53

DAFTAR PUSTAKA

Aidina, N. R., & Prihatsanti, U. (2018). HUBUNGAN ANTARA
KEPERCAYAAN TERHADAP PEMIMPIN DENGAN
KETERIKATAN KERJA PADA KARYAWAN PT TELKOM
WITEL SEMARANG. Jurnal EMPATI, 6(4), 137-142.
https://doi.org/10.14710/empati.2017.20002

Bailey, C., Madden, A., Alfes, K., & Fletcher, L. (2017). The Meaning,
Antecedents and Outcomes of Employee Engagement: A Narrative

Synthesis. International Journal of Management Reviews, 19(1), 31—
53. https://doi.org/10.1111/ijmr.12077

Bakker, A. B. (2011). An Evidence-Based Model of Work engagement. Current
Directions  in  Psychological ~ Science,  20(4),  265-269.
https://doi.org/10.1177/0963721411414534

Bakker, A. B., & Leiter, M. P. (2015). Work engagement A Handbook of Essential
Theory and Research. Routledge Taylor & Francis Group.
https://www.routledge.com/Work-Engagement-A-Handbook-of-
Essential-Theory-and-Research/Bakker-
Leiter/p/book/9781841697369

Bakker, A. B., Demerouti, E., & Sanz-Vergel, A. (2023). Job Demands—Resources
Theory: Ten Years Later. Annual Review of Organizational Psychology
and Organizational Behavior, 10(1), 25-53.
https://doi.org/10.1146/annurev-orgpsych-120920-053933

Carlson, D. S., Grzywacz, J. G., & Zivnuska, S. (2009). Is work—Family balance
more than conflict and enrichment? Human Relations, 62(10), 1459—
1486. https://doi.org/10.1177/0018726709336500

Carlson, D. S., Kacmar, K. M., Wayne, J. H., & Grzywacz, J. G. (2006a).
Measuring the positive side of the work—family interface: Development
and validation of a work—family enrichment scale. Journal of
Vocational Behavior, 68(1), 131-164.
https://doi.org/10.1016/.jvb.2005.02.002

Carlson, D. S., Kacmar, K. M., Wayne, J. H., & Grzywacz, J. G. (2006b).
Measuring the positive side of the work—family interface: Development
and validation of a work—family enrichment scale. Journal of
Vocational Behavior, 68(1), 131-164.
https://doi.org/10.1016/].jvb.2005.02.002




54

Cucuani, H., & Fitriyani, E. (2017). HUBUNGAN FAMILY SUPPORTIVE
SUPERVISOR BEHAVIORS DI TEMPAT KERJA DENGAN
WORK FAMILY ENRICHMENT PADA PEREMPUAN BEKERJA.
Marwah: Jurnal Perempuan, Agama Dan Jender, 16(1), 1.
https://doi.org/10.24014/marwah.v1611.3562

Da Silva, L. B. P., Soltovski, R., Pontes, J., Treinta, F. T., Leitdo, P., Mosconi, E.,
De Resende, L. M. M., & Yoshino, R. T. (2022). Human resources

management 4.0: Literature review and trends. Computers & Industrial
Engineering, 168, 108111. https://doi.org/10.1016/j.cie.2022.108111

Dimmock, M. (2019). Defining generations: Where Millennials end and
Generation Z begins.

Enggarsari, 1. R., Hanifatus S, M., & Putri, D. A. (2025). Pengaruh psychological
well-being terhadap Work engagement pada Karyawan Generasi Z .
Character:  Jurnal  Penelitian  Psikologi, 12(3), 960-968.
https://doi.org/10.26740/cjpp.v12n03.p960-968

Gallup. (2026). State of the Global Workplace 2026: Indonesia country-level data.
https://www.gallup.com/workplace/705674/state-global-workplace-
indonesia-country-level-data.aspx

Ghasemi, A., & Zahediasl, S. (2012). Normality Tests for Statistical Analysis: A
Guide for Non-Statisticians. International Journal of Endocrinology
and Metabolism, 10(2), 486—489. https://doi.org/10.5812/ijem.3505

Greenhaus, J. H., & Powell, G. N. (2006a). When Work And Family Are Allies: A
Theory Of Work-family enrichment. Academy of Management Review,
31(1), 72-92. https://doi.org/10.5465/amr.2006.19379625

Greenhaus, J. H., & Powell, G. N. (2006b). When Work And Family Are Allies: A
Theory Of Work-family enrichment. Academy of Management Review,
31(1), 72-92. https://doi.org/10.5465/amr.2006.19379625

Girbiiz, S., Schaufeli, W. B., Freese, C., & Brouwers, E. P. M. (2024). Fueling
creativity: HR practices, Work engagement, personality, and autonomy.
The International Journal of Human Resource Management, 35(22),
3770-3799. https://doi.org/10.1080/09585192.2024.2429125

Hadamas, J., & Qonitatin, N. (2022). HUBUNGAN ANTARA WORK
ENGAGEMENT DENGAN WORK-FAMILY ENRICHMENT PADA
POLISI WANITA DI MAPOLDA JAWA TENGAH KOTA
SEMARANG. Jurnal EMPATI, 11(3), 185-191.
https://doi.org/10.14710/empati.2022.34469




55

Helmi, A. F., Widhiarso, W., Marvianto, R. D., Priwati, A. R., Mustari, M. A., &
Artikasari, Y. V. (2020). The Fourth Dimensions of the Job Demands-

Resources (JD-R) Model of Work engagement in Indonesian Context.
Jurnal Psikologi, 47(3), 206. https://doi.org/10.22146/jpsi.56682

Karahan Kaplan, M., Bozkurt, G., Aksu, B. C., Bozkurt, S., Giinsel, A., & Gencer
Celik, G. (2024). Do emotional demands and exhaustion affect Work
engagement? The mediating role of mindfulness. Frontiers in
Psychology, 15, 1432328. https://doi.org/10.3389/fpsyg.2024.1432328

Kwak, S. G., & Kim, J. H. (2017). Central limit theorem: the cornerstone of modern
statistics. Korean Journal of Anesthesiology, 70(2), 144.
https://doi.org/10.4097/kjae.2017.70.2.144

Schaufeli, W. B., & Bakker, A. B. (2004). Job demands, job resources, and their
relationship with burnout and engagement: A multi-sample study.
Journal  of  Organizational  Behavior,  25(3), 293-315.
https://doi.org/10.1002/j0b.248

Schaufeli, W. B., Salanova, M., Gonzalez-roma, V., & Bakker, A. B. (2002a). The
Measurement of Engagement and Burnout: A Two Sample

Confirmatory Factor Analytic Approach. Journal of Happiness Studies,
3(1), 71-92. https://doi.org/10.1023/A:1015630930326

Schaufeli, W. B., Salanova, M., Gonzélez-roma, V., & Bakker, A. B. (2002b). The
Measurement of Engagement and Burnout: A Two Sample

Confirmatory Factor Analytic Approach. Journal of Happiness Studies,
3(1), 71-92. https://doi.org/10.1023/A:1015630930326

Siu, O.-L., Ly, J.-F., Brough, P, Lu, C.-Q., Bakker, A. B., Kalliath, T., O’Driscoll,
M., Phillips, D. R., Chen, W.-Q., Lo, D., Sit, C., & Shi, K. (2010). Role
resources and work-family enrichment: The role of work engagement.
Journal of Vocational Behavior, 7703), 470-480.
https://doi.org/10.1016/1.jvb.2010.06.007

Spada, R., Gongalves, J., & Ruffatto, J. (2024). Perspectivas da Geragdo Z sobre
valores no trabalho: Uma revisdo da literatura. Revista Brasileira de
Orientacdo Profissional, 25(2), 159-170.
https://doi.org/10.26707/1984-7270/2024v25n0205

Stelmokiene, A., & Vadvilavicius, T. (2024). The relationship Between Work
engagement and Work—Family Enrichment: A Systematic Review and
Meta-Analysis. Psihologijske Teme, 33(2), 259-294.
https://doi.org/10.31820/pt.33.2.2

Susilo, D. F. Z., & Prahara, S. A. (2019). Work-family enrichment dan Work
engagement pada karyawan yang sudah menikah. Mediapsi, 5(2), 108—
116. https://doi.org/10.21776/ub.mps.2019.005.02.5



56

Széchenyi Istvan University in GyOr, Bencsik, A., Juhasz, T., Horvath-Csikds, G.,
& Szent Istvan University in G6dolld. (2016). Y and Z Generations at
Workplaces.  Journal  of  Competitiveness,  6(3), 90-106.
https://doi.org/10.7441/j0¢.2016.03.06

Tiffany Ibrahim & Dinda Dwarawati. (2024). Pengaruh Work Family Enrichment
terhadap Work engagement pada Ibu Bekerja yang Memiliki Anak
Disabilitas. Jurnal Riset Psikologi, 33-42.
https://doi.org/10.29313/jrp.v411.3875

Wayne, J. H., Grzywacz, J. G., Carlson, D. S., & Kacmar, K. M. (2007). Work—
family facilitation: A theoretical explanation and model of primary
antecedents and consequences. Human Resource Management Review,
17(1), 63—76. https://doi.org/10.1016/j.hrmr.2007.01.002

Winarno, A., Kisahwan, D., & Hermana, D. (2022). Relationship among family,
Work engagement, and turnover intention form J-DR perspective:
Exploring family’s dual role as source of conflict and support. Cogent
Social Sciences, 8(1), 2061695.
https://doi.org/10.1080/23311886.2022.2061695

Yang, D., Liu, Y., Zhang, H., & Zhang, Y. (2023a). The effect of family boundary
flexibility on employees’ Work engagement: A study based on person-

environment fit theory perspective. Frontiers in Psychology, 14,
1185239. https://doi.org/10.3389/fpsyg.2023.1185239

Yang, D., Liu, Y., Zhang, H., & Zhang, Y. (2023b). The effect of family boundary
flexibility on employees’ Work engagement: A study based on person-

environment fit theory perspective. Frontiers in Psychology, 14,
1185239. https://doi.org/10.3389/fpsyg.2023.1185239

Yudiani, E. (2017). WORK ENGAGEMENT KARYAWAN PT. BUKIT ASAM,
PERSERO DITINJAU DARI SPIRITUALITAS. Psikis: Jurnal
Psikologi Islami, 3(1), 21-32.
https://doi.org/10.19109/psikis.v3i1.1390

Zhang, H., Liu, J., Wang, H., & Li, K. (2023). Network crafting, goal attainment,
and work-to-family facilitation among hotel employees: The mediating
roles of positive affect and information exchange. Frontiers in
Psychology, 14, 1279250. https://doi.org/10.3389/fpsyg.2023.1279250




