DAFTAR PUSTAKA

Albrecht, S L;. (2010). Handbook of employee engagement: Perspective, issue,
research, andpractice. Northampton: Edward Elgar Publishing Limited.

Aldag, Ray; Reschke, Wayne;. (1997). Employee Value Added: Measuring
Discretionary Effort and Its Value to The Organization. Inc USA: Center for
Organization Efectiveness.

Allen, N J; Meyer, J P;. (1997). Commitment In The Workplace Theory, Research,
and Application. California: Sage Publication.

Azwar, S. (2015). Penyusunan Skala Psikologi Edisi 2. Yogyakarta: Pustaka
Belajar.

B. Hiriyappa . (2009). Organizational Behavior. New Delhi: New Age
International Publisher.

Badan Pusat Statistik Kabupaten Magelang . (2021). Data Jumlah Karyawan yang
Bekerja di Kabupaten Magelang.

Badan Pusat Statistik Kota Magelang. (2021). Data Jumlah Karyawan yang Bekerja
di Kota Magelang.

Bakker, A. B. (2011). An eidence-based model of work engagement. Current
Directions . Current Directions in Psychological Science, 20 (4) 265-269.

Bashaw, R. E., & Grant, E. S. (1994). Exploring the Distinctive Nature of Work
Commitments: Their Relationships with Personal Characteristics, Job
Performance, and Propensity to Leave. Journal of Personal Selling & Sales
Management , VVol. 14.9.

Basid, R. A., & Elfariani, A. R. (2020). Analisis Pengaruh Elemen Subjective Well-
Being terhadap Organizational Citizenship Behavior Karyawan. Jurnal
Ekonomi dan Kewirausahaan, VVol.14 No.1 .

Bass, Bernard M.;. (1990). Bass & Stogdill's Handbook of Leadership: Theory,
Research, and Managerial Applications. New York: Free Press.

Berber, A., & Rofcanin, Y. (2012). Investigation of Organization Citizenship
Behavior Construct A Framework for Antecedents and Consequences.

57



International Journal of Business and Social Research (IJBSR) Vol. 2, No.
4: Doi : https://doi.org/10.18533/ijbsr.v2i4.221.

Bestari, D., & Prasetyo, A. R. (2019). Hubungan Antara Happiness At Work dengan
Organizational Citizenship Behavior Pada Karyawan PT. Telkom Witel
Semarang. Jurnal Empati, Vol. 8 No. 1.

Borman, W. C., & Motowidlo, S. J. (1993). Expanding the Criterion Domain to
Include Elements of Contextual Performance. Florida: Expanding the
Criterion Domain to Include Elements of Contextual Performance, in N.
Schmitt & W. C. Borman (Eds.), Personnel Selection in Organizations, p.
71-98.

Carr. (2004). Positie Psychology: The Science of Happiness and Human Strengths.
New York: Bruner-Roudledge.

Chiaburu, D. S., Oh, I. S., Berry, C. M,, Li, N., & Gardner, R. G. (2011). The Five-
Factor Model of Personality Traits and Organizational Citizenship
Behaviors: A Meta-Analysis. Journal of Applied Psychology, 96(6), 1140-
1160: Diunduh dari Doi : 10.1037/a0024004.

Chinanti, Diannisa Wahyu Putri; Siswati;. (2018). Hubungan antara Kebahagiaan
Di Tempat Kerja Dengan Keterikatan Karyawan PT. Dwi Prima Sentosa
Mojokerto. Jurnal Empati, 199-205.

Danan, Mubasysyir H. 2007. Hubungan Kepuasan Kerja dan KomitmenOrganisasi
dengan Organizational Citizenship Behavior (OCB). Di Politeknik
kesehatan Banjarmasin. Working paper series No.2 Januari 2007. KMPK
Universitas Gadjah Mada Yogyakarta.

Davis, K., & Newstrom, J. W. (1989). Human behavior at work : organizational
behavior. New York: McGraw-Hill Book.

Diener, E. & Scollon, C. (2003).Subjective well-being is desirable, but not the
summum bonum. Minneapolis : University of Minnesota.

Dunlop, P. D., & Lee, K. (2004). Workplace deviance, organizational citizenship
behavior, and business unit performance: The bad apples do spoil the whole
barrel. Journal of Organizational Behavior, 25 (1).

Fadhilah, R. (2014). Pengaruh Good Corporate Governance Terhadap Tax
Avoidance (Studi Empiris Pada Perusahaan Manufaktur yang Terdaftar di
BEI2009-2011). Jurnal Akuntansi Universitas Negeri Padang, 2 (1).

Fisher, C. D. (2010). Happiness At Work. International Journal of Management
Reviews: Diunduh dari https://doi.org/10.1111/].1468-2370.2009.00270.x.

58


https://doi.org/10.1111/j.1468-2370.2009.00270.x

Fitriana, N., Hutagalung, F. D., Awang, Z., & Zaid, S. M. (2022). Happiness at work
: A cross-cultural validation of happiness at work scale. Journals Plos One.

Grasiaswaty, N., Juwita, F. R., & Setyasih, N. (2016). Adaptasi Alat Ukur
Organizational Citizenship Behavior (OCB) dengan Peer Review di
Indonesia. Seminar Asean 2nd Psychology & Humanity.

Greenberg, J., & Baron, R. A. 2000. Behavior in Organizations: Understanding and
Managing the Human Side of Work. New Jersey, USA: Prentice — Hall
International, Inc.

Hadi,S. 2015. Metodologi Riset. Yogyakarta. Pustaka Pelajar

Hartuti, M., & Handayani, D. E. (2019). Analisis Penilaian Kognitif Kurikulum
2013 di Kelas Rendah. Journal of Primary Education, Vol. 2 No. 1.

Hasani, K., Boroujerdi, S. S., & Sheikhesmaeili, S. (2013). The effect of
organizational citizenship behavior on organizational commitment. Global
Business Perspectives 1,452-470: https://doi.org/10.1007/s40196-013-
0026-3.

Hasibuan, M. J. (2020). Teori Disposisi Gordon W. Allport dalam Perspektif
Pendidikan Islam. Skripsi.

Hendrawan, A., Sucahyawati, H., & Indriyani. (2017). Organizational Citizenship
Behavior (OCB) Pada Karyawan Akademi Maritim Nusantara. Jurnal
Unimus.

Hui, C., Lam, S. S. K., & Law, K.K.S. (2000). Instrumental values of organizational
citizenship behavior for promotion: A field quasi- experiment. Journal of
Applied Psychology, 85(5), 822-828.

Hunt, S., & Morgan, M. R. (1994). The Commitment-Trust Theory ofRelationship
Marketing. Journal of Marketing, 20-38.

Jex, S. M., & Britt, T. W. (2008). Organizational psychology: A scientific-
practitioner approach. New Jersey: John Wiley and Sons, Inc.

JobStreet.com. (2017, November 14). Tingkat Kebahagiaan karyawan di Indonesia
dan tiga faktor utama yang membuat karyawan bahagia dalam pekerjaannya.
hal. dari https://www.jobstreet.co.id/career-resources/.

Kelana, L. (2009). Pengaruh kepuasan kerja dan komitmen organisasi terhadap
organizational citizenship behavior (OCB) . Sinergi, 11(1), 59-75.

59


https://www.jobstreet.co.id/career-resources/

Kumara, B. J. (2014). Hubungan Antara Komitmen Organisasi dengan
Organizational Citizenship Behavior (OCB). eprints.ums.ac.id.

Kusumajati, D. A. (2014). Organizational Citizenship Behavior (OCB) Karyawan
Pada Perusahaan. Humaniora, VVol. 5 No. 1.

Laba, N. R., & Kusumaputri, E. S. (2020). Kebahagiaan di Tempat Kerja:
Efektivitas Intervensi Psikologi Berbasis Online “Latihan Tiga Hal Baik™.
Jurnal Intervensi Psikologi, Vol. 12 No. 1.

Landy, F. J., & Conte, J. M. (2004). Work in the 21st century: An Introduction to
industrial and organizational psychology. New York: McGraw-Hill.

Leksono, L. A. (2018). Pengaruh Organizational Citizenship Behavior (OCB) dan
Quality Of Work Life (QWL) terhadap Kinerja Karyawan. Skripsi.

Lockwood, N. R. (2007). Leveraging employee engagement for competitive
advantage: HR's strategic role. Alexandria, VA: Society For Human
Resource Management.

Luthans, F. (2015). Perilaku Organisasi : Edisi 10. Yogyakarta: Penerbit ANDI.
Mcgonagle, C. (2015). Happiness In The Workplace : An Appreciative Inquiry In

The Workplace: An Appreciative Inquiry. Tesis Publikasi diunduh dari
https://doras.dcu.ic/20788/1/Catherine_McGonagle 2.15.pdf.

Muchinsky, Paul M. 2003. Psychology Applied to Work. 7th edition. Thomson
Wadsworth: USA.

Mulyadi. (2011). Sistem Akuntansi. Yogyakarta: Salemba Empat.
Myers. (2004). The pursuit of happiness. Horizons, 9-11.

Nandini, Dwitiya Agsan;. (2016). Kontribusi Optimisme Terhadap Kebahagiaan
Pada Karyawan. Jurnal Ilmiah Psikologi, Volume 9. No. 2.

Nurasiah, I., & Auliana, S. (2017). Penerapan Organizational Citizenship
Behavior Dosen di STIE Bina Bangsa. Manajerial, VVol. 2 No. 2.

Nurhasnawati, & Subhan, M. (2018). Pengaruh antara Iklim Organisasi dan
Kepuasan Kerja dengan Organizational Citizenship Behaviour Pada Guru
MIN Se Kota Pekanbaru. Indonesian Journal Of Islamic Educational
Management, Vol 1, No 2.

60


https://doras.dcu.ic/20788/1/Catherine_McGonagle_2.15.pdf

Nurussalam, Amru Rasyid; lzzati, Umi Anugerah;. (2018). Hubungan Antara
Komitmen Organisasi Dengan Subjectie Well-Being Pada Guru. Jurnal
Penelitian Psikologi, 5 (2).

Organ, D W;. (1998). Organizational Citizenship Behavior: The good solder
syndrome. Lexington: MA: Lexington Books.

Organ, D. W., Podsakoff, P. M., & MacKenzie, S. B. (2006). Organizational
citizenship behavior: Its nature, antecedents, and consequences. California:
Sage Publication.

Podsakoff, P. M., MacKenzie, S. B., Paine, J. B., & Bachrach, D. G. (2000).
Organizational Citizenship Behaviors: A Critical Review of Theoretical and
Empirical Literature and Suggestions for Future Research. Journal of
Management, 26(3), 513-563.

Prakoso, G. A., & Listiara, A. (2017). Hubungan Antara Happiness At Work
Dengan Organizational Citizenship Behavior (OCB) Pada Karyawan PT.
PLN (persero) Distribusi Jawa Tengah dan Daerah Istimewa Yogyakarta
dan PT. PLN (persero) APJ Magelang. Jurnal Empati, VVol. 6 Nol. 1.

Prasetio, A. P., & Hayuningrat, H. (2017). Kepuasan Kerja dan Organizational
Citizenship Behavior (OCB) pada Karyawan Harian Umum Fajar Cirebon.
Jurnal Studi Manajemen Dan Bisnis, Vol. 4 No. 1.

Pryce-Jones, J. (2010). Happiness at Work: Maximizing Your Psychological Capital
for Success. West Sussex: John Wiley & Sons, Ltd.

Putra, D., S. (2013). Hubungan antara perceived organizational support dengan
organizational citizenship behavior pada karyawan PT. En Seval Putera
Megatrading divisi transportasi cabang Sidoarjo. Jurnal Psikologi Industri
dan Organisasi, 2(1). Diunduh dari
http://journal.unair.ac.id/JPIO@correlation-between-perceived-
organizational-support-with-organizational-citizenship-behavior-at-pt-
enseval-putera-megatrading-transportation-division-sidoarjo-branch-
article-6627-media-50-category-10.html

Putri, A. F. (2019). Pentingnya Orang Dewasa Awal Menyelesaikan Tugas
Perkembangannya. Schoulid, 35-40.

Putri, D. L. (2019). Pengaruh Budaya Organisasi, Spiritualitas di Tempat Kerja, dan

Efikasi Diri Terhadap Kebahagiaan di Tempat Kerja Pada Karyawan
BUMN di Jakarta. Skripsi.

61


http://journal.unair.ac.id/JPIO%40correlation-between-perceived-organizational-support-with-organizational-citizenship-behavior-at-pt-enseval-putera-megatrading-transportation-division-sidoarjo-branch-article-6627-media-50-category-10.html
http://journal.unair.ac.id/JPIO%40correlation-between-perceived-organizational-support-with-organizational-citizenship-behavior-at-pt-enseval-putera-megatrading-transportation-division-sidoarjo-branch-article-6627-media-50-category-10.html
http://journal.unair.ac.id/JPIO%40correlation-between-perceived-organizational-support-with-organizational-citizenship-behavior-at-pt-enseval-putera-megatrading-transportation-division-sidoarjo-branch-article-6627-media-50-category-10.html
http://journal.unair.ac.id/JPIO%40correlation-between-perceived-organizational-support-with-organizational-citizenship-behavior-at-pt-enseval-putera-megatrading-transportation-division-sidoarjo-branch-article-6627-media-50-category-10.html

Rahmawati, T., & Prasetya, A. (2017). Analisis Faktor-Faktor Yang Mempengaruhi
Organizational Citizenship Behavior (OCB) Pada Karyawan Kontrak.
Jurnal Administrasi Bisnis (JAB), Vol. 48 No. 1.

Rich, B. L., Lepine, J. A., & Crawford, E. R. (2010). Job engagement: Antecedents
and effects on job performance. The Academy of ManagementJournal,
53(3):617-635.

Robbins, A. (1989). Public Responsibilities and Opportunities in Educating
Professionals and Workers. Sage Journal, Vol 5,1ssue 4.

Robbins, S. P., & Judge, T. A. (2013). Essentials of Organizational Behavior (15th
ed). New Jersey Pearson Prentice Hall.

Robbins, S. P., & Judge, T. A. (2015). Perilaku Organisasi. Jakarta: Salemba
Empat.

Robbins, S. P., & Judge, T. A. (2008). Perilaku organisasi, Buku Kedua, Edisi
Kedua Belas. Jakarta: Salemba Empat.

Salas-Vallina, A., & Alegre, J. (2018). Happiness at work: Developing a shorter
measure. Journal of Management & Organization, 1-21.

Salas-Vallina, A., Alegre, J., & Guerrero, R. F. (2018). Happiness at work in
knowledge-intensive contexts: Opening the research agenda. European
Research on Management and Business Economics, 1-11.

Sanusi, A. C., Ariana, N., & Ariani, N. M. (2018). Tingkat Organizational
Citizenship Behavior (OCB) karyawan di four points seminyak . Jurnal
Kepariwisataan dan Hospitalitas, VVol.2 No.1.

Sari, Mirta;. (2020). Peran Teman Sebaya Dalam Membentuk Kepribadian Siswa
MI MA'ARIF Singosaren Ponorogo. Skripsi lain Ponorogo.

Seligman, M. (2002). Authentic happiness: Using the new positive psychology to
realize your potential for lasting fulfillment. New York: Free Press.

Shweta, & Srirang, J. (2009). Determinants of Organizational Citizenship Behavior
: A Review. Journal of Management & Public Policy, Vol. 1 No.1.

Silva, M. V. (2011). Hubungan Antara Kepuasan Kerja Dengan Organizational

Citizenship Behavior (OCB). Jurnal Psikologi Universitas Sanata Dharma
Yogyakarta.

62



Sinaga, S;. (2016). Pengaruh Lingkungan Kerja terhadap produktivitas kerja
karyawan. Jom Fisip, 3 (2).

Sloat, K. C. (1999). Organizational Citizenship: Does Your Firm Inspire to
be"Good Citizenship™? Professional Safety, Vol 44 (4): 20-23.

Sofyandi, Herman. (2007). Perilaku Organisasi. Makassar: Graha limu.

Sopiah. (2008). Perilaku Organisasional. Yogyakarta: Andi Offset.

Subhan, N. (2018). Pengaruh antara iklim organisasi dan kepuasan kerja dengan
organizational citizenship behavior pada guru MIN se kota Pekanbaru .

Indonesian Journal of Islamic Educational Management (IJIEM), 1 (2), 96-
111, doi:http://dx.doi.org/10.24014/ijiem.v1i2.6649.

Sugiyono. (2015). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Bandung:
Penerbit Alfabeta.

Sunarta. (2019). Pentingnya Kepuasan Kerja. Jurnal Efisiensi-Kajian 1lmu
Administrasi, 63-75.

Titisari, P. (2014). Peranan Organizational Citizenship Behavior (OCB) dalam
Meningkatkan Kinerja Karyawan. Jember: Mitra Wacana Media.

Utaminingsih, A. (2014). Perilaku Organisasi : Kajian Teoritik & Empirik
terhadap Budaya Organisasi, Gaya Kepemimpinan, Kepercayaan, dan
Komitmen. Malang: UB Press.

Utoro, D T; Gustomo, A;. (2014). Analysis of employee engagement in PT Kaltim
Prima Coal Indonesia. Journal of Business and Management , 3 (4).

Veenhoven, R. (2009). How Do We Assess How Happy We Are? Tenets,
Implications and Tenability of Three Theories. Diunduh dari
https://www3.nd.edu/adutt/activi-ties/documents/Veen-hoven_paper.pdf.

Williams, L. J., & Anderson, S. E. (1991). Job Satisfaction and Organizational
Commitment as Predictors of Organizational Citizenship and In-Role
Behaviors. Journal of Management.

Whittington, J. L., Simone, M., Enoch, A., & Sri, B. (2017). Enhancing employee
engagement: An evidence-based approach. New York: Palgrae Macmillan.

Wirawan. (2014). Teori Kepemimpinan IImu Perilaku. Bandung: PenerbitAlfabeta.

63


http://dx.doi.org/10.24014/ijiem.v1i2.6649
https://www3.nd.edu/adutt/activi-ties/documents/Veen-hoven_paper.pdf

Wulandari, S., & Widyastuti, A. (2014). Faktor-Faktor Kebahagiaan di Tempat
Kerja. Jurnal Psikologi, Vol. 10 No. 1.

64



