
65 
 

 
 

DAFTAR PUSTAKA 
 

Afryana, Sisly Duri. (2018). Pengaruh Sense of Belonging terhadap 

Employee Engagement (Studi di Bandung Techno Park). 

Jurnal Indonesia Membangun. 17 (2), 45-52. 

https://jurnal.inaba.ac.id/  

 

Anggraeni, D. (2017). Hubungan antara Aktivitas Membaca Majalah 

Internal dan Sense of Belonging Anggota Organisasi. Hlm 1-

145. 

 

Attamimi, Zulfikar Ali A.A (2019). Hubungan antara Sense of Belonging 

terhadap Organizational Citizenship Behavior (OCB) pada 

Karyawan Yayasan Bakii Cilacap. 

 

Azwar, S (2019). Penyusunan Skala Psikologi edisi 2. Yogyakarta: 

Pustaka Pelajar.  

 

Azwar, S. (2020). Penyusunan Skala Psikologi (Edisi II). Yogyakarta: 

Pustaka Pelajar. 

 

Bakker, A. B., & Demerouti, E. (2007). The job demands-resources 

model: State of the art. Journal of Managerial Psychology, 

309-328. 

 

Cahyanti, Sisly Dwina. (2020). Hubungan Antara Sense of Belonging 

dengan Keterlibatan Pegawai Negri Sipil Rutan Kelas II B 

Pekanbaru. 

 

Carneige, Dale. (2014). The Dynamic of Employee Engagement. Hlm 2-5.  

 

https://jurnal.inaba.ac.id/


66 
 

 
 

Christiana, Yunita., P. Tommy Y.S. Suyasa., Dan Raja Oloan Tumanggor. 

(2023). Pentingkah Efikasi Diri dalam Mempertahakankan 

Keterikatan Kerja saat Terjadi Restrukturisasi? Jurnal 

Psikologi Teori dan Terapan. 14 (1), 105-113. p-ISSN: 2087-

1708; e-ISSN: 2597-9035 

 

Defin, R. (2018). Kegiatan Internal Public Relation dalam Meningkatkan 

Sense of Belonging pada Karyawan di PT. Alfa Scorpii Medan. 

 

 

Dewi, R. P dkk (2020). Quality of Work Life dan Work Engagement pada 

Dosen Perguruan Tinggi Swasta di Yogyakarta. Jurnal 

Psikologi.13(1) hlm 17-20.  

 

Dewi, S.R., Gentari, R.E. (2021). The Effect of Safety Culture and Sense 

of Belonging on The Performance of Company Employees in 

Banten During the Covid-19. Ilomata International Journal of 

Management, 2(4), 242-253. 

https://doi.org/10.52728/ijjm.v2i4.245  

 

Dylan, F. (2018). Sense of Belonging is a key to employee engagement. 

 

EYLF-The early years learning framework professional learning program. 

(2011). E-Newslette No. 17.  

 

Gallup. (2022). Employee Engagement Index Survey. Gallup 

Management Journal.  

 

Ghozali. (2018). Aplikasi Analisis Multibariate Dengan Program IBM 

SPSS 25 Edisi Kesembilan. Semarang: Badan Penerbit-Undip.  

 

Gillet, N., Huyghebaert-Zouaghi, T., Réveillère, C., Colombat, P., 

Fouquereau, E. (2019). The effects of job demands on nurses' 

burnout and presenteeism through sleep quality and relaxation. 

https://doi.org/10.52728/ijjm.v2i4.245


67 
 

 
 

Journal of Clinical Nursing. https://doi.org/ 

10.1111/jocn.15116.  

 

Ginting, Khatarina. Karina, Brahmana. Hotpascaman, Simbolon. (2022). 

Pengaruh Sense of Belonging Terhadap Employee Engagement 

pada Karyawan Pegawai Kementerian Pekerjaan Umum dan 

Perumahan Rakyat (PUPR) Balai Wilayah Sungai Sumatra II. 

Jurnal Psikologi Universitas HKBP Nommensen. 8 (2) hlm 2-3. 

 

Goodenow, Carol. (1993). “The Psychological Sense of School 

Membership Among Adolescents: Scale Development and 

Educational Correlates”. Psychology in the School, 30. 79-90. 

doi: 10.1002/1520-6807(199301)30:13.0.CO;2-X  

 

Green, P., Staats, B. R., & Green, P. (2017). Seeking to belong: How the 

words of internal and external beneficiaries influence 

performance (No. 17–073). 

 

Hadi, S. (2015). Statistik. Yogyakarta:Pustaka Pelajar. 

 

Hagerty, Bonnie. M. K., Patusky, Kathleen. (1995). Developing a 

Measure of Sense of Belonging. 44 (1).  

 

H. Carter, B. (2017). A Sense of Belonging: The Importance of Fostering 

Student Nurses’ Affective Bonds. Journal of Child Health 

Care, 21 (4) hlm 367–369. 

https://doi.org/10.1177/1367493517739977  

 

Ilmi, Aynun., & Olievia P. Mulyana. (2021). Hubungan antara Iklim 

Organisasi dengan Keterikatan Kerja pada Karyawan PT. X. 

Character: Jurnal Penelitian Psikologi. 8 (2),149-159. 

 

https://doi.org/10.1177/1367493517739977


68 
 

 
 

Imawati, R. & Amalia, I. (2011). Pengaruh Budaya Organisasi dan Work 

Engagement terhadap kinerja karyawan. Jurnal Al-Azhar 

Indonesia Seri Humaniora, 1 (1), 37-38.  

 

Islami, A.N. (2016). Hubungan Sense of School Belonging dengan 

Misbehavior pada siswa Sekolah Menengah di Pondok 

Pesantren. Psychology Forum: UMM. 

 

Kiasatina, M. M. (2013). Pengaruh Kepemimpinan terhadap Sense of 

Belonging (Studi pada Karyawan Non Manajerial Divisi Piping 

PT Inti Karya Persada).  

 

Kismanto, Bambang. (2019). Engagement Pegawai Generasi Millenial: 

Antara Gaya Komunikasi Pimpinan dan Iklim Organisasi 

Kementerian Keuangan. Jurnal Cendekia Niaga. 3 (2). 

 

Johnson, J.L. (2022). Teacher Self-efficacy and Teacher Work 

Engagement for Expats at International K12 Schools in China: 

A Correlation Analysis. International Journal of Educational 

Research Open. Vol. 3. 

https://doi.org/10.1016/j.ijedro.2022.100176  

 

Lartey, F. M. (2022). Using EENDEED to Measure Remote Employee 

Engagement: Influence of the Sense of Belonging at Work and 

the Leader-Member Exchange (LMX) on Virtual Employee 

Engagement. Journal of Human Resource and Sustainability 

Studies, 10, 203-222. https://doi.org/10.4236/jhrss.2022.101013  

 

Lestari, L.N & Dewi, D. K. (2020). Perbedaan Sense of Belongingness 

ditinjau dari Tahun Angkatan pada Mahasiswa Universitas 

Negeri Surabaya. Jurnal Penelitian Psikologi. 7 (2), 52-55.  

 

Macey, W. H., & Schneider, B. (2008). The Meaning of Employee 

Engagement. Industrial and Organizational Psychology, 1 (1), 

3-30. https://doi.org/10.1111/j.1754-9434.2007.0002.x 

https://doi.org/10.1016/j.ijedro.2022.100176
https://doi.org/10.4236/jhrss.2022.101013
https://doi.org/10.1111/j.1754-9434.2007.0002.x


69 
 

 
 

Macey, W.H., Schneider, B., Barbera, K.M & Young, S.A. (2009). 

Employee Engagement: Tools for Analysis, Practice, and 

Competitive Advantage. USA: John Wiley & Sons. 
 

 

Maricutoiu, L.P. dkk (2017). Work Engagement or burnout: Which comes 

first? A meta-analysis of longitudinal evidence. Burnout 

Research 5 hlm 35-41. 

https://doi.org/10.1016/j.burn.2017.05.001 

 

McVittie, J. 2003. Research Supporting Positive Discipline In Homes, 

Schools, and Commite. Positive Discipline Associate.  

 

Mewengkang, M., & Panggabean, H. (2016). Work Engagement 

Karyawan MRN Terhadap Implementasi Aplikasi Data 

Analisis SDM. Jurnal Ilmiah Psikologi Manasa, 5 (1), 1–14. 

 

Muhaeminah. (2015). Game Therapy untuk meningkatkan Sense of 

Belonging Anak Panti Asuhan. Jurnal Ilmiah Psikologi 

terapan, 32-53.  

 

Novandry, R.A., J. Tanuwijaya. (2022). Pengaruh Work-Family Conflict 

dan Work Engagement terhadap Task Performance dan 

Turnover Intention dengan Mediasi Supervisor Support. Jurnal 

Ilmiah Manajemen Bisnis dan Inovasi Universitas Sam 

Ratulangi (JMBI UNSRAT). 9 (1), 414-430. 

 

Pennbrant, S., & Daderman, A. (2019). Job demands, work engagement 

and job turnover intentions among registered nurses: explained 

by work-family private life inference. IOS Press Work, 

68(1157–1169). https://doi.org/10.3233/WOR-213445.  

 

Putri, Adinda N. L., Agus Frianto. (2022). Pengaruh Self Efficacy 

terhadap Job Satisfaction Melalui Work Engagament pada 

Karyawan. Jurnal Manajemen Fakultas Ekonomika dan Bisnis 

Universitas Negeri Surabaya. 10 (1). 

 

https://doi.org/10.1016/j.burn.2017.05.001
https://doi.org/10.3233/WOR-213445


70 
 

 
 

R. Kurniawan and R. Abadiyah. (2021). “The Influence of Organizational 

Support, Leader Member Exchange, And Work Stress on 

Employee Performance With Employee Engagement as 

Intervening Variables ,” Academia Open, 3. Universitas 

Muhammadiyah Sidoarjo. 

https://Doi:10.21070/acopen.3.2020.1322.  

 

Rahmatullah, Aditia. (2015). Pengaruh Motivasi Kerja Terhadap 

Employee Engagement (Studi Kasus di PT. House The House 

Bandung). Jurnal. 2 (3). 

 

Safitri, R. M. (2017). Modul pratikum analisis data. Yogyakarta: Fakultas 

Psikologi Universitas Mercu Buana Yogyakarta. 

 

Saks, A. M. (2006). Antecedents and consequences of employee 

engagement. Journal of Managerial Psychology, 21. 600-619. 

http://dx.doi.org/10.1108/02683940610690169.  

 

Schaufeli, Wilmar B. & Arnold B. Bakker, Marisa Salanova. (2006). The 

Measurement of Work Engagement With A Short 

Questionnaire. Jurnal. 66 (4). 

 

Schaufeli, W. B. (2012). Work Engagement. What Do We Know and 

Where Do We Go?. Romanian Journal of Applied Psychology. 

14 (1), 3-10. 

 

Schaufeli, W. B., Marisa, Salanova., Vincente Gonzalez-Roma., & Arnold 

B. Bakker. (2002). The Measurement of Engagement and 

Burnout: A Two Sample Confirmatory Factor Analytic 

Approach. Journal of Happines Studies 3: 71-92. 

 

Susiawan, S., & Muhid, A. (2015). Kepemimpinan transformasional, 

kepuasan kerja dan komitmen organisasi. Jurnal Psikologi 

Indonesia, 4 (3), 304-313.  

 

https://Doi:10.21070/acopen.3.2020.1322
http://dx.doi.org/10.1108/02683940610690169


71 
 

 
 

Sugiyono, (2018). Metode Penelitian Kuantitatif, Kualitatif, r&d. 

Bandung: Alfabeta 

 

Titien. (2016). Penyusunan dan Pengembangan Alat Ukur Employee 

Engagement. Psikohumaniora: Jurnal Penelitian Psikologi. 

Vol 1 (1), 113-130. I SSN: 2502-9363 (p); 2527-7456 (e)  

 

Ting, L. S. (2010). Motivational beliefs, ethnis identity and sense of 

belonging: Relations to school engagement and academic 

achievement. Accessed on May 18, 2023 from 

http://repositories.tdl.org/uh-ir/bitstream/handle/10657/ETD-

UH-2010-05-36/SHA-.pdf?sequence=2 

 

Walz, L (2009). The Relationship between college students‟ use of social 

networking sites and their sense of belonging. Approval of the 

Psy. D Dissertation, (University of Hartford: United States). 

 

Widarnandana, I. G. D. (2019). Penyusunan Skala Work Engagement 

pada Pegawai di Indonesia. Jurnal Psikologi Mandala. 3(1). 

Hlm 15-27. 

 

Widiyasari, Ni Komang Tri Utami., Luh Made Karisma Sukmayanti 

Suarya. (2022). Hubungan Rasa Memiliki pada Organisasi dan 

Konformitas dengan Partisipasi Perempuan dalam Sekaa 

Teruna Teruni di Bali. Jurnal Psikologi Udayana. 9 (1) hlm 94-

104. 

 

Yahya, Thoriq dkk (2021). Hubungan Konformitas dan Keterikatan 

Pegawai Desa Kecamatan Turen. Jurnal Flourishing. 1 (6), 

434-440. ISSN: 2797-9865 (online). 
https://doi.org/10.17977/um070v1i62021p434–440.   

 

Yuwanto, L. (2014). Self leadership dan work engagement. Ubaya.Ac.Id. 

http://www.ubaya.ac.id/2014/archi ve/articles/index.html 

 

 

 

http://repositories.tdl.org/uh-ir/bitstream/handle/10657/ETD-UH-2010-05-36/SHA-.pdf?sequence=2
http://repositories.tdl.org/uh-ir/bitstream/handle/10657/ETD-UH-2010-05-36/SHA-.pdf?sequence=2
https://doi.org/10.17977/um070v1i62021p434–440
http://www.ubaya.ac.id/2014/archi%20ve/articles/index.html

	FIX CETAK (Revisi Setelah Sida_190810523_Bab 1-5-Komplit (1) 65
	FIX CETAK (Revisi Setelah Sida_190810523_Bab 1-5-Komplit (1) 66
	FIX CETAK (Revisi Setelah Sida_190810523_Bab 1-5-Komplit (1) 67
	FIX CETAK (Revisi Setelah Sida_190810523_Bab 1-5-Komplit (1) 68
	FIX CETAK (Revisi Setelah Sida_190810523_Bab 1-5-Komplit (1) 69
	FIX CETAK (Revisi Setelah Sida_190810523_Bab 1-5-Komplit (1) 70
	FIX CETAK (Revisi Setelah Sida_190810523_Bab 1-5-Komplit (1) 71



