandung: Alfabeta. 

Susihono, W. (2016). Ergonomi di industri pengecoran logam. Serang : Untirta Press. 

Tims, M., Bakker, A. B., & Derks, D. (2012). Development and validation of the job crafting 

scale. Journal of Vacational Behavior, 80(1), 173-186. doi: 

https://doi.org/10.1016/j.jvb.2011.05. 009 

Tims, M., Bakker, A. B., & Derks, D. (2013). The impact of job crafting on job demands, job 

resources, and well-being. Journal of occupational health psychology, 18(2), 230. 

Tims, M., Bakker, A. B., & Derks, D. (2015). Job crafting and job performance: A longitudinal 

study. European Journal of Work and Organizational Psychology, 24(6), 914-928. 

Van Hooff, M. L. M., & van Hooff, E. A. J. (2014). Boredom at work: Proximal and distal 

consequences of affective work-related boredom. Journal of Occupational Health 

Psychology, 19(3), 348-359. doi: https://doi.org/10.1037/a0036821 

Wexley, K. N., & Yulk Gary, A. (2003). Organizational Behaviour and Psychology. Rineka 

Cipta, Jakarta. 

Wrzesniewski, A., & Dutton, J. E. (2001). Crafting a job: Revisioning employees as active 

crafters of their work. Academy of Management Review, 26(2), 179–201. doi: 

https://doi.org/10.5465/amr.2001.4378011  

Wrzesniewski, A., & Dutton, J. E. (2001). Crafting a job: Revisioning employees as active 

crafters of their work. Academy of Management Review, 26(2), 179–201. doi: 

https://doi.org/10.5465/amr.2001.4378011  

https://doi.org/10.1016/j.jvb.2011.05.%20009
https://doi.org/10.1037/a0036821
https://doi.org/10.5465/amr.2001.4378011
https://doi.org/10.5465/amr.2001.4378011


Wrzesniewski, A., Dutton, J. E., & Debebe, G. (2003). Interpersonal Sensemaking and the 

Meaning of Work. Research in Organizational Behavior, 25, 93-135. 

https://doi.org/10.1016/S0191-3085(03)25003-6 

Wrzesniewski, A., Dutton, J.E., & Debebe, G. (2003). Interpersonal sensemaking and the 

meaning of work. Research in Organizational Behavior, Vol. 25, 93-135. 

Wrzesniewski, A., LoBuglio, N., Dutton, J. E., & Berg, J. M. (2013). Job crafting and 

cultivating positive meaning and identity in work. Advances in positive organizational 

psychology, 1(1), 281-302. doi: 10.1108/S2046-410X(2013)0000001015 

 


