DAFTAR PUSTAKA

Akgemci, T., Abdul-Karem, A., & Kiziloglu, E. (2020). Orgiit Ikliminin Orgiit
Temelli Ozsaygi ve Oznel Lyi Olus Uzerindeki Etkis i : Kobi ’ ler Uzerinde Bir
Arastirma ( The Effect of Organization Climate on Organization - Based Self
- Esteem and Subjective Well - Being : A Research on SMEs ). 12(January),
65-78.

Alfa, T. Y., [ramadhani, D., & Djafar, A. (2020). Iklim organisasi dan komitmen
kerja karyawan puskesmas. Jurnal Psikologi Terapan, 3(2), 64—68.
https://doi.org/https://doi.org/10.29103/jpt.v312.8881

Alfes, K., Shantz, A., & Truss, C. (2012). The link between perceived HRM
practices, performance and well-being: The moderating effect of trust in the

employer. Human Resource Management Journal, 22(4), 409-427.
https://doi.org/10.1111/1748-8583.12005

Allen, N. J., & Meyer, J. P. (2004). TCM employee commitment survey academic
users guide 2004. The University of Western Ontario.

Arora, N., & Dhole, V. (2019). Generation Y: Perspective, engagement,
expectations, preferences and satisfactions from workplace; a study conducted

in Indian context. Benchmarking: An  International  Journal.

https://doi.org/http://dx.doi.org/10.1108/B1J-05-2018-0132

Azwar, S. (2005). Sikap manusia : teori dan pengukurannya (2nd ed.). Pustaka

Pelajar.

Azwar, S. (2011). Sikap manusia: teori dan pengukurannya (2nd ed.). Pustaka

Pelajar.
Azwar, S. (2013). Penyusunan skala psikologi edisi 2 (2nd ed.). Pustaka Pelajar.
Azwar, S. (2016). Reliabilitas dan validitas. Pustaka Pelajar.
Azwar, S. (2017). Metode penelitian psikologi (2nd ed.). Pustaka Pelajar.

Badan Pusat Statistik. (2020). No Title. Kementerian Komunikasi Dan Informasi.

68



69

https://www.kominfo.go.id/content/detail/33004/angkatan-kerja-produktif-
melimpah/0/artikel

Badan Pusat Statistik. (2024). Keadaan ketenagakerjaan indonesia februari 2024.

Kementerian Komunikasi Dan Informasi. https://www.bps.go.id

Bartels, A. L., Peterson, S. J., & Reina, C. S. (2019). Understanding well-being at
work: development and validation of the eudaimonic workplace well-being
scale. PloS One, 14(4), 1-21.
https://doi.org/https://doi.org/10.1371/journal.pone.0215957

Brown, S. P., & Leigh, T. W. (1996). A new look at psychological climate and its
relationship to job involvement, effort, and performance. Journal of Applied
Psychology, 81(4), 358-368. https://doi.org/https://doi.org/10.1037/0021-
9010.81.4.358

Caesens, G., Stinglhamber, F., & Ohana, M. (2016). Perceived organizational
support and well-being: a weekly study. Journal of Managerial Psychology,
31(7), 1214-1230. https://doi.org/10.1108/IMP-01-2016-0002

Cropanzano, R., & Mitchell, M. S. (2005). Social exchange theory: an
interdisciplinary ~ review.  Journal = of  Management,  874-900.
https://doi.org/https://doi.org/10.1177/0149206305279602

Danna, K., & Griffin, R. W. (1999). Health and well-being in the workplace: a
review and synthesis of the literature. Journal of Management, 25(3), 357—
384. https://doi.org/https://doi.org/10.1177/014920639902500305

Dollard, M. F., & Bakker, A. B. (2010). Psychosocial safety climate as a precursor
to conducive work environments, psychological health problems, and

employee engagement. Journal of Occupational and Organizational

Psychology, 83(3), 579-599. https://doi.org/10.1348/096317909X470690

Erwin, M. R. D., & Puspitadewi, N. W. S. (2022). Hubungan Antara Kesejahteraan
Psikologi dengan Komitmen Organisasi pada Anggota Komunitas Arsa.

Jurnal Penelitian Psikologi, 9(2), 77-89.



70

Field, A. (2018). Discovering statistics using ibm spss statistics (5th ed.). SAGE
Publications, 2018.

Forehand, G. A., & Gilmer, B. V. H. (1964). Environmental variation in studies of
organizational behavior. Psychological  Bulletin, 62(6), 361-382.
https://doi.org/10.1037/h0045960

Frynas, J. G., & Stephens, S. (2015). Political Corporate Social Responsibility:
Reviewing Theories and Setting New Agendas. International Journal of

Management Reviews, 17(4), 483-509. https://doi.org/10.1111/ijmr.12049

Ghasemi, A., & Zahedias, S. (2012). Normality test for statistical analysis: a guide
for non-statisticians. International Journal of Endocrinology & Metabolism,

10(2), 486—489. https://doi.org/10.5812/ijem.3505

Gustamala, G. A. (2018). Hubungan antara komitmen organisasi dengan
workplace well-being pada guru sekolah katolik di jakarta [Universitas
Katolik Indonesia Atma Jaya].
https://lib.atmajaya.ac.id/default.aspx?tabID=61&src=k&id=231164

Hadi, S. (2004). Metodologi research. Yogyakarta: Andi.
Hadi, S. (2015). Metodologi riset (2nd ed.). Yogyakarta Pustaka Pelajar.

Hartanti, R., & Puspitadewi, N. W. S. (2024). Hubungan antara iklim organisasi
dengan komitmen organisasi pada karyawan pt. harapan jaya sentosa. Jurnal
Penelitian Psikologi, 11(1), 34-50.
https://doi.org/https://doi.org/10.26740/cjpp.v1111.58467

Harter, J. K., Schmidt, F. L., & Hayes, T. L. (2002). Business-unit-level relationship
between employee satisfaction, employee engagement, and business
outcomes: a meta-analysis. Journal of Applied Psychology, 87(2), 268-279.
https://doi.org/https://psycnet.apa.org/doi/10.1037/0021-9010.87.2.268

Hohberg, M., & Lay, J. (2015). The impact of minimum wages on informal and

formal labor market outcomes: evidence from Indonesia. IZ4 Journal of Labor



71

and Development, 4(1). https://doi.org/10.1186/s40175-015-0036-4

International Labour Office. (2023). World employment and social outlook: trends
2023 (1st ed.). https://doi.org/DOI: https://doi.org/10.54394/SNCP1637

Janiukstis, A., Kovaite, K., Butvilas, T., & Sumakaris, P. (2024). Impact of
organizational climate on employee well-being and healthy relationships at

work: a case of social service centres. Administrative Sciences, 14(237).

https://doi.org/https://doi.org/10.3390/admsci14100237

Kartika, R. (2025). 72 Juta Pekerja Informal Indonesia Terancam Gangguan
Kesehatan ~ Mental.  Beritajatim.Com.  https://beritajatim.com/fakta-
mengejutkan-72-juta-pekerja-informal-indonesia-terancam-gangguan-
kesehatan-mental#:~:text=Fakta Mengejutkan!,Indonesia Terancam

Gangguan Kesehatan Mental
Litwin, G. H., & Stringer Jr, R. A. (1968). Motivation and organizational climate.

Loh, M. Y., Idris, M. A., Dormann, C., & Muhamad, H. (2019). Organisational
climate and employee health outcomes: A systematic review. Safety Science,

118(October 2017), 442-452. https://doi.org/10.1016/j.ss¢1.2019.05.052

Medina-Garrido, J. A., Biedma-Ferrer, J. M., & Bogren, M. (2023). Organizational
support for work-family life balance as an antecedent to the well-being of

tourism employees in Spain. 117-129.
https://doi.org/https://doi.org/10.1016/j.jhtm.2023.08.018

Meyer, J. P., & Allen, N. J. (1991). A three-component conceptualization of
organizational commitment. Human Resource Management Review, 1(1), 61—

89. https://doi.org/https://doi.org/10.1016/1053-4822(91)90011-Z

Meyer, J. P., & Allen, N. J. (1997). Commitmen in the workplace. SAGE
Publications, Inc. https://doi.org/https://doi.org/10.4135/9781452231556

Meyer, J. P., Allen, N. J., & Smith, C. A. (1993). Commitment to organizations and

occupations: extension and test of a three-component conceptualization.



72

Journal of Applied Psychology, 78(3), 538-551.
https://doi.org/psycnet.apa.org/doi/10.1037/0021-9010.78.4.538

Meyer, J. P., & Maltin, E. R. (2010). Employee commitment and well-being: A
critical review, theoretical framework and research agenda. Journal of
Vocational Behavior, 77(2), 323-337.
https://doi.org/10.1016/j.jvb.2010.04.007

Meyer, J. P., Stanley, D. J., Herscovitch, L., & Topolnytsky, L. (2002). Affective,
continuance, and normative commitment to the organization: A meta-analysis

of antecedents, correlates, and consequences. Journal of Vocational Behavior,

61(1), 20-52. https://doi.org/10.1006/jvbe.2001.1842

Mowday, R. T., Steers, R. M., & Porter, L. W. (1979). The measurement of
organizational commitment. Journal of Vocational Behavior, 14, 224-247.

https://doi.org/https://doi:10.1016/0001-8791(79)90072-1

Nielsen, K., Nielsen, M. B., Ogbonnaya, C., Kénsild, M., Saari, E., & Isaksson, K.
(2017). Workplace resources to improve both employee well-being and
performance: A systematic review and meta-analysis. Work and Stress, 31(2),

101-120. https://doi.org/10.1080/02678373.2017.1304463

Nindyati, A. D. (2017). Pemaknaan loyalitas karyawan pada generasi x dan generasi
y (studi pada karyawan di indonesia). Journal of Psychological Science and
Profesion, 1(1), 59-66.
https://doi.org/https://doi.org/10.24198/jpsp.v1i3.15230

Nnambooze, B. E., & Parumasur, S. B. (2016). Understanding the
multigenerational workforce: are the generations significantly different or
similar? Journal of Corporate Ownership & Control, 13(2), 224-237.
https://doi.org/https://doi.org/10.22495/cocv13i2¢c1p4

Oleska-Marewska, K., & Springer, A. (2024). If you fit, you commit? The
relationship between the organizational climate and employees’ commitment:

the moderating role of the person-environment fit. Central European



73

Management Journal, 33(1), 40-56.
https://doi.org/https://doi.org/10.1108/CEMJ-05-2023-0212

Page, K. (2005). Subjective wellbeing in the workplace. Deakin University.

Parashakti, R. D., & Ekhsan, M. (2022). Peran burnout sebagai mediasi pada
pengaruh stres kerja terhadap kinerja karyawan. Jurnal Ekonomi & Ekonomi
Syariah, 5(1), 365-373.
https://doi.org/https://doi.org/10.36778/jesya.v5i1.609

Parker, C. P., Baltes, B. B., Young, S. A., Huff, J. W., Altmann, R. A., Lacost, H.
A., & Roberts, J. E. (2003). Relationships between psychological climate
perceptions and work outcomes: A meta-analytic review. Journal of

Organizational Behavior, 24(4), 389—416. https://doi.org/10.1002/job.198

Patricia, J., & Sukmarani. (2024). Gambaran job strain pada karyawan generasi
milenial di vivere group. Jurnal Manajemen Dan Akuntansi, 18(3), 1092—

1105. https://doi.org/10.32534/jv.v18i3.5111

Patterson, M. G., West, M. A., Shackleton, V. J., Dawson, J. F., Lawthom, R.,
Maitlis, S., Robinson, D. L., & Wallace, A. M. (2005). Validating the
organizational climate measure: links to managerial practices, productivity
and innovation. Journal of Organizational Behavior, 26(4), 379-408.
https://doi.org/DOI: 10.1002/j0b.312

Pratama, H. A., & Iryanti, H. D. (2020). Transformasi sdm dalam menghadapi
tantangan revolusi 4.0 di sektor kepelabuhan. Majalah IImiah Bahari Jogja,
18(1), 71-80. https://doi.org/0.33489/mibj.v18i1.229

Priyatno, D. (2014a). SPSS 22 : pengolah data terpraktis / Duwi Priyatno (1st ed.).
Yogyakarta: Andi.

Priyatno, D. (2014b). SPSS 22: pengolah data terpraktis (1st ed.). Yogyakarta:
Andi.

Putra, I. G. A. P., & Surya, L. B. K. (2020). Pengaruh stres kerja terhadap turnover



74

intention dengan dukungan sosial sebagai variabel pemoderasi. Jurnal
Manajemen, 97), 2790-2809.
https://doi.org/https://doi.org/10.24843/EJMUNUD.2020.v09.107.p16

R. May, D., L. Gilson, R., & M. Harter, L. (2004). The psychological conditions of
meaningfulness, safety and availability and the engagement of the human spirit

at work. Journal of Occupational and Organizational Psychology, 77, 11-37.

Rahmadhanty, S., & Wibowo, D. H. (2022). Job insecurity dan employee well-
being: studi korelasional pada karyawan kontrak di masa pandemi.
Psikostudia: Jurnal Psikologi, 11(4), 542-550. https://e-
journals.unmul.ac.id/index.php/PSIKO/article/view/8913

Rego, A., & Pina E Cunha, M. (2008). Workplace spirituality and organizational
commitment: An empirical study. Journal of Organizational Change

Management, 21(1), 53—75. https://doi.org/10.1108/09534810810847039

Rhoades, L., & Eisenberger, R. (2002). Perceived organizational support: A review
of the literature. Journal of Applied Psychology, 87(4), 698-714.
https://doi.org/10.1037/0021-9010.87.4.698

Riketta, M. (2002). Attitudinal organizational commitment and job performance: A
meta-analysis. Journal of Organizational Behavior, 23(3), 257-266.
https://doi.org/10.1002/job.141

Rizal, & Utami, D. (2025). Gig work orientation dan work autonomy terhadap
psychological well-being pekerja milenial: peran mediasi job crafting. YUME:
Journal of Management, 8(3), 1451-1363.
https://journal.stieamkop.ac.id/index.php/yume/article/download/9791/5991

Rochma, 1., & Prameswari, Y. (2024). Pengaruh iklim organisasi terhadap
kesejahteraan psikologis karyawan outsourching. Jurnal Psikologi Sosial,

6(1), 34-48.

Schneider, B., Ehrhart, M. G., & Macey, W. H. (2013). Organizational climate and
culture. Review in Advance. https://doi.org/http://dx.doi.org/10.1146/annurev-



75

psych-113011-143809

Singh, B., Chandra, S., & Wongmahesak, K. (2025). Prioritizing employee
psychological well-being: a practical guide to organizational sustainability.

18. https://doi.org/10.4018/979-8-3373-2210-0.ch003

Siregar, L. S., & Hermina, C. (2022). Hubungan antara komitmen organisasi
dengan quality of work life di pt. majuperkasa indonesia. Jurnal Penelitian
Pendidikan, Psikologi Dan Kesehatan, 4(2), 80-86.
https://doi.org/https://doi.org/10.51849/j-p3k.v4i2.204

Steers, R. M. (1988). Introduction to organizational behavior.

Suarningsih, N. L. P., Alamsyah, A., & Thoyib, A. (2013). Pengaruh iklim
organisasi terhadap komitmen organisasional dan kinerja karyawan di rumah
sakit. Jurnal Aplikasi Manajemen, 11(2), 233-240.
https://jurnaljam.ub.ac.id/index.php/jam/article/view/565

Sugiyono. (2013). Metode penelitian kuantitatif, kualitatif, dan r&d (1st ed.).
Alfabeta. https://digilib.stekom.ac.id/ebook/view/METODE-PENELITIAN-
KUANTITATIF-KUALITATIF-DAN-RND

Supratiknya, A. (2014). Pengukuran psikologis (1st ed.). Universitas Sanata
Dharma. https://share.google/1yN1Mn1V2I1t21ZHa9

Suryaratri, R. D., & Abadi, M. A. (2018). Modal psikologis dan intensi job hopping
pada pekerja generasi milenial. lkra-Ith Humaniora : Jurnal Sosial Dan
Humaniora, 2(1), 77-83. https://journals.upi-yai.ac.id/index.php/ikraith-

humaniora/article/view/223

Thaariq, M. F. A., & Indrayanti. (2021). Stres kerja karyawan milenial ditinjau dari
iklim organisasi dengan team-member exchange sebagai moderator. ANIMA
Indonesian Psychological Journal, 36(2), 156-183.
https://doi.org/10.24123/aipj.v36i2.3053

Viitala, R., Tanskanen, J., & Santti, R. (2015). The connection between



76

organizational climate and well-being at work. International Journal of
Organizational Analysis, 23(4), 606—-620.
https://doi.org/http://dx.doi.org/10.1108/IJOA-10-2013-0716

Warr, P. (2007). Work, happiness, and unhappiness. Psychology Press.

Wilis, A. P. L., Zamralita, & Budiarto, Y. (2023). Peranan workplace well-being
terhadap turnover intention dengan work engagement sebagai mediator pada
karyawan generasi milenial. Jurnal Gema Ekonomi, 12(2), 737-746.
https://doi.org/https://doi.org/10.55129/https://doi.org/10.55129/.v1214.2927

Wiratama, M. J., Darsono, N., & Putra, T. R. I. (2017). Pengaruh teknologi
informasi dan modal intelektual terhadap efektivitas komunikasi serta
implikasinya pada kinerja karyawan pt. Kurnia purnama jaya. Jurnal
Manajemen Dan Inovasi, 8(2), 51-69.
https://doi.org/https://doi.org/10.24815/jmi.v8i2.9346

Wirawan. (2007). Budaya dan iklim organisasi: teori aplikasi dan penelitian.

Salemba Empat.

Zuhra, C. S. K., Safrilsyah, & Nova, V. (2025). Hubungan iklim organisasi dengan
workplace well- being pada pegawai dinas lingkungan hidup aceh barat.
Jurnal Psikologi Ar-Raniry, 3(1), 14-26.
https://doi.org/https://doi.org/10.22373/fjpa.v3i1.525



