
 

44  

DAFTAR PUSTAKA 

 

Alec, F. (2009). Berpikir Kritis: Sebuah Pengantar. Jakarta: Erlangga. 
 

Amin, S., Arshad, R., & Ghani, R. A. (2017). Spousal Support and Subjective 

Career Success: The Role of Work-Family Balance and Career  

Commitment as Mediator. Jurnal Pengurusan 50, 1-15. 

 

Aglosolos, D. M. Y. (2003). A study of the association of gender, age, income and 

eight marital needs with marital satisfaction. Thesis. Ateneo de Manila 

University, Quezon Cityt he Philippines. 

 

Argyle, M., & Furnham, A. (1983). Sources of satisfaction and conflict in long – 

term relationship. Journal of Marriage and the Family , 45, 481-493. 

 

Aycan, Z & Eskin, M. (2005). Relative Contributions of Childcare, Spousal 

Support, and Organizational Support in Reducing Work–Family Conflict 

for Men and Women: The Case of Turkey. Sex Roles. 53. 453-471. 

10.1007/s11199-005-7134-8. 

 

Aryee, Samuel; Srinivas, E. S.; & Tan, Hwee Hoon. Rhythms of Life: 

Antecedents and Outcomes of Work-Family Balance in Employed 

Parents. (2005). Journal of Applied Psychology. 90, (1), 132-146. 

Research Collection Lee Kong Chian School Of Business. 

https://ink.library.smu.edu.sg/lkcsb_research/2408 

 

Bart, S. (1994). Psikologi Kesehatan. PT. Gramedia Widiasarna Indonesia: 

Jakarta. 

 

Bayhan. K, Pinar; Metin. C, Selin; Tayfur, E, Ozge (2019). Employee Wellbeing, 

Workaholism, Work–Family Conflict and Instrumental Spousal Support: 

A Moderated Mediation Model. Journal of Happiness Studies, (), –. 

doi:10.1007/s10902-019-00191-x 

 

Bernhardt, J., Bünning, M. (2022) The Long Arm of an Unsupportive Work- 

Family Culture in Work Organizations: Crossover to the Partner’s Work- 

Family Balance Satisfaction in Dual-Earner Couples. Applied Research 

Quality Life 17, 723–750. https://doi.org/10.1007/s11482-021-09911-z 

 

BPS. (2021). Persentase Tenaga Kerja Formal Menurut Jenis Kelamin. Diakses: 

bps.go.id/indicator/6/1170/1/persentase-tenaga-kerja-formal-menurut-

jenis- kelamin.html 

 

Cohen, S., & Wills, T. A. (1985). Stress, social support and buffering hypothesis. 



 

45  

Psychological Bulletin, 98, 310 –357. 

 

Crouter, A. C. (1984). Spillover from family to work: The neglected side of the 

work–family interface. Human Relations, 37(6), 425–441. 

https://doi.org/10.1177/001872678403700601 

 

French, K. A., Dumani, S., Allen, T. D., & Shockley, K. M. (2018). A meta- 

analysis of workfamily conflict and social support. Psychol Bull, 144(3), 

284–314. https://doi.org/10.1037/bul0000120.A 

 

Friedman, M.M, Bowden, O & Jones, M. (1998). Keperawatan keluarga: teori dan 

praktik. Jakarta: EGC 

 

Clark, S.C.(2000). Work/family border theory : A new theory of work/family 

balance. Human Relations, 53(6), 747-770. 

 

Frone, M.R., (2000). Work-family Conflict and employee psychiatric disorder: 

The national comorbidity survey. Journal of Applied Psychology, Vol.85 

No.6,hal.888-895. 

 

Greenhaus, J. H., & Beutell, N. J. (1985). Sources of Conlict Between Work and 

Family Roles. The Academy of Management Review, Vol. 10 No.1, 76-

88. 

 

Grzywacz, J.G & Carlos, D.S. (2007). Conceptualizing work-family balance: 

implication for practice and research. Adv Development Human 

Resource 9: 455-471. 

 

Grzywacz, J. G., & Marks, N. F. (2000). Reconceptualizing the work–family 

interface: An ecological perspective on the correlates of positive and 

negative spillover between work and family. Journal of Occupational 

Health Psychology, 5, 111–126. 

 

Greenhaus, J.H., Ziegert,J.C., & Allen, T.D (2012). When Family-Supportive 

Supervision Matters: Relation Between Multiple Sources of Support and 

Work-Family Balance. Journal of Vocational Behavior, 266-275 

 

Gryzywacz, J.G., & Carlson, D.S. (2007). Conseptualizing Work-Family Balance: 

Implication fr Practiceand Research. Advances in Developing Human 

Resource. 

 

Greenglass, E., Fiksenbaum, L., & Eaton, J. (2006). The Relationship between 

Coping, Social Support, Functional Disability and Depression in the 

elderly.Journal Routledge Taylor and Francis Group. 19 (1). 15-31 

 

Greenhaus, J. H., Collins, K. M., & Shaw, J. D. (2003). The relation between 

https://doi.org/10.1177/001872678403700601


 

46  

work–family balance. Journal of Vocational Behavior, 551-531. Doi : 

10.1016/S0001-8791(02)00042-8 

 

Greenhaus, J. H., & Parasuraman, S. (1999). Research on work, family, and 

gender: Current status and future directions. In G. N. Powell (Ed.), 

Handbook of gender and work (pp. 391– 412). Thousand Oaks, CA: 

Sage. 

 

Huda, Afiful. (2019). Dampak Wanita Karir terhadap Keluarga. USRATUNÂ, 

3(1), 91-104. 

 

Hudson. (2005). The Case for Work Life Balance: Closing the Gap Between 

Policy and Practice. Sydney: Hudson Highland Group, Inc 

 

Hanifia, C., & Ratnaningsih, I. Z. (2018). Hubungan antara persepsi dukungan 

organisasi dengan keseimbangan kerja-keluarga pada dosen perempuan 

di universitas diponegoro semarang. Jurnal Empati, 7(1),130-135. 

 

Hammer, L. B., Kossek, E. E., Yragui, N.L., & Bodner, T. (2011). Development 

and Validation of Multidimensional Family Supportive Supervision 

Behavior (FSSB). NIH Public Acces. 

 

Handayani & Salim. (2011). Dampak Peningkatan Jumlah Wanita Bekerja Karena 

Meningkatnya Taraf Pendidikan Terhadap Fenomena Shoushika Di 

Jepang. Binus Journal Publishing. 

 

Hajar, S., Susilawati, M., & Nilakusmawati, D.P.E. (2012). Faktor-Faktor Yang 

Memengaruhi Keputusan Mahasiswa Dalam Memilih Rumah Kost. E- 

Jurnal Matematika. 1(1), 25-31. 

Heikkinen, Suvi; Lämsä, Anna-Maija; Hiillos, Minna (2014). Narratives by 

women managers about spousal support for their careers. Scandinavian 

Journal of Management, 30(1), 27–39. doi:10.1016/j.scaman.2013.04.004 

 

Jick, T. D., & Mitz, L. F. (1985). Sex Differences in Work Stress. Academy of 

Management,1(3), 408-420 

 

Junker, Nina M.; van Dick, Rolf (2019). Congruence in Preferences and 

Expectations of Work-Family Role Management: Operationalization and 

the Relation with Work-Family Balance and Spousal Support. Sex Roles, 

(), 

–. doi:10.1007/s11199-019-01085-1 

 

Keene, R, J & Quadagno, J. (2004). Predictors of perceived work-family balance: 

Gender difference or gender similarity?. Sociological Perspectives. 47(1), 

1- 24. 

 

http://dx.doi.org/10.1016/S0001-8791(02)00042-8


 

47  

Kumolohadi. 2001. Tingkat Stres Dosen Perempuan Universitas Islam Indonesia 

Ditinjau dari Dukungan Sosial Suami. Psikologika. No. 12 Th. VI, 29-40. 

Yogayakarta: Fakultas Psikologi Universitas Islam Indonesia 

 

Kalliath, T., & Brough, P. (2008). Work-Life Balance: A review of the meaning 

of the balance construct. Journal of Management & Organization, Vol. 

14: 323-327 

 

Kim. Sherman & Taylor. 2008. Culture and Sosial Support. American 

Psychological Association. Vol. 63, No. 6 h. 518. 

 

Liu P, Wang X, Li A and Zhou L (2019) Predicting Work–Family Balance: A 

New Perspective on Person–Environment Fit. Front. Psychol. 10:1804. 

doi: 10.3389/fpsyg.2019.01804 

 

Lockwood, N.R. (2003). Work-life balance: Challenges and solutions. Society for 

Human Resource Management Research Quarterly, Alexandria, VA. 

 

McCrae, R. R., & John, O. P. (1992). An introduction to the five-factor model and 

its applications. Journal of Personality, 60(2), 175–215. 

https://doi.org/10.1111/j.1467-6494.1992.tb00970.x 

 

Meenakshi, P., Subrahmanyam, V., & Ravichandran. (2013). The importance of 

work-life balance. IOSR Journal of Business and Management, 14(3), 

31– 35. 

 

Melati, Rima & Raudatussalamah. 2012. Hubungan Dukungan Sosial Suami 

Dengan MotivasiDalam Menjaga Kesehatan Selama Kehamilan. Jurnal 

Psikologi, Volume 8 Nomor 2, Desember 2012. 

 

Nikmah, Atiqah Hidayatun. (2018). Dukungan Suami Dan Work-Life Balance 

Pada Wanita Bekerja. Yogyakarta : Universitas Islam Indonesia. 

 

Nurendra, A. M., & Purnamasari. (2017). Hubungan antara kualitas kehidupan 

kerja dan keterikatan kerja pada pekerja wanita. Indigenous: Jurnal 

Ilmiah Psikologi, 2(2). 

 

Novenia, D. & Ratnaningsih, I. Z. (2017). Hubungan antara dukungan sosial 

suami dengan work-family balance pada guru wanita di SMA Negeri 

Kabupaten Purworejo. Empati, 6(1), 97-103 

 

Neault, R. 2005. That Elusive Work-Life Balance!. Journal of National 

Consultation on Career Development. Coquitlam, BC, Canada 

 

Novitasari, Yuventa Indry. (2019). Hubungan Antara Dukungan Sosial Dan 

Work-Family Balance Pada Wanita Karier. Yogyakarta : Universitas  



 

48  

Sanata Dharma 

 

Paulose & Sudarsan. (2014) Work Life Balance: A Conceptual Review. 

 

Parkes, L. P., & Langford, P. H. (2008). Work–life balance or work–life 

alignment? A test of the importance of work-life balance for employee 

engagement and intention to stay in organisations. Journal of 

Management & Organization , 14 (3), 267–284. 

 

Purnomo, Rochmat Aldy. (2016). Analisis Statistik Ekonomi dan Bisnis Dengan 

SPSS. Ponorogo: WADE Group. 

 

Prasetya, Berta Esti Ari. (2007). Wife’s perception of husband’s support in 

pursuing her career in relation to wife’s marital satisfaction among 

working wives in metro manila. INSAN Media Psikologi, Vol. 9, No. 1. 

 

Priadana,  Sidik.,  &  Sunarsi,  Denok.  (2021). Metode Penelitian 

Kuantitatif. 

Tanggerang : Pascal Books. 

 

Rahman, M. M., Uddin, M. J., Abdul, M., Mansor, Z., Ali, N. A., Khairuddin, I., 

Samuel, A. B., & Rahaman, M. S. (2017). Factors of work-family 

balance and its outcomes: A synthesis of literature review. Journal of 

Advanced Research in Business and Management Studies 8, Issue 1, 1-9 

 

Rahmawati, A., Suryanto., & Hartini, N. (2022). Adaptation and Validation of the 

Work-Family Balance Scale. Komunitas: International Journal of 

Indonesian Society and Culture 14(2): 184-192. 

DOI:10.15294/komunitas.v14i2.35794 

 

Rai, A. K. (2013). Customer Relationship Management: Concept and Cases. 

Delhi:PHI Learning Private Limited. 

 

Rasheed, M., Iqbal, S., & Mustafa, F. (2018). Work-family conflict and female 

employees' turnover intentions. Gender in Management: An International 

Journal, 1-18. https://doi.org/10.1108/GM-09-2017-0112 

 

Rhoades, L. & Eisenberger, R. 2002. Perceived Organizational Support: A 

Review of the Literature. Journal of Applied Psychology, 87(4): 698-714. 

Ross et al,.(2010). Fundamental of Corporate Finance. New York : McGraw-Hill 

Sarafino, E. P., & Smith, T. W. (2016). Health Psychology: 

Biopsychosocial 

Interactions. Hoboken: Wiley. 

 

Shockley, K.M., Allen, T.D. (2015). Deciding between work and family: An 

episodic approach. Personnel Psychology, 68(2), 283-



 

49  

318. 

https://doi.org/10.1111/peps.12077 

 

Suhirman & Yusuf. (2019). Penelitian Kuantitatif Sebuah Panduan Praktis. 

Mataram : Fakultas Tarbiyah dan Keguruan UIN Mataram. 

 

Tarigan, C. F., & Ratnaningsih, I. Z. (2018). Hubungan Antara Work-Family 

Balance Dengan Kepuasan Kerja Pada Tenaga Kependidikan Di 

Universitas 

Jurnal Empati, Volume 7 (Nomor 3), Halaman 244-251. 

 

Yanita & Zamralita. 2001. Persepsi Perempuan Primipara tentang Dukungan 

Suami dalam Usaha Menanggulangi Gejala Depresi Pasca Salin. 

Phronesis. Vol: 3. No: 5. h: 47. 

 

Voydanoff, P. (2004). The effects of work demands and resources on work‐to‐ 

family conflict and facilitation. Journal of Marriage and the Family, 66, 

398‐412. 

 

Wayne, J. H., Musisca, N., & Fleeson, W. (2004). Considering the role of 

personality in the work-family experience: Relationships of the big five 

to work-family conflict and facilitation. Journal of Vocational Behavior, 

64(1), 108–130. https://doi.org/10.1016/S0001-8791(03)00035-6 

 

Widana, W., & Muliani, P.L. (2020). Uji Persyaratan Analisis. Lumajang : Klik 

Media. 

 

Zahrok, Siti & Suarmini, Ni Wayan. (2018). Peran Perempuan Dalam Keluarga. 

Prosiding SEMATEKSOS 3"Strategi Pembangunan Nasional 

Menghadapi Revolusi Industri 4.0". 5, 61-65. 

https://doi.org/10.1111/peps.12077
https://doi.org/10.1016/S0001-8791(03)00035-6

