BIBLIOGRAPHY

Akgin A. E., Keskin H., Lynn G., Dogan D. (2012). Antecedents and
consequences of team sensemaking capability in product development
projects. R D Manag. 42 473-493. 10.1111/}.1467-9310.2012.00696.x
[CrossRef] [Google Scholar]

Alison L., Power N., van den Heuvel C., Humann M., Palasinksi M., Crego J.
(2015).

Decision inertia: deciding between least worst outcomes in emergency
responses to disasters. J. Occup. Organ. Psychol. 88 295-321. 10.1111/joop.12108
[CrossRef] [Google Scholar]

Anandarajan M., Paravastu N., Simmers C. A. (2006). Perceptions of personal
web usage in the workplace: AQ-methodology approach. Cyberpsychol.
Behav. 9 325-335. 10.1089/cpb.2006.9.325 [PubMed] [CrossRef] [Google
Scholar]

Ancona D. G., Goodman P. S., Lawrence B. S., Tushman M. L. (2001). Time: a
new research lens. Acad. Manag. Rev. 26 645-663.
10.5465/amr.2001.5393903 [CrossRef] [Google Scholar]

Argote L. (1999). Organizational Learning: Creating, Retaining, and Transferring
Knowledge. Boston, MA: Kluwer Academic Publishers. [Google Scholar]

Argote L., McGrath J. E. (1993). Group processes in organizations: continuity and
change. Int. Rev. Ind. Organ. Psychol. 8 333-389. [Google Scholar]

Arrow H., McGrath J. E., Berdahl J. L. (2000). Small Groups as Complex
Systems: Formation, Coordination, Development, and Adaptation.
Thousand Oaks, CA: SAGE Publications, Inc. [Google Scholar]

Ashforth B. E., Mael F. (1989). Social identity theory and the organization. Acad.
Manag. Rev. 14 20-39. 10.5465/amr.1989.4278999 [CrossRef] [Google
Scholar]

Atkin R. S., Conlon E. J. (1978). Behaviorally anchored rating scales: some
theoretical iSsues. Acad. Manag. Rev. 3 119-128.
10.5465/amr.1978.4297058 [PubMed] [CrossRef] [Google Scholar].

Atwater L., Carmeli A. (2009). Leader—member exchange, feelings of energy, and
involvement in creative work. Leadersh. Q. 20 264-275.
10.1016/j.leaqua.2007.07.009 [CrossRef] [Google Scholar].



Jie Yang, Brian Yecies & Peter Yong Zhong (2019) “Characteristics of Chinese
Online Movie Reviews and Opinion Leadership Identification”.
https://www.tandfonline.com/doi/full/10.1080/10447318.2019.1625570/

Hill, L., Brandeau, G., Truelove, E., &Lineback, K. (2014, June). Collective
genius. “Harvard Business Revie”,6.6.(Bell et al., 2018) (Terry hall fill,
2005) (hurt, 2012).

Graeme Shanks, “Data Collection Technique “Nargiza Bekmamedova, in
Research Methods (Second Edition) 2018.
https://www.sciencedirect.com/topics/social-sciences/data-collection-
technique#:.~:text=Data%?20collection%20techniques%20include%?20inter
views, interviews%20and%20Chapter%2017%3A%200bservation/

Mandy Flint 2002, “10 common problems project teams”.
https://www.apm.org.uk/blog/10-common-problems-project-teams-face/

Gavin Beever. 2019. “Forming, Storming, Norming and Performing —
Tuckman’s Model of Group Development”.
https://extensionaus.com.au/extension-practice/forming-storming-norming-
and-performing-tuckmans-model-of-group-development/



https://www.sciencedirect.com/topics/social-sciences/data-collection-technique#:~:text=Data%20collection%20techniques%20include%20interviews,interviews%20and%20Chapter%2017%3A%20Observation
https://www.sciencedirect.com/topics/social-sciences/data-collection-technique#:~:text=Data%20collection%20techniques%20include%20interviews,interviews%20and%20Chapter%2017%3A%20Observation
https://www.sciencedirect.com/topics/social-sciences/data-collection-technique#:~:text=Data%20collection%20techniques%20include%20interviews,interviews%20and%20Chapter%2017%3A%20Observation
https://www.apm.org.uk/blog/10-common-problems-project-teams-face/
https://extensionaus.com.au/extension-practice/forming-storming-norming-and-performing-tuckmans-model-of-group-development/
https://extensionaus.com.au/extension-practice/forming-storming-norming-and-performing-tuckmans-model-of-group-development/

Appendix 1

No

Stage in
Team

Domain

X-men : first class

Forming

Little agreement on team
objectives other than those
received from the leader.

Scene : 42:43

Casting : professor x, magneto.
setting/background :

U.S.A cia agent base.

Dialogue : Erik lensher:i don’t need you.
professor xavier:don't be like that, you needed
my help last night.

High dependence on the
leader for guidance and
direction.

Scene: 59:34

Casting: professor x,magneto
Setting/background: house of general
Dialogue : professor x: erik stop

Magneto:here’s your

Storming

The leader directs.

Scene : 1:41:00
Casting : professor x,magneto
Setting/background : plane Dialogue :

professor x: remember Erick
between anger and calm.

The leader coaches.

Scene : 56:40

Casting : magneto, Profesor x, and agent CIA
there is a split of opinion between the
magneto and the CIA member and Profesor x
tries to neutralize the situation but is
undermined by magneto.

setting/background : soviet union
commander's house.

Dialogue :

Agent CIA: don't do anything, we're here for
Shaw, mission aborted

Erik lensher: damn it

professor x: Erik, don’t do that.

Norming

Commitment and unity are

Scene : 1:19:04




strong

Casting: professor x, magneto, hank, and
banshee train they ability and skill and
Profesor x just guide them.

Setting/background : in agent cia's secret base.
Dialogue

professor x : you can do it erik

General respect for the
leader and leadership
responsibilities are now
shared amongst the team.

Scene : 01:11:00
Casting : professor x,magneto,agent cia

Setting/background : The remnants of the
debris secret building of the CIA

Dialogue : beast : we can’t stay here,even we
they re-open department it's not safe here, we
have nowhere to go

Professor X : yes, we have.

Performing

The team achieving goal

Scene : 1:39:01

Casting : banshee, Profesor x, magneto, etc
their show the solid team and perform what
they have been doing during practice.

setting/background : X-Men plane in the
middle of the ocean with two U.S.A and
Soviet warships.

Dialogue:

professor x : you will continue to use it, go.

The team member looking
each other

Scene : 1:17:21
Casting: beast,havoc,professor x
Setting/background : house of x-men

Dialogue: professor x : congratulate my
friend, Robert Louis Stevenson should be
proud

Havoc : impressive.







