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This study aims to examine the relationship between Job Insecurity and Work 
Stress among Generation Z employees in Yogyakarta. The hypothesis proposed in 
this study is that there is a positive relationship between Job Insecurity and Work 
Stress among Generation Z employees in Yogyakarta. The participants in this 
study were Generation Z employees working in Yogyakarta, aged between 18 and 
28 years, with a minimum of one year of work experience. The total number of 
participants was 161. The data collection method used in this study was the Job 
Insecurity Scale and the Work Stress Scale. The data analysis technique applied 
was Pearson's product-moment correlation analysis. Based on the results of data 
analysis, the correlation coefficient (rxy) was 0.833 with a significance value of p 
= 0.000 (p < 0.050), indicating that the proposed hypothesis was accepted, 
meaning that there is a positive relationship between Job Insecurity and Work 
Stress among Generation Z employees in Yogyakarta. The coefficient of 
determination (R²) is 0.694, indicating that Job Insecurity contributes 69.4% to 
Work Stress, while the remaining 30.6% is influenced by other factors. 
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