
 

49 
 

DAFTAR PUSKATA 

Arifin, M., Herri, Amali, H., Elfindri, & Puteri, H.E. (2019). Personality, Grit and 

Organizational Citizenship Behavior at Vocational Higher Education: The 

Mediating Role of Job Involvement. Journal of Social Studies Education 

Research, 10(2), 168-187. 

 

Azwar, S. (2015). Reliabilitas dan validitas edisi keempat. Yogyakarta: Pustaka 

 Pelajar. 

 

Azwar, S. (2016). Penyusunan skala psikologi. Yogyakarta: Pustaka Pelajar 

Cázares. F.L. (2012). Organizational citizenship behaviors among public 

employees: A structural equation modeling approach. Jalisco, Mexico : 

Universited De Guadalajara. 

 

Chelagat, K.L.J., Kiprop, P., & Kemboi, K.A. (2015). Effect of organizational 

citizenship behavior on employee performance in Banking Sector, Nairobi 

County, Kenya. International Journal of Business, Humanities and 

Technology, 5(4), 55-61. 

 

Duckworth, A.I. (2016). The power of passion and perseverance. Vermilion : 

United Kingdom. 

Hadi, S. (2015). Metodologi riset. Yogyakarta: Pustaka Pelajar. 

Hafna, L., & Aprilia, E. D. (2018). Locus of control internal dan stres kerja pada 

anggota polisi reserse kriminal. Jurnal Psikologi, 14(2), 138-144. 

 

Halliday, L., Walker, A., Vig, S., Hines, J., & Brecknell, J.  (2017). Grit and burnout 

in UK doctors: a cross-sectional study across specialties and stages of 

training. Postgraduate Medical Journal, 93(1101),389-394. 

 

Holdan, E.G., Lias, A.R., Locke, R.J., Elfen, H.H., & Buzzelli, A.A. (2018). 

Success without grit: an exploratory study of individuals scores and high 

academic performance. International Journal of Current Research, 10(9), 

73250-73252.  

 

Ingrams, A. (2020). Organizational citizenship behavior in the public and  private 

sectors: a multilevel test of public service motivation and traditional 

antecedents. Review of Public Personnel Administration, 40(2) 222–244. 

 

Jex, S.M. (2017). Organizational Psychology: A Scientist-Practitioner Approach. 

Canada : John Wiley & Sons, Inc. 

 

Jimmy, CHR., & Gaol, L. (2014). A To Z Human Capital. Jakarta: Grasindo. 

 

https://www.google.co.id/search?tbo=p&tbm=bks&q=inauthor:%22CHR.+Jimmy+L.+Gaol%22&source=gbs_metadata_r&cad=3


50 
 

Kannangara, C.S., Allen, R.E., Waugh, G., Nahar, N., Khan, S.Z.N., Rogerson, S., 

& Carson, J. (2018). All that glitters is not grit: three studies of grit in 

university students. Frontiers in Psychology, 9(1), 1-15. 

 

Kaswan. (2017). Psikologi industri dan organisasi. Bandung : Alfabeta.  

 

Khofiana, F.K. (2018). Stres kerja dan keterikatan kerja pada anggota direktorat 

sabhara. Diakses tanggal 25 September 2021 dari 

https://dspace.uii.ac.id/bitstream/handle/123456789/7273/skripsi%20lengka

p%20fix.pdf?sequence=2&isallowed=y. 

 

Kopita, S.R.P. (2021). Hubungan antara grit (kegigihan) dengan ocb 

(organizational citizenship behavior) pada pramuniaga toko pakaian di Mall 

X Yogyakarta. Diakses tanggal 25 September 2021 dari 

http://eprints.mercubuana-yogya.ac.id/11181/. 

 

Larkin, P. (2016). Does grit influence sport-specific engagement and perceptual-

cognitive expertise in elite youth soccer. Journal of Applied Sport 

Psychology, 28(2), 129-138. 

 

Maulani, V.H., Widiartanto, & Dewi, R.S. (2015).  Pengaruh budaya organisasi dan 

komitmen organisasi terhadap kinerja karyawan melalui organizational 

citizenship behavior (ocb) sebagai variabel intervening (studi kasus pada 

karyawan PT Masscom Graphy Semarang). Jurnal Ilmu Administrasi Bisnis 

Undip, 4(3), 1-12. 

 

Motowidlo, S.J., & Borman, W.C. (2014). Organizational citizenship behavior and 

contextual performance a special issue of human performance. New York : 

Taylor & Francis. 

 

Newstrom. (2007). Organizational behavior: human behavior at work. New York: 

McGraw-Hill. 

Organ, D.W. (2006). Organizational citizenship behavior: the good soldier 

syndrome. Lexington. MA: Lexington Books. 

 

Podsakoff, P. M., Bachrach, D. G. & Bendoly (2001). Attributions of the causes of 

group performance as an alterna- tive ekplanation of the relationship 

netween organizational citizenship behavior dan organizational 

performance. Journal of Applied psychology, 6(4), 1285-1293. 

 

Podsakoff, N.P., MacKenzie, S.B. & Podsakoff, P.M. (2018). The oxford handbook 

of organizational citizenship behavior. UK : Oxford University Press. 

Prakoso, T.  (2020). Hubungan antara grit dengan organizational citizenship 

behavior (ocb) pada mahasiswa yang bekerja paruh waktu di Universitas X 

Yogyakarta. Diakses tanggal 25 September 2021 dari 

http://eprints.mercubuana-yogya.ac.id/11255/. 

https://dspace.uii.ac.id/bitstream/handle/123456789/7273/skripsi%20lengkap%20fix.pdf?sequence=2&isallowed=y
https://dspace.uii.ac.id/bitstream/handle/123456789/7273/skripsi%20lengkap%20fix.pdf?sequence=2&isallowed=y
http://eprints.mercubuana-yogya.ac.id/11181/
http://eprints.mercubuana-yogya.ac.id/11255/


51 
 

 

Pusvitasari, P., Wahyuningsih, H., & Astuti, Y. D. (2016). Efektivitas pelatihan 

regulasi emosi untuk menurunkan stress kerja pada anggota Reskrim. Jurnal 

Intervensi Psikologi (JIP), 8(1), 127–145. 

 

Qiu, Y., Lou, M., Zhang, L., & Wang, Y. (2020). Organizational citizenship 

behavior motives and thriving at work: the mediating role of citizenship 

fatigue. Basel Switzerland : Licensee MDPI. 

 

Quzwini, M. (2012). Organizational Citizenship Behavior Pada Pegawai Lapas 

Kelas 1   Lowokwaru Malang. Diakses tanggal 18 September 2020 dari 

http://eprints.umm-.ac.id/29952/2/jiptummpp-gdl-muhammadqu-30065-1-

pendahul-n.pdf. 

 

Rahmi, A, R., Febriana, S.K.T., & Mayangsari, M.D. (2014). Gambaran kecerdasan 

adversitas pada anggota polri satuan reserse dan kriminal (reskrim). Jurnal 

Ecopsy, 1(6), 84–88. 

 

Ranupandojo, H. (2002). Manajemen personalia, Yogyakarta: BPFE. 

 

Schmitt, N.W., & Highhouse, S. (2013). Industrial and organizational psychology. 

Canada : John Wiley & Sons, Inc. 

 

Shweta, J., & Srirang, J. (2010). Determinants of organizational citizenship 

behavior: a review of literature. Journal of Management and Public Policy, 

1(2), 27-36. 

 

Sudarji, S., & Priskila, V. (2019). Hubungan Grit Dengan Organizational 

Citizenship Behavior Pada Karyawan Di Universitas X. Personifikasi, 10(2), 

114-122. 

 

Sugiyono. (2016). Metode penelitian kuantitatif, kualitatif, dan r & d. Bandung : 

Alfabeta. 

 

Supriyanto. (2020). Hubu ngan antara quality of work life dengan grit pada 

karyawan generasi millenial yang menempuh pendidikan di UMBY. Diakses 

tanggal 28 Agustus 2022 dari https://library.mercubuana-

yogya.ac.id/index.php?author=%22Sowanya+Ardi+Prahara%2C+S.Psi.%2

C+M.A.%22&search=Search 

 

Weikamp, J.G., & Göritz, A.S.  (2016). Organizational Citizenship Behaviour And 

Job Satisfaction: The Impact Of Occupational Future Time Perspective. 

Human relations, 69(11), 2091–2115. 

 

http://eprints.umm-.ac.id/29952/2/jiptummpp-gdl-muhammadqu-30065-1-pendahul-n.pdf
http://eprints.umm-.ac.id/29952/2/jiptummpp-gdl-muhammadqu-30065-1-pendahul-n.pdf
https://library.mercubuana-yogya.ac.id/index.php?author=%22Sowanya+Ardi+Prahara%2C+S.Psi.%2C+M.A.%22&search=Search
https://library.mercubuana-yogya.ac.id/index.php?author=%22Sowanya+Ardi+Prahara%2C+S.Psi.%2C+M.A.%22&search=Search
https://library.mercubuana-yogya.ac.id/index.php?author=%22Sowanya+Ardi+Prahara%2C+S.Psi.%2C+M.A.%22&search=Search


52 
 

Widriasmatiwi, O., Purwaningsih, I.E., & Hartosujono. (2019). Kinerja anggota 

polri ditinjau dari work life balance dan organizational citizenship behavior. 

Jurnal Spirits, 9(2), 75-87 

 

 


