DAFTAR PUSTAKA

Abdiilkadir Akturan, H. G. (2016). The effects of knowledge sharing and
organizational citizenship behaviors on creative behaviors in educational
instituti

Abun, D., Macaspact,. L.G., Valdez,. E. B., & Julian, F. P. (2023). The effect of
innovative work environment on the innovative work behavior of employees.
International Journal of Research in Business and Social Science. Vol 3.140-
158

Arikunto, S. 2010. Prosedur Penelitian Suatu Pendekatan Praktik. Jakarta:Rineka
Cipta.

De Jong, JPJ. & Kemp, R. 2003. “Determinants Of Co-Workers’s Innovative
Behaviour An in Investigation Into Knowledge Intensive Service.”
International Journal of Innovation 4 Management.Vol. 7, No. 2, Pp.189-212

De Jong, J. & Den Hartog, D. 2010. “Meansuring Innovative Work Behavior.”
Creativeand Innovation Management. Vol. 19, No. 1, Pp.23-36

Fetriah, D. & Herminingsih, A. (2023). The Effect of Perceived Organizational
Support, Work Motivation, and Competence on Employee Performance
Mediated by Employee Engagement. DINASTI INTERNATIONAL
JOURNAL OF MANAGEMENT SCIENCE (DIJIMS). Vol. 5. No. 1. 22-33.

Ghozali, Imam. 2009. “Aplikasi Analisis Multivariate dengan Program SPSS
“Semarang : UNDIP.

Ghozali, Imam. (2018). Aplikasi Analisis Multivariate Dengan Program IBM SPSS

25. Semarang: Badan Penerbit Universitas Diponegoro.



Gusti Yuli Asih, R. D. (2017). Komitmen karyawan ditinjau dari self efficacy dan
persepsi dukungan organisasi,di CV. Wahyu Jaya Semarang. 19 (1).
doi:http://dx.doi.org/10.26623/jdsb.v1911.684

Hazril Izwar Ibrahim, A. 1. (2016). Organizational support and creativity: the role
of developmental experiences as a moderator, 35, 509-514.
doi:10.1016/S2212-5671(16)00063-0

Janssen, O. (2000). Job demands, perceptions of effort-reward fairness
andinnovative work behavior. Journal of Occupational and Organizational
Psychology 2000, 73: 287-302.

Janssen, O. (2004). How fairness perceptions make innovative behavior moreor less
stressful. Journal of Organizational Behavior, 215.

Januardi, D., & Budiono, B. (2021). Pengaruh karakteristik pekerjaan terhadap
kepuasan kerja melalui komitmen organisasi. Jurnal [lmu Manajemen, 9(1),
253-263.

Jong, J. P. J. D, & Hartog, D. N. D. (2007). How leaders influence
employee’sinnovative  behaviour. European Journal of Innovation
Management, 10(1), 41-64. https://DOI 10.1108/1460106071072054.

Jong, J. P. J. D., & Hartog, D. N. D. (2010). Measuring innovative work behavior.
Creativity and Innovation Management, 19, 23-36. Doi: 10.1111/5.1467-
8691.2010.00547.

Kardilla, T., Sjahruddin, H., & Heslina. (2016). Dampak Karakteristik Pekerjaan
dan Individu Pada Kepuasan Kerja Karyawan. E-Library STIE

YPBUPBongaya, 2, 49-63. https://doi.org/10.13140/RG.2.2.22440.37121



Metria, Ketut & Riana, I Gede. 2018. Pengaruh Dukungan Organisasi Terhadap
Komitmen Organisasional Dan Kinerja Pegawai. ISSN : 2337-3067

Nurdin, F., Thsan, M., Rahmawati, 1., & Lestari, H. (2018). Pengaruh
Kepemimpinan Transformasional dan Budaya Organisasi Terhadap Perilaku
Kerja Inovatif Guru di SMA Swasta Kecamatan Pamijahan Bogor. Jurnal
Sains Indonesia, 1(2), 129-133.

Nurhuda, A., Sardjono, S. & Purnamasari, W. 2019. PENGARUH GAYA
KEPEMIMPINAN  TRANSFORMASIONAL, DISIPLIN  KERIJA,
LINGKUNGAN KERJA TERHADAP MOTIVASI DAN KINERJA
KARYAWAN RUMAH SAKIT ANWAR MEDIKA JL. RAYA BYPASS
KRIAN KM. 33 BALONGBENDO — SIDOARIJO. IQTISHADequity. Vol
1(1). 2622-6367.

Paille, Pascal., Bourdeau, Laurent., & Galois, Isabelle. (2010). Support, trust,
satisfaction, intent to leave and citizenship at organizational level: a Social
exchange approach. International Journal of Organizational Analysis. 18(1):
41-58.

Prasetyo, L. A. (2018). Pengaruh Job Insecurity Terhadap Perilaku Inovatif Melalui
Mediasi Work Engagement. Fenomena: Jurnal Psikologi, 27(2), 29-32.

Robbins, P. S. (2017). Perilaku organisasi. Jakarta: Erlangga.

Robbins, Stephen P., & Judge, Timothy A. Judge (2009). Organizational Behavior.
Jakarta: Salemba Empat.

Rosyiana, I. (2019). Innovative behavior at work : tinjauan psikologi &

implementasi di organisasi.Yogyakarta: Penerbit Deepublish.



Sari, Nenin Kartika. 2019. Pengaruh Persepsi Dukungan Organisasi Dan Keadilan
Organisasi Terhadap. Psikoborneo, Vol 7, No 1, 2019:120-128. ISSN: 2477-
2666.

Sugiyono. (2016). Metode Penelitian Kuantitatif, Kualitatif dan R&D. Bandung:
PT Alfabet.

Wahono, S., & Abdullah. (2016). The Mantra: Rahasia Sukses Berinovasi Jawara-
jawara Industri Dalam Negeri. Jakarta: Prenada.

Windiarsih, R., & Etikariena, A. (2019). Hubungan Antara Kepribadian Proaktif

dan Perilaku Kerja Inovatif di BUMN X. Jurnal Psikogenesis, 3(2), 1-36.



