
68 
 

 
 

DAFTAR PUSTAKA 

 

Aboobaker, N., & Edward, M. (2017). Work-family conflict and family-work 

conflict among employees across five business sectors in India-examining 

the role of individual differences. South Asian Journal of Marketing & 

Management Research, 7(2), 24–34. doi: 

https://doi.org/10.1177%2F0972150916668696.  

  

Achour, M., Grine, F., & Nor, M. R. (2014). Work family conflict and coping 

strategies: a qualitative study of muslim female academicians in Malaysia. 

Mental Health Religion and Culture, 17(10), 1002–1014. doi: 

https://doi.org/10.1080/13674676.2014.99420.  

 

Adkins, C. L., & Premeaux, S. F. (2012). Spending time: The impact of hours 

worked on work–family conflict. Journal of Vocational Behavior, 80(2), 

380–389. doi: https://doi.org/10.1016/j.jvb.2011.09.003.  

 

Akkas, M. A., Hossain, M. I., & Rhaman, S. (2015). Causes and consequences of 

work-family conflict (WFC) among the female employees in Bangladesh: 

an empirical study. Journal of Business and Economics, 6(12), 2063–2071. 
doi: 10.15341/jbe(2155-7950)/12.06.2015/007.  

 

Alwisol. (2018). Psikologi kepribadian (Edisi revisi). Malang: UMM Press. 

 

Anugrahany, A. A. (2019). Studi korelasi happiness pada ibu yang bekerja ditinjau 

dari work family conflict. Intuisi: Jurnal Psikologi Ilmiah, 11(3), 168–176. 

doi: https://doi.org/10.15294/intuisi.v11i3.18807.  

 

Apperson, M., Schmidt, H., Moore, S., Grunberg, L., & Greenberg, E. (2002). 

Women managers and the experience of work-family conflict. American 

Journal of Undergraduate Research, 1(3), 9–16.  

 

Aycan, Z., & Eskin, M. (2005). Relative contributions of childcare, spousal support, 

and organizational support in reducing work-family conflict for men and 

women: The case of Turkey. Sex Roles, 53(7), 453–471. doi: 

http://dx.doi.org/10.1007/s11199-005-7134-8.  



69 
 

 
 

Azwar, S. (2002). Sikap manusia: Teori dan pengukurannya. Yogyakarta: Pustaka 

Pelajar. 

 

Azwar, S. (2012). Penyusunan skala psikologi (2nd ed). Yogyakarta: Pustaka 

Pelajar. 

 

Azwar, S. (2017). Metode penelitian psikologi (2nd ed). Yogyakarta: Pustaka 

Pelajar.  

 

Badan Pusat Statistik (BPS). (n.d.). Persentase tenaga kerja formal menurut jenis 

kelamin (persen). Diakses tanggal 26 Maret 2022 dari 

https://www.bps.go.id/indicator/6/1170/1/persentase-tenaga-kerja-formal-

menurut-jenis-kelamin.html 

 

Barnard, L. K., & Curry, J. F. (2011). Self-compassion: conceptualizations, 

correlates, & interventions. Review of General Psychology, 15(4), 289–303. 

doi: https://doi.org/10.1037%2Fa0025754.  

 

Bellavia, G., & Frone, M. (2005). Work-family conflict. Dalam Barling, J., 

Kelloway, E. K., & Frone, M. R. Handbook of work stress (hal. 113–147). 

Thousand Oaks, California: Sage publications. 

 

Breines, J. G., & Chen, S. (2012). Self-compassion increases self-improvement 

motivation. Personality and Social Psychology Bulletin, 38(9), 1133–

1143. doi: https://doi.org/10.1177%2F0146167212445599. 

 

Buonocore, F., & Russo, M. (2013). Reducing the effects of work–family conflict 

on job satisfaction: The kind of commitment matters. Human Resource 

Management Journal, 23(1), 91–108. 

 

Carlson, D. S., Kacmar, K. M., & Williams, L. J. (2000). Construction and initial 

validation of a multidimensional measure of work–family conflict. Journal 

of Vocational Behaviour, 56(2), 249–276. doi: 

https://doi.org/10.1006/jvbe.1999.1713. 

 

Coban, H., & Irmis, A. (2016). Work-family conflict and burnout in Turkish 

banking industry. European Scientific Journal, 37–54. 



70 
 

 
 

 

Dizaho, E. K., Salleh, R., & Abdullah, A. (2016). The impact of work-family 

conflict on working mothers’ career development: A review of 

literature. Australian Journal of Basic and Applied Sciences, 10(11), 328–

334. 

 

Ermawati, S. (2016). Peran ganda wanita karier (konflik peran ganda wanita karier 

ditinjau dalam prespektif Islam). Jurnal Edutama, 2(2), 59–69.  

 

Fasa, F. A. (2018). Hubungan self-compassion dengan konflik pekerjaan-keluarga 

istri bekerja yang merawat suami pasca stroke [Undergraduate thesis, 

Universitas Muhammadiyah Malang]. UMM Institutional Repository. 

http://eprints.umm.ac.id/id/eprint/38370.  

 

Gangai, K. N., & Agrawal. (2014). Job satisfaction and organizational commitment: 

Is it important for employee performance. Autumn, 5(4), 269–278. 

https://doi.org/10.1002/anie.201204699. 

 

Germer, C. K. & Neff, K. D. (2013). Self-compassion in clinical practice. Journal 

of clinical psychology, 69(8), 856–867. doi: 10.1002/jclp.22021. 

 

Ghayyur, M., & Jamal, W. (2012). Work family conflict: A case of employees’ 

turnover intention. International Journal of Social Science and Humanity, 

2(3), 168–174. 

 

Ghozali, I. (2013). Aplikasi analisis multivariat dengan program IBM SPSS. 

Semarang: Penerbit Universitas Diponegoro. 

 

Gilbert, P., Catarino, F., Duarte, C., Matos, M., Kolts, R., Stubbs, J., Ceresatto, L., 

Duarte, J., Pinto-Gouveia, J., & Basran, J. (2017). The development of 

compassionate engagement and action scales for self and others. Journal of 

Compassionate Health Care, 4(4), 1–24. doi: 

http://dx.doi.org/10.1186/s40639-017-0033-3.  

 

Grandey, A. A., & Cropanzano, R. (1999). The conservation of resources model 

applied to work–family conflict and strain. Journal of vocational 



71 
 

 
 

behaviour, 54(2), 350–370. doi: 

https://doi.org/10.1348/096317905X26769. 

 

Greenhaus, J. H., & Beutell, N. J. (1985). Sources of conflict between work and 

family roles. Academy of Management Review, 10(1), 76–88. doi: 

https://doi.org/10.2307/258214. 

 

Grzywacz, J. G., Arcury, T. A., Marin, A., Carrillo, L., Burke, B., Coates, M. L., & 

Quandt, S. A. (2007). Work-family conflict: experiences and health 

implications among immigrant Latinos. Journal of Applied Psychology, 

92(4), 1119–1130. doi: https://doi.org/10.1037/0021-9010.92.4.1119.  

 

Hadi, S. (2017). Metodologi riset. Yogyakarta: Pustaka Pelajar. 

 

Herdiansyah, H. (2016). Gender dalam perspektif psikologi. Jakarta: Salemba 

Humanika. 

 

Hidayati, F. N. (2015). Hubungan antara self compassion dengan work family 

conflict pada staf markas palang merah indonesia provinsi Jawa Tengah. 

Jurnal Psikologi Undip, 14(2), 183–189. doi: 

https://doi.org/10.14710/jpu.14.2.183-189. 

 

Hidayati, F., & Maharani, R. (2013). Self compassion (welas asih): Sebuah 

alternatif konsep transpersonal tentang sehat spiritual menuju diri yang 

utuh. Jurnal Spiritualitas dan Psikologi Kesehatan, 48–64.  

 

Hsu, K., & Chou, L. Y. (2017). From walking the thin line between work and family 

to self-compassion: Working with Asian American career mothers. Dalam 

Quek & Fang. Transition and change in collectivist family life (hal. 45–56). 

Cham: Springer.  

 

Huffman, A. H., Olson, J. K., O’Gara C. Jr. T., & King, B.E. (2014). Gender role 

beliefs and fathers’ work family conflict. Journal of Managerial 

Psychology, 29(7), 774–793. doi: https://doi.org/10.1108/JMP-11-2012-

0372.  

 



72 
 

 
 

Ivancevich, J. M., Konopaske, R., & Matteson, M. (2013). Organizational 

behaviour and management. New York: Mc Graw-Hill. 

 

Karier. Kamus Besar Bahasa Indonesia (KBBI) Daring. (n. d.). Diakses 24 Maret 

2022 dari https://kbbi.kemdikbud.go.id/entri/karier  

 

Kasmir. (2015). Manajemen sumber daya manusia. Jakarta: PT. Rajatrakindo. 

 

Kaur, J. (2013). Work-life balance: its correlation with satisfaction with life and 

personality dimensions amongst college teachers. International Journal of 

Marketing, Financial Services & Management Research, 2(8) 24–35.  

 

Kementerian Pemberdayaan Perempuan dan Perlindungan Anak Republik 

Indonesia. (2021). Profil Perempuan Indonesia Tahun 2020. 

https://www.kemenpppa.go.id/index.php/page/read/26/3057/profil-

perempuan-indonesia-tahun-2020  

 

Kesumaningsari, N. P. A & Simarmata, N. (2014). Konflik kerja-keluarga dan work 

engagement karyawati Bali pada bank di Bali. Jurnal Psikologi 

Udayana, 1(3), 493–506.  

 

Khursheed, A., Mustafa, F., Arshad, I., & Gill, S. (2019). Work-family conflict 

among married female professionals in Pakistan. Management Studies and 

Economic Systems, 4(2), 123–130.  

 

Kim, J. L. S., & Ling, C. S. (2001). Work-family conflict of women entrepreneurs 

in Singapore. Women in Management Review, 16(5), 204–221. doi: 

10.1108/09649420110395692.  

 

Kuemba, L. S. (2012). Buruh bagasi kapal di pelabuhan kota Bitung. HOLISTIK, 

Journal Of Social and Culture, 5(10).  

 

Latifatunnikmah, L., & Lestari, S. (2017). Komitmen pernikahan pada pasangan 

suami istri bekerja. Humanitas: Jurnal Psikologi Indonesia, 14(2). 103–

119. doi: 10.26555/humanitas.v14i2.5343. 

 

https://www.kemenpppa.go.id/index.php/page/read/26/3057/profil-perempuan-indonesia-tahun-2020
https://www.kemenpppa.go.id/index.php/page/read/26/3057/profil-perempuan-indonesia-tahun-2020


73 
 

 
 

Lee, N., Zvonkovic, A. M., & Crawford, D. W. (2014). The impact of work–family 

conflict and facilitation on women’s perceptions of role balance. Journal of 

Family Issues, 35(9), 1252–1274. doi: 10.1177/0192513X13481332.  

 

Lumbangaol, E. E., & Ratnaningsih, I. Z. (2018). Hubungan antara konflik 

pekerjaan-keluarga dan kesejahteraan psikologis pada wartawati 

radio. Jurnal Empati, 7(1), 221–226.  

 

MacBeth, A., & Gumley, A. (2012). Exploring compassion: A meta-analysis of the 

association between self-compassion and psychopathology. Clinical 

psychology review, 32(6), 545–552. doi: 

https://doi.org/10.1016/j.cpr.2012.06.003.  

 

Mackintosh, K., Power, K., Schwannauer, M., & Chan, S. W. Y. (2018). The 

relationships between self-compassion, attachment and interpersonal 

problems in clinical patients with mixed anxiety and depression and 

emotional distress. Mindfulness, 9(3), 961–971. doi: 

https://doi.org/10.1007/s12671-017-0835-6. 

 

Mayangsari, M. D., & Amalia, D. (2018). Keseimbangan kerja-kehidupan pada 

wanita karir. Jurnal Ecopsy, 5(1), 43–50. doi: 

http://dx.doi.org/10.20527/ecopsy.v5i1.4884. 

 

Muamar, A. (2019). Wanita karir dalam prespektif psikologis dan sosiologis 

keluarga serta hukum Islam. Equalita: Jurnal Studi Gender dan Anak, 1(1), 

22–37.  

 

Musida, N., & Sombuling, A. (2017). Pengaruh konflik kerja-keluarga terhadap 

kepuasan hidup dalam kalangan ibu bapa bekerja (influence of work-family 

conflict towards life satisfaction among working parents). Jurnal Psikologi 

Malaysia, 31(3), 19–30. 

 

Neff, K. D. (2003a). Self-compassion: An alternative conceptualization of a healthy 

attitude toward oneself. Self and Identity, 2(2), 85–102. doi: 

10.1080/15298860390129863. 

 



74 
 

 
 

Neff, K.  D.  (2003b).  Development and validation of a scale to measure self-

compassion. Self and Identity, 2, 223-250. doi: 

10.1080/15298860390209035. 

 

Neff, K. D. (2009). Self-Compassion. Dalam M. R. Leary & R. H. Hoyle (Eds.). 

Handbook of individual differences in social behaviour (hal. 561–573). New 

York: Guilford Press. 

 

Neff, K.  D.  (2011).  Self-compassion, self-esteem, and well-being. Social and 

Personality Psychology Compass, 5(1), 1–12.  doi: doi/10.1111/j.1751-

9004.2010.00330.x. 

 

 

Neff, K. D. (2012). The science of self-compassion. Dalam C. Germer & R. Siegel 

(Eds.). Compassion and wisdom in psychotherapy (hal. 79–92). New York: 

Guilford Press.  

 

Neff, K., & Germer, C. (2018). The mindful self-compassion workbook: A proven 

way to accept yourself, build inner strength, and thrive. New York: The 

Guilford Press. 

 

Neff, K. D., Tóth-Király, I., Knox, M. C., Kuchar, A., & Davidson, O. (2020). The 

development and validation of the state self-compassion scale (long-and 

short form). Mindfulness, 12(1), 121–140. doi: 

https://doi.org/10.1007/s12671-020-01505-4. 

 

Oni. (2017, 1 Agustus). Setahun 4.938 perceraian. Jawa Pos. Diakses dari 

https://www.pressreader.com/indonesia/jawa-

pos/20170801/282432759232713. 

 

Oriza, I. D. I. (2009). Hubungan antara kekuatan karakter dan kebahagiaan pada 

suku Bugis. C-S Bugis Jurnal, 1–18. 

 

Pendidikan Tinggi. Kamus Besar Bahasa Indonesia (KBBI) Daring. (n. d.). Diakses 

30 Maret 2022 dari 

https://kbbi.kemdikbud.go.id/entri/pendidikan%20tinggi  

 



75 
 

 
 

Rafique, H., Masood, S., & Ahmad, M. (2018). Role of self-compassion in work-

family conflict and psychological well-being among working men and 

women. Journal of Behavioural Sciences, 28(2), 131–145.  

 

Rahmat, A., Asri, A., & Wulandari, R. M. (2021). Pengaruh self-compassion dan 

dukungan sosial terhadap work-family conflict pada wanita di kota 

Makassar. Jurnal Sosialisasi, 8(2), 164–169. doi: 

https://doi.org/10.26858/sosialisasi.v1i1.22909. 

 

Rembulan, C. L., Rahmawati, K. D., & Indudewi, R. F. Y. (2016). Work-family 

conflict of women entrepreneurs and women employees. Anima Indonesian 

Psychological Journal, 31(3), 111–123. 

 

Reyes, D. (2011). Self-compassion: A concept analysis. Journal of Holistic 

Nursing, 30(2), 81–89. doi: 

https://doi.org/10.1177%2F0898010111423421.  

 

Salsabila, A. A. (2021). Pengaruh self-compassion terhadap work-family conflict 

pada karyawan bekerja dari rumah (work from home). [Undergraduate 

thesis, Universitas Muhammadiyah Malang]. UMM Institutional 

Repository. http://eprints.umm.ac.id/id/eprint/74681.  

 

Sandjaja, M., & Handoyo, S. (2012). Pengaruh leader member exchange dan work 

family conflict terhadap organizational citizenship behavior. Jurnal 

Psikologi Industri dan Organisasi, 1(2), 55–62. 

 

Santoso, S. (2010). Statistik Parametrik. Jakarta: PT. Elex Media Komputindo. 

 

Sari, D. P. & Noorrizki, R. D. (2020). Makna kebahagiaan bagi wanita karir yang 

berkeluarga. Jurnal Penelitian Kualitatif Ilmu Perilaku, 1(1), 62–73. 

 

Shockley, K. M., Shen, W., DeNunzio, M. M., Arvan, M. L., & Knudsen, E. A. 

(2017). Disentangling the relationship between gender and work–family 

conflict: An integration of theoretical perspectives using meta-analytic 

methods. Journal of Applied Psychology, 102(12), 1601–1635. doi: 

doi/10.1037/apl0000246. 

 



76 
 

 
 

 

Smeets, E., Neff, K., Alberts, H., & Peters, M. (2014). Meeting suffering with 

kindness: Effects of a brief self‐compassion intervention for female college 

students. Journal of clinical psychology, 70(9), 794–807. doi: 

10.1002/jclp.22076. 

 

Soeharto, T. N. E. D. (2013). Konflik pekerjaan-keluarga pada ibu yang bekerja 

ditinjau dari dukungan suami. Jurnal SosioHumaniora, 4(5), 29–39.  

 

Soysa, C. K., & Wilcomb, C. J. (2015). Mindfulness, self-compassion, self-

efficacy, and gender as predictors of depression, anxiety, stress, and well-

being. Mindfulness, 6(2), 217–226. doi: doi/10.1007/s12671-013-0247-1.  

 

Stoner, C. R., Hartman, R. I., & Arora, R. (1990). Work-home role conflict in 

female owners of small businesses: An exploratory study. Journal of Small 

Business Management, 28(1), 30. 

 

Sugianto, D., Suwartono, C., & Sutanto, S. (2020). Reliabilitas dan validitas self-

compassion scale versi bahasa Indonesia. Jurnal Psikologi Ulayat. doi: 

10.24854/jpu02020-337.  

 

Sukamto, E. (2020). Depresi mempengaruhi kinerja. MNJ (Mahakam Nursing 

Journal), 2(7), 298–304. 

 

Utami, D. A., Wahyuningnsih, S., & Kesumaningsari, N. P. A. (2021). Hubungan 

self-compassion dan work-family conflict pada ibu pekerja. CALYPTRA, 

9(2). 

 

Utaminingsih, A. (2017). Gender dan wanita karir. Malang: UB Press. 

 

Wang, W., & Cho, T.  (2013).  Work-family conflict influences on female’s career 

development through career expectation. Journal of Human Resource and 

Sustainability Studies, 1(3), 43–50. doi: 

https://doi.org/10.4236/jhrss.2013.13007. 

 



77 
 

 
 

Wanita Karier. Kamus Besar Bahasa Indonesia (KBBI) Daring. (n. d.). Diakses 

tanggal 6 Oktober 2021 dari 

https://kbbi.kemdikbud.go.id/entri/wanita%20karier. 

 

Wijayanto, A. Y., & Sari, D. W. (2019). Analysis of decision to work of female 

workers in Indonesia. Economics Development Analysis Journal, 8(3), 

290–300. 

 

Wongpy, N., & Setiawan, J. L. (2019). Konflik pekerjaan dan keluarga pada 

pasangan dengan peran ganda. Jurnal Psikologi Teori dan Terapan, 10(1), 

31–45. doi: 10.26740/jptt.v10n. 

 

Yarnell, L. M., & Neff, K. D. (2012). Self-compassion, interpersonal conflict 

resolutions, and well-being. Self and Identity, 12(2), 146–159. doi: 

doi/10.1080/15298868.2011.649545. 

 

Zakaria, N., & Ismail, Z. (2017). The consequences of work-family conflict and the 

importance of social supports to reduce work-family conflict among 

employees. Malaysian Journal of Social Sciences and Humanities 

(MJSSH), 2(2), 24–29. 

 

Zessin, U., Dickhäuser, O., & Garbade, S. (2015). The relationship between self-

compassion and well-being: a meta-analysis. Applied Psychology: Health 

and Well-Being, 7(3), 340–364. doi: 10.1111/aphw.12051.  

 

Zhang, Y., Duffy, J. F., & de Castillero, E. R. (2017). Do sleep disturbances mediate 

the association between work-family conflict and depressive symptoms 

among nurses? A cross-sectional study. Journal of Psychiatric and Mental 

Health Nursing, 24(8), 620–628. doi: https://doi.org/10.1111/jpm.12409. 

 

 

  

https://kbbi.kemdikbud.go.id/entri/wanita%20karier

