DAFTAR PUSTAKA
Abadi, S., & Latifah, F. (2016). Decision Support System Penilaian Kinerja Karyawan Pada

Perusahaan Menggunakan metode simple additive weighting. Jurnal TAM (Technology
Acceptance Model, 0, 37-43.
https://jurnal.ftikomibn.ac.id/index.php/Jurnal Tam/article/view/59

Ambarriani, A. S. (2022). dan partisipasi kontributif terhadap kinerja koperasi di Purbalingga
Jawa Tengah. Jurnal llmiah Akuntansi Dan Keuangan, 4(12), 5811-5818.

Anggraini, G. A., Djudiyah, & Syakarofath, N. A. (2023). Bagaimana Peran Adaptabilitas
Karir terhadap Work Engagement Karyawan Milenial di Provinsi Jakarta? Jurnal Ilmiah

Psikomuda Connectedness, 3(1), 12-25.

Anatama, R. R. (2019). Psychological Capital dan Job Resources Sebagai Prediktor Terhadap
Work  Engagement. TAZKIYA: Journal of Psychology, 6(2), 269-286.
https://doi.org/10.15408/tazkiya.v6i2.11004

Astisya, I. R., & Hadi, C. (2021). Pengaruh Job Demands dan Job Resources Terhadap Work
Engagement Guru. Insight : Jurnal Pemikiran Dan Penelitian Psikologi, 17(1), 207-223.
https://doi.org/10.32528/ins.v17i11.2170

Ayu, D. R., Maarif, S., & Sukmawati, A. (2015). Pengaruh Job Demands, Job Resources Dan
Personal Resources Terhadap Work Engagement. Jurnal Aplikasi Bisnis Dan

Manajemen, 1(1), 12-22. https://doi.org/10.17358/jabm.1.1.12

Ayu, N., Pitasari, A., & Surya Perdhana, M. (2018). Kepuasan Kerja Karyawan: Studi
Literatur. Diponegoro Journal of Management, 7(4), 1-11. http://ejournal-

sl.undip.ac.id/index.php/management

Bakker, A. B. (2011). An evidence-based model of work engagement. Current Directions in
Psychological Science, 20(4), 265-269. https://doi.org/10.1177/0963721411414534

Bakker, A. B., & Demerouti, E. (2008). Towards a model of work engagement. Career
Development International, 13(3), 209-223.
https://doi.org/10.1108/13620430810870476

Bakker, A. B., & Leiter, M. (2010). Work Engagement A Handbook of Essential Theory and
Research Edited. In London : Psychology press (Vol. 01).

Bandura, A. (1971). Social learning theory. The Praeger Handbook of Victimology, 258-259.



Cahyana, K. S., & Prahara, S. A. (2021). Work Engagement dengan Intensi Turnover pada
Karyawan. Intuisi : Jurnal Psikologi Ilmiah, 12(3), 285-294.
https://doi.org/10.15294/intuisi.v12i3.24073

Dharmayanti, 1., & Marliansyah, H. (2019). Jurnal Manajemen Industri dan Logistik
Perhitungan Efektifitas Lintasan Produksi. Manajemen Industri Dan Logistik, 03(NO.01),
43-54.

Ekadiana, Emelia, Febriansyah, R. D., & Saputra, N. (2022). Mengelaborasi Learning Agility
Pada Perusahaan Manufaktur Dan Infrastruktur: Peran Self Management, Authoritative
learrship style dan digital workplace. Jurnal Ekonomi, Manajemen Pariwisata Dan
Perhotelan, 1(1), 97-105. http://ejurnal.stie-

trianandra.ac.id/index.php/jempper/article/view/216

Fahreza, S., Kartika, L., Sayekti, A., & Manajemen, D. (2019). Analisis Faktor Engagement

Karyawan Generasi. Jurnal Manajemen Indonesia, 19(1), 56-70.

Firdaus, A. L., Salim, C., & Saputra, N. (2020). Pengaruh digital engagement dan gamifikasi
terhadap work engagement karyawan yang bekerja di Jakarta dan Tangerang. Jurnal
Akuntansi, Keuangan, Dan Manajemen, 1(4), 265-286.
https://doi.org/10.35912/jakman.v1i4.45

Gravett, L. S., & Caldwell, S. A. (2016). Learning agility: The impact on recruitment and
retention. In Learning Agility: The Impact on Recruitment and Retention.

https://doi.org/10.1057/978-1-137-59965-0

Hidayatullah, S., Waris, A., & Devianti, R. C. (2018). Perilaku Generasi Milenial dalam
Menggunakan Aplikasi Go-Food. Jurnal Manajemen Dan Kewirausahaan, 6(2), 240—
249. https://doi.org/10.26905/jmdk.v6i2.2560

Hastuti, S. (2022). Pengukuran Level Keterikatan Karyawan (Employee Engagement) Dengan
Q12 Gallup Pada Pt. Xt. Saraq Opat: Jurnal Administrasi Publik, 4(1), 54-70.
https://doi.org/10.55542/saraqopat.v4il.182

Hadi, S., Putra, A. R., & Mardikaningsih, R. (2020). Pengaruh Perilaku Inovatif Dan
Keterlibatan Kerja Terhadap Kinerja Karyawan. Jurnal Baruna Horizon, 3(1), 186—197.
https://doi.org/10.52310/jbhorizon.v3i1.38

ITham, M. (2022). Peran Pengalaman Kerja Dalam Meningkatkan Kinerja Karyawan: Suatu



Tinjauan Teoritis Dan Empiris. Jmm Unram - Master of Management Journal, 11(1), 13—

20. https://doi.org/10.29303/ijmm.v11i1.695

Imawati, R., & Amalia, I. (2011). Pengaruh Budaya Organisasi Dan Work Engagement
Terhadap Kinerja Karyawan. JURNAL Al-AZHAR INDONESIA SERI HUMANIORA,
1(1), 37. https://doi.org/10.36722/sh.v1il.22

Jatmika, D., & Puspitasari, K. (2019). Learning Agility Pada Karyawan Generasi Millennial Di
Jakarta. Jurnal Muara Ilmu Sosial, Humaniora, Dan Seni, 3(1), 187.
https://doi.org/10.24912/jmishumsen.v3il1.3446

Kahn, W. A. (1990). Psychological Condition Of Personal Engagement and. Academy of
Management Journal, 33(14), 692—724.

Kismanto, B. (2019). Engagement Pegawai Generasi Millenial: Antara Gaya Komunikasi
Pimpinan  dan  Iklim  Organisasil. Cendekia  Niaga, 3(2), 37-50.
https://doi.org/10.52391/jcn.v3i2.482

Kurniawan, H., Fitriany, R. F., & Farid, R. F. (2023). Peran Learning Agility untuk
Meningkatkan Perilaku Kolaborasi Pegawai Generasi Milenial di Pemerintahan Kota

Padang. Psyche 165 Journal, 16(4),288-293. https://doi.org/10.35134/jpsy165.v1614.296

Lee, J., & Song, J. H. (2022). Developing a Conceptual Integrated Model for the Employee’s
Learning  Agility.  Performance Improvement  Quarterly, 34(4), 367-394.
https://doi.org/10.1002/piq.21352

Lombardo, M. M., & Eichinger, R. W. (2000). High potentials as high learners. Human
Resource Management, 39(4), 321-329. https://doi.org/10.1002/1099-
050X(200024)39:4<321::AID-HRM4>3.0.CO;2-1

Macey, W. H., & Schneider, B. (2008). The Meaning of Employee Engagement. Industrial and
Organizational Psychology, 1(1), 3-30. https://doi.org/10.1111/7.1754-9434.2007.0002.x

Muslikah, E. D., Prasetyo, Y., Christanto, D., & Alexander, B. (2022). Coworker’s Support
dan Work FEngagement pada Generasi Milenial. Wacana, 14(2), 144.
https://doi.org/10.20961/wacana.v14i2.59233

Mitchinson, A. (2012). Learning About Learning Agility By : Adam Mitchinson and Robert

Morris. Center for Creative Leadership, October.



Mujiasih, E. (2015). Hubungan Antara Persepsi Dukungan Organisasi (Perceived
Organizational Support) Dengan Keterikatan Karyawan. Jurnal Psikologi Undip, 14(1),
40-51. https://doi.org/10.14710/jpu.14.1.40-51

Nevada, N. (2021). Pengaruh Person Organization Fit Dan Workplace Spirituality Terhadap
Turnover Intention Dengan Affective Commitment Sebagai Variabel Intervening Dan
Generasi Millennial Sebagai Moderasi(Studi Kasus Pt. Bank Tabungan Negara). Business
and Finance Journal, 6(1), 51-64. https://doi.org/10.33086/bfj.v611.1980

Nurjaya, N. (2021). Pengaruh Disiplin Kerja, Lingkungan Kerja Dan Motivasi Kerja Terhadap
Kinerja Karyawan Pada Pt. Hazara Cipta Pesona. AKSELERASI: Jurnal Illmiah Nasional,
3(1), 60—74. https://doi.org/10.54783/jin.v311.361

Pri, R., & Zamralita, Z. (2018). Gambaran Work Engagement Pada Karyawan Di Pt Eg
(Manufacturing Industry). Jurnal Muara Ilmu Sosial, Humaniora, Dan Seni, 1(2), 295.
https://doi.org/10.24912/jmishumsen.v1i2.981

Ramdani, M., & Sopian, Y. (2021). Pengaruh Konsep Diri Karyawan Dan Motivasi Kerja
Terhadap Kepuasan Kerja Karyawan Pada PT. Nusantara Agri Sejati Sukabumi. Jurnal
Mahasiswa Manajemen, 2(2), 23-47.

Ramadhan, V. A., & Sahrah, A. (2021). Pengaruh Self-Leadership Dan Usia Terhadap Work
Engagement Pada Karyawan Milenial. Proyeksi, 16(2), 166.
https://doi.org/10.30659/jp.16.2.166-173

Rahmawati, L. (2024). Pustakawan Profesional Di Era Disrupsi. Jip, 2(1), 143-158.
https://jip.joln.org/index.php/pendidikan/article/download/157/157/321

Rahmawati, N. H. (2016). Pengaruh Kompensasi Dan Pengalaman Kerja Terhadap Kinerja
Karyawan. Jurnal llmu Dan Riset Manajemen, 5(4), 1-15.

Rina Mulyati, Fathul Himam, Bagus Riyono, F. S. (2019). Model Work Engagement Angkatan
Kerja Generasi Millennial dengan Meaningful Work sebagai Mediator. Gadjah Mada
Journal of Psychology (GamaJoP), 5(1), 34. https://doi.org/10.22146/gamajop.47964

Rojas F., L. F. (2015). Factors Affecting Academic Resilience in Middle School Students: A
Case Study. GiST Education and Learning Research Journal, 11(11), 63-78.
https://doi.org/10.26817/16925777.286

Saragih, M. R. G., & Yuniasanti, R. (2023). Work Engagement dan Psychological Well-Being



pada Karyawan Milenial. Jurnal Intensi: Integrasi Riset Psikologi, 1(2), 57-67.
https://doi.org/

Safitri, A. N. (2022). Pengaruh Lingkungan Kerja, Pemberdayaan, dan Kepemimpinan
terhadap Kinerja Karyawan (Studi di PT.Phapros,Tbk Semarang). Jurnal Ekonomi Dan
Bisnis, 11(2), 14-25. https://stiemuttagien.ac.id/ojs/index.php/OJS/article/view/892

Salsabila, N. L., & Mulyana, O. P. (2022). Hubungan Antara Kualitas Kehidupan Kerja Dengan
Keterikatan Kerja Pada Karyawan. Character: Jurnal Penelitian Psikologi, 9(2), 235—
247.

Salanova, M., & Schaufeli, W. B. (2008). 4 cross-national study of work engagement as a
mediator between job resources and proactive behaviour. International Journal of
Human Resource Management, 19(1), 116-131.
https://doi.org/10.1080/09585190701763982

Saputra, N., Sasanti, N., & Hindriari, R. (2021). Sustainable Growth of Indonesia Palm Oil
Companies: Synchronizing  Agility, Culture, and  Engagement. 27.
https://doi.org/10.4108/eai.14-9-2020.2304375

Saputra, N., Abdinagoro, S. B., & Kuncoro, E. A. (2018). The mediating role of learning agility
on the relationship between work engagement and learning culture. Pertanika Journal

of Social Sciences and Humanities, 26(T), 117-130.

Salahudin, S. N., Alwi, M. N. R., Baharuddin, S. S., & Ali, N. N. (2018). Generation Y:
Moderating Effect of Motivation on the Relationship Between Rewards and Loyalty.
Turkish Online Journal of Design Art and Communication, 8(SEPT), 1130-1138.
https://doi.org/10.7456/1080sse/154

Schaufeli, W. B. (2012). Work engagement: what do we know and where do we go? Romanian
Journal of Applied Psychology, 14(1), 3.10. https://doi.org/10.1177/0011000002301006

Schaufeli, W. B., & Bakker, A. B. (2004). Job demands, job resources, and their relationship
with burnout and engagement: A multi-sample study. Journal of Organizational

Behavior, 25(3), 293-315. https://doi.org/10.1002/j0b.248

Selvia Wardhani, N., Sulastiana, M., & Ashriyana, R. (2022). Adaptasi Alat Ukur Learning
Agility pada Karyawan untuk Meningkatkan Organizational Agility: Versi Bahasa
Indonesia. Psikologika: Jurnal Pemikiran Dan Penelitian Psikologi, 27(2), 243-264.



https://doi.org/10.20885/psikologika.vol27.iss2.art4

Setyawan, N. F. B., & Tobing, R. A. (2022). Hubungan Antara Kepuasan Kerja Dengan
Kebahagiaan Di Tempat Kerja Pada Karyawan Generasi Milenial. PSIKOSAINS (Jurnal
Penelitian Dan Pemikiran Psikologi), 17(2), 145.
https://doi.org/10.30587/psikosains.v17i2.4593

Spreitzer, G. M. (1995). Prevention of intrauterine adhesions. Reproductive Surgery in
Assisted Conception, 38(5), 171-179. https://doi.org/10.1007/978-1-4471-4953-8 17

Suharman, & Murti, H. W. (2019). Study on Industry 4.0 for the Application in Indonesia.

Manajemen Industri Dan Logistik, VOL. 03 NO, 1-11. https://jurnal.poltekapp.ac.id/

Sutardi, D., & Novitasari, D. (2024). The Impact of Learning Agility on Work Engagement is
Mediated by Psychological Empowerment and Resilience in Millennial Workers.
Kontigensi : Jurnal Ilmiah Manajemen, 12(1), 125-132.
https://doi.org/10.56457/jimk.v12i1.508

Surya, C. A. A., & Yuniasanti, R. (2023). Analisis Learning Agility Karyawan Milenial Di
Masa Pandemi Covid-19. Jurnal  Psikologi  Malahayati, 5(1), 22-33.
https://doi.org/10.33024/jpm.v5i1.7545

Sunarta. (2019). 2 Pentingnya Kepuasan kerja. Jurnal Efisiensi — Kajian llmu Administrasi,
XVI(2), 63-75.

Susan, E. (2019). Manajemen Sumber Daya Manusia. Jurnal Manajemen Pendidikan, 9(2),
952-962.

Titien, T. (2016). Penyusunan dan Pengembangan Alat Ukur Employee Engagement.
Psikohumaniora: Jurnal Penelitian Psikologi, 1(1), 113.
https://doi.org/10.21580/pjpp.v111.958

Tripathi, M. K., Singh, P., Sharma, S., Singh, T. P., Ethayathulla, A. S., & Kaur, P. (2020).
Identification of bioactive molecule from Withania somnifera (Ashwagandha) as SARS-

CoV-2 main protease inhibitor. Journal of Biomolecular Structure and Dynamics, 0(0),

1-14. https://doi.org/10.1080/07391102.2020.1790425

Theresia, 1. A., & Saraswati, K. dwi H. (2023). Work Engagement Karyawan Terhadap
Perusahaannya Dapat Meningkat Karena Kemampuan Learning Agility. Jurnal Ilmiah

Psikologi Terapan, 12(2), 172—-184.



Vorina, A., Simoni¢, M., & Vlasova, M. (2017). An Analysis of the Relationship Between Job
Satisfaction and Employee Engagement. Economic Themes, 55(2), 243-262.
https://doi.org/10.1515/ethemes-2017-0014

Yadav, N., & Dixit, S. (2017). 4 Conceptual Model of Learning Agility and Authentic
Leadership Development: Moderating Effects of Learning Goal Orientation and
Organizational ~ Culture.  Journal  of  Human  Values, 23(1), 40-51.
https://doi.org/10.1177/0971685816673487

Yudiani, E. (2017). Work Engagement Karyawan Pt. Bukit Asam, Persero Ditinjau Dari
Spiritualitas. Psikis : Jurnal Psikologi Islami, 3(1), 21-32.
https://doi.org/10.19109/psikis.v3i1.1390

Yusuf, M., & Haryoto, C. (2023). Pengaruh Kepuasan Kerja Dan Iklim Organisasi Terhadap
Organizational Citizenship Behaviour (Ocb) Karyawan Milenial (Studi Kasus Di Kota
Tangerang Selatan). Jurnal Muhammadiyah Manajemen  Bisnis, 4(2), 63.
https://doi.org/10.24853/jmmb.4.2.63-72

Zuhaena, F., & Harsuti, H. (2021). Keterlibatan Karyawan Dan Perilaku Inovatif: Sebuah
Tinjauan Literatur. Jurnal Riset Manajemen Sekolah Tinggi Ilmu Ekonomi Widya Wiwaha
Program Magister Manajemen, 8(2), 66—72. https://doi.org/10.32477/jrm.v812.293




