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ABSTRAK

Penelitian ini bertujuan untuk mengetahui hubungan antara psychological
well-being dengan work engagement pada karyawan PT.X. Responden dalam
penelitian ini adalah karyawan tetap PT.X usia 20-60 tahun, dengan minimal masa
kerja 1 tahun. Jumlah subjek dalam penelitian ini sebanyak 49 Responden.
Pengambilan subjek menggunakan purposive sampling dengan data yang
dikumpulkan menggunakan Skala Psychological Well-being dan Skala Work
Engagement. Data di analisis menggunakan analisis Korelasi Product Moment
(Pearson Corelation). Hasil uji hipotesis Berdasarkan hasil analisis korelasi
product moment diperoleh koefesiensi korelasi sebesar (rxy) 0,287 dengan taraf
signifikansi sebesar 0,023 (P < 0,050). Hal ini menunjukkan adanya korelasi
positif ~antara  psychological well-being dengan work engagement,
menggambarkan bahwa semakin tinggi psychological well-being yang dimiliki
karyawan PT.X maka akan diikuti oleh work engagement yang tinggi. Begitu juga
sebaliknya, semakin rendah psychological well-being karyawan PT.X, maka akan
diikuti oleh work engagement yang rendah. Kontribusi psychological well-being
(R?) pada penelitian ini yaitu 0,123 atau 12,3% terhadap variabel work
engagement pada karyawan PT.X, sedangkan sebesar 87,7% sisanya dipengaruhi
oleh faktor lain yaitu job demands, job resources, dan salience of job resource.

Kata kunci: psychological well-being, work engagement
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ABSTRACT

This study aims to determine the relationship between psychological well-
being and work engagement on PT.X employees. Respondents in this study were
permanent employees of PT. X aged 20-60 years, with a minimum work period of
1 year. The number of subjects in this study were 49 respondents. Subject
collection using purposive sampling with data collected using a Scale of
Psychological Well-being and Work Engagement Scale. Data is analyzed using
Product Moment Correlation (Pearson Corelation) analysis. Hypothesis test
results Based on the results of product moment correlation analysis, the
correlation coefficient is obtained (rxy) 0.287 with a significance level of 0.023 (P
<0.050). This shows a positive correlation between psychological well-being and
work engagement, illustrating that the higher the psychological well-being
possessed by PT. X employees will be followed by high work engagement. Vice
versa, the lower the psychological well-being of PT. X employees, the lower the
engagement work will be. The contribution of psychological well-being (R?) in
this study is 0.123 or 12.3% of the work engagement variable in PT. X employees,
while the remaining 87.7% is influenced by other factors, namely job demands,
job resources, and salience. of job resource.

Keyword : psychological well-being, work engagement
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